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First Edition 


Dedication 



This photo was taken on Kent Island June 14 2014 


First Impressions 

This documentwas specifically written and dedicated 
to a very special and dear person, my wife, named Gail 
Bradbard Baruch. She is a Licensed Psychologist and 
an extremely loving and kind individual. We had our 
first date on September 1984 and her first impressions 
of this Greek Sephardic or Romanioti person were bad 
because: (a) I was two hours late for our first date, (b) 
She did not like my wardrobe, (c) We remained in her 
apartment instead of going out for drinks, (d) I did 
not call her between September and December, (e) 
She only received a Chanukah card from me before I 
went on vacation to Ixtapa, Mexico in December, (f) 
She received an unwelcoming response from my sister 
when she called me at home and during my vacation. 


Final results 


Gail’s first impressions of me were absolutely bad; 
however, she did not “judge the book by its cover”. 
She really spent the time analyzing the contents of 
the book and she found something very interesting. 
Her academic knowledge and personal experience 
analyzing individuals and data produced great results 
for the rest of her life. She decided not only to 
continue her relationship with the first Immigrant 
Greek Jewish Holocaust Survivor, but she also has 
enjoyed sharing her life with this independent and 
fearless individual since February 16 1986. This 
document gives her the opportunity to read the same 
stories that she has heard many times. However, she 
can and will compare the written document vs. the 
oral conversations. 
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Introduction 



INTRODUCTION 


Life is a long and beautiful vacation with an 
unknown itinerary. Life also requires a continuous 
planning process followed by a timely execution 
plan. Each individual performs his planning process 
either on his own, with family members, friends or 
business associates. It is important for each individual 
to initiate an early planning process for his education, 
employment, entertainment, vacation or retirement. 
Most of the daily tasks require some type of a planning 
process. According to my definition of “life”, I believe 
the unknown itinerary always has several interruptions 
due to numerous opportunities and great challenges. 
However, most of these opportunities and challenges 
may require some planning process identifying an 
alternative approach to a possible solution. There is 
a Greek expression “cook before you are hungry not 
after”. This expression demonstrates and emphasizes 
the importance and necessity of a planning process 
with the corresponding steps to complete the task. 
This is the life and dream of an individual who started 
his planning process as a young and aggressive boy. 
This young boy was born in a beautiful and respectable 
family of a small town and well-known country. 

The primary objective of this document is to 
describe my true life story including my childhood 
dream. This document also serves as a communication 
vehicle for several family members and friends so they 
can obtain a better understanding of this wise and 
active boy. The information for this document was 
collected from the following sources, (a) My personal 
recollections, (b) Memories and conversations with 
various family, friends and associates, (c) Research 
from the internet regarding Holocaust events and key 
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dates from Europe, (d) Written articles from lectures 
that I had given to various educational conferences, 
(e) Photos from my visits to various countries, (f) 
Articles written after our 2014 visit to my birth 
town and country, (g) The last resume that listed my 
employment dates and key projects. 

I have divided this document into five sections in 
addition to introduction. The sections are (a) Prior 
to Holocaust (b) Holocaust Period (c) After the 
Holocaust (d) Climbing the Corporate Ladder (e) 
Relationship and Partnership. Each section represents 
key and important time frames of my life. Each section 
consists of several chapters. Each chapter describes a 
selected and important number of events from my life 
story as I have experienced and lived due to political 
and international circumstances. It is a step by step 
process of my personal life. This document presents 
my real life. It is not a fiction. The Holocaust has left 
me with many bad memories. The Holocaust also gave 
me the strength and courage to overcome and succeed 
many difficulties and great challenges. The Holocaust 
memories will remain with me for the rest of my life. 
Portions of this document present a picture of my 
life during Holocaust. I would like to demonstrate 
to the reader my personal feelings that I had during 
the time the Baruch family was hiding from the 
Nazis and the feelings that I continue to have as a 
Holocaust Survivor almost 70 years later. My vision 
from the early childhood years was to execute most 
of my dreams and build a future based on my drive, 
knowledge, determination and experience in faraway 
places and in a country where the word “freedom” is 
fully understood and exercised. 
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PRIOR TO HOLOCAUST 


The arrival of 
a new boy 


Personal 

On April 27 1932, a boy was born named David 
Baruch. I was welcomed by my parents, Sabbethai 
and Rachel Baruch and the entire Baruch and Zadick 
families. I was born in Patras, Greece with a small 
Jewish Community. My paternal grandmother Astro 
Baruch told me several times that I arrived in the 
world by literally pissing the mid-wife in her face 
while I was holding a kernel of wheat in my hand. 
This statement was verified by several members 
of the Baruch family who were present during my 
arrival. Apparently this little boy displayed an attitude 
immediately and directly to all present. My attitude 
continues to be an individual who is determined to 
achieve whatever ideas and thoughts I have and will 
conceive. I believe these initial thoughts have been 
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engraved in the main memory of my mind and have 
been implemented at various time frames. 


An active boy 

I was told by many members of the family, teachers 
and other known individuals that I was an active boy 
and wise guy in school, at home and all around. In 
school I had two close friends so that the three of 
us could and always did cause trouble, almost daily. 
We enjoyed bothering the students of our class 
and members of the older classes. We had no fear 
for anything or anybody. The family’s business was 
located cross the street from the school. Everything I 
did in school was reported directly to my father and 
uncle almost on a daily basis. Both of them visited the 
principal of the school frequently due to my excellent 
behavior. My aunt Betty was either once a week or 
twice a month visiting the principal of the school 
or listening to the complaints from my teacher and 
staff. The teachers did not have any problems with 
my siblings Isaac and Estelle. I was the only active 
boy in the family. However I was a very good student. 
I always studied because it was important to me not 
to upset my father and get his silent treatment with 
a strange and mean look. It was also important to get 
my daily hugs and kisses from my grandmother and 
father. 


First decade of my life 

Based on memories and recollection, I can very well 
state that the first decade of my life was comfortable, 
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luxurious, secure and pleasant. As I remember it, 
everything was available to us because the entire 
Baruch and Zadick (Hannah 6c Yaakov) families were 
ready and available to provide for us. Every morning 
and night my father and grandmother would welcome 
and greet us with hugs and kisses. Our breakfast was 
always ready and my grandmother was present to 
ensure that we were well fed before going to school. 
The elementary school was located across the street 
from my father’s business. My father and my uncle 
Elias always monitored our movements from school 
to home. Many times after school, we stopped to visit 
my father and uncle and we walked home together for 
lunch. My aunt Betty (Berlina) was the responsible 
individual to monitor our educational progress 
ensuring that we had done our homework properly 
before we were available to exit the house and meet 
our Christian friends, who were living in the same 
block and neighborhood. 


Daily activities 

My daily schedule can be summarized in a simple 
sentence such as: wake-up in the morning, get ready 
for school with hugs and kisses, have breakfast, walk 
to the elementary school and return home to have 
lunch with the family. After lunch do the homework 
under a close observation by my aunt Betty and then 
go to meet my Christian friends for enjoyment and 
relaxation. This statement omits to describe the 
energetic boy’s activities in school. Quite frequently, 
I caused some anomaly that required the appearance 
of a family member for lengthy discussions with the 
principal of the school regarding my behavior. We 
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had several routines for creating problems such as 
hiding other students’ books and mixing their jackets 
or coats so that they had difficulty finding them at the 
end of the day. Several times we also caused problems 
to our teachers by hiding their coats or pocketbooks. 
One of our teachers had difficulty to suspect us due 
to our innocent and naive expression. We always sat 
in front of the class because we were the shortest 
individuals. Quite frequently, we volunteered to carry 
our teacher’s books and other reading material to her 
home because it was located near my Aunt Hannah’s 
house so that we could drop in and get some treats. We 
also had the opportunity to go through her reading 
material or grades for every student in our class. It 
was an approach to have advance knowledge of our 
grades. Occasionally, we prepared special treats for 
the not-so-well admired teacher. We collected horses’ 
dung and covered it in aluminum as a cupcake with a 
candle for her birthday present. We were very pleased 
to watch the teacher’s expression when she got a bite 
without even looking at a cupcake. We really had fun 
with this type of an episode; however, the teacher was 
angry and she was looking to identify the responsible 
individual. To the best of my knowledge she never 
had suspected the three of us as the trouble boys of 
the class. 

Weekend activities 

My weekend schedule was simple and easy to 
describe. On Friday night, Saturday morning, noon 
and night we attended religious services in the 
synagogue. It was a request that we faithfully obeyed. 
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The punishment for not obeying this request was that 
we did not get hugs and kisses from my father and 
grandmother and also we did not get treats and other 
goodies. Another punishment was the silent treatment 
from my father which made life very difficult and 
uncomfortable. On Sunday morning, quite frequently, 
we would go to a cinema with our friends to see a 
movie which was previously approved by the families. 
These movies gave me the first opportunity to see 
newsreels from American cities. I was impressed 
with their luxurious houses in various cities, beaches, 
vacations and the total life style of the people. I was 
really enjoying looking at these scenes as frequently as 
possible. It left me an impressive thought in my mind. 
I can definitely state that it was the beginning of a 
very long dream to come to America. It was the dream 
for my freedom and independence. It was my desire 
to have the same life style as an adult. On Sunday 
afternoon a group of friends walked to the stadium 
to watch a soccer game and support our local soccer 
team. Quite frequently, one or more of our fathers 
would be in the stadium not to watch the game but to 
observe our behavior. After the game we would return 
home where my grandmother would prepare hot milk 
and cookies for the entire group. I was blessed to be 
a member of the Baruch family where I believed the 
entire world was kind, beautiful and peaceful. 

Protective es. unprotected life 

Life for this active and aggressive boy was excellent 
and secure until Monday October 28 1940. That 
was the date when Benito Mussolini, Italian Prime 
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Minister, sent Italian forces into Greece starting the 
Greek-Italian War. The war was initiated with air 
strikes against any and all cities in Greece including 
Patras. The residents were in a panic mode and 
running to hide in the basements of various houses 
and buildings. Uncle Elias came in the school and we 
walked home. From home we walked to the outskirts 
of the city together with other people. We met my 
grandmother and my aunt Betty in a location outside 
of Patras. My father together with Hannah and Yaakov 
Zadick came later that evening. My father located a 
small house covered by trees as a cover for the air 
strikes. We spent several days in the outskirts of town 
until a truce was agreed between the Greek and Italian 
Governments. It was the beginning of understanding 
that life was not as peaceful and luxurious as it was 
presented in the Baruch residence. Life was a mixture 
of happiness and miseries. 
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Identification Card 


Every Greek Citizen was required to have an 
identification card under the legal name and correct 
religion. My identification card identified, correctly, 
my religion as Jewish. It was issued and approved by 
the the Director of the police department in Patras on 
July 21 1948. This was a photo of a young boy, age 
16 who conceived a dream at the age of six years old. 
I received plenty of affection and support including a 
luxurious life until October 28 1940, the date of the 
Greek-Italian war followed by the German occupation 
and the Holocaust. 


Previously my father had arranged and obtained an 
identification card for each memeber of the family 
with a Christian name and religion. My new name 
was George Varouchos and the religion was Christian 
Orthodox. The card was also issued and approved by 



the same Director of the police department in Patras 
as soon as the Germans initiated the transportation 
of the Jews from Thessaloniki to the concentration 
camps. The Germans had the right to stop any person 
at any time asking for the indentification card. The 
fake card saved our lives several times and before we 
departed for the hiding location. My grandmother 
Astro manually ripped the fake card for each member 
of the Baruch family upon our return from the hiding 
village of Vrachni. 


David through photo lenses 



Early photos were taken attending school in Patras from the 
1940’s to 1954 in Ioannina. 



A photo in the garden 1 954 






Boot camp in Korinthos on 1 0/24/1 954 




Special training in Edessa on 03/09/1955 



Updated my visa in Thessaloniki in 1955 
Borrowed photographer s jacket for this photo 




My discharge papers in Tripoli on 4/27/1956 



Enjoying lunch in open cafeteria in Korinthos 9/54 



Patrolling the border in Edessa 1/55 


DAVID’S LIFE AND DREAM 



Another mow in Edessa on 2/22/56 


PRIOR TO HOLOCAUST 


My Family 


Family members 

I have realized that it has been my privilege and 
pleasure to be a member of a loving family. My parents 
and every member of the family gave us extremely 
valuable lessons in our lives. They taught us three 
key criteria, which were (a) become a respectable, 
trustworthy and truthful individual (b) obtain an 
education that will provide the guidelines not only 
for an employment but also for being a kind, polite 
and giving person and (c) be a good and supportive 
member of the family. My father defined to us the 
basic understanding of the business world and 
work ethics. My uncle Elias described to us the art 
of negotiation. My grandmother gave us love and 
affection continuously. My aunt Betty advised us to be 
good students and obtain the proper education. The 
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entire family reminded us of three key and important 
words in our life, which are “respect, trust and 
honesty”. It was the best education that we received. 


Sabbethai Baruch 

My father was tall and thin in appearance, kind and 
responsible in manner. He was a handsome gentleman 
with an impressive presentation. Unfortunately, 
his wife, my mother, died in her young age and he 
dedicated his life for the well-being of his children. 
He was our friend, protector and a very good father. 
He also had plenty of assistance from his family, 
including mother, brother and sisters. He was an 
excellent business person and well-liked. He was the 
oldest son and together with his brother they were 
partners in business. It was the local law to close the 
business for siesta between 1:00 and 4:00 P.M. daily. 
Most of the days my father would spend time in a 
coffee shop located in the center of town. The primary 
discussion was the future styles, colors and various 
manufacturers of the textile industry. He was getting 
information, rumors and ideas for the next season. He 
was an observant Jewish person; however, not on the 
same level as his father had wished him to be. 

It is important to mention some special memories 
for my father not in a particular sequence. My father 
was our best friend and we always had long and 
constructive conversations as friends and not just as 
father to sons. He knew all our friends and he made 
every effort to meet their fathers with an objective to 
really understand the type of people we kept company. 
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My father “was angry with me” when I received the 
post card with a visa number for my relocation to 
America. He gave me the silent treatment for several 
days. We had numerous conversations on this topic 
for days and weeks. He repeated a number of times 
that Isaac and I would inherit the business as soon 
as we were ready to take over the responsibilities. 
After lengthy conversations, he had the courage to 
finally agree for my relocation to America. He really 
understood my desire leaving Patras and relocating 
to America. He gave me his blessing but without 
his heart. I certainly admired his courage for giving 
me his blessing to come to this great country. I 
understood the pain that I caused to him. I strongly 
believed that I had no future in Patras, Greece. In 
January 1980, it was the last time I saw my father 
in a hospital in Athens. I visited him in the hospital 
with his doctor. He had some difficulty to recognize 
me and after several minutes he spoke and stretched 
out his hands for a long hug and kisses. Although 
he was very sick he wanted to know if I continue to 
eat kosher food. He also asked me not to travel on 
Friday night and Saturday. I gave him my affirmative 
response with many hugs and kisses. When I left the 
hospital the doctor gave me my father’s true health 
status. I did not want to believe the doctor’s true 
statement. Unfortunately my father died several days 
later. He was born in Arta on January 1892 and he 
died in Athens on February 24 1980. 
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Rachel Zadick Baruch 

My mother was a very nice person, as I was told 
by members of the family. Unfortunately, she died 
young and did not have the opportunity to enjoy life 
with her children. I do not have any recollection of a 
mother who is a true love and the most beautiful and 
important person in the world for every child. That 
does not mean the rest of the family members were 
not loving and worthy. It is true that many children 
have grown up without a mother not only in Patras, 
Greece but in the entire world. Many of these children 
have become excellent parents and worthy citizens of 
their society. However believe it or not, I do not have 
any recollection of my mother being around and there 
is not one single flash in my memory of her existence 
or any visual pictures of her death. I believe that my 
brother, sister and I did not have any recollection of 
our mother because we were surrounded by many 
family members in the same household. They were 
my grandmother, aunts, uncles and father and they 
were always ready and available to be attentive to us. 
They provided their love to all of us and gave us their 
total attention around the clock and every day of the 
week, month and year. My mother was born in Corfu 
Greece and we do not know the date of her birth or 
death. She was buried in Patras, Greece. 

Astro Baruch 

My paternal grandmother was the most beautiful 
person in the world and our protector. She was born, 
educated and lived most of her life in Arta. She was 
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respected by every member of the Baruch, Zadick and 
Gabai family We never did anything wrong according 
to her. I was a very active boy and she always protected 
me from any person within the family and others. I 
knew that she loved me and I, certainly, took advantage 
of every situation. On a daily basis, we always got 
hugs and kisses from her which was the best nutrition 
of the day. This is the person that I admired, honored 
and continue to have great respect and love for the 
rest of my life. She was a kind and caring person. 
Any person who knew my grandmother paid his/her 
respect to her. Business people welcomed and invited 
her to their shops for a polite conversation. It was an 
approach to show respect for the person in Greece. 

It will be an omission not to mention the memorable 
family meals and conversations, which can be divided 
into three distinct categories, (a) Daily meals and 
conversations with her sons. Quite frequently the 
three (my grandmother, father and uncle) would 
have a lengthy discussion regarding business, family 
and other topics. The discussion started with a 
coffee and lasted for more than two hours. It was my 
grandmother’s time to obtain the latest information 
directly from her sons. These discussions took place 
twice or three times per week, (b) A family gathering. 
Sunday was observed as a non-business day. Sunday 
was a family discussion with the entire family 
including Aunt Hannah and Uncle Yaakov. It was a 
discussion regarding the status of every member of the 
family, business transactions, friends, relatives and the 
synagogue’s affairs, (c) Jewish Holiday’s family meals. 
I can certainly state that was the best and longest meal 
and discussion ever witnessed. My grandmother was 
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surrounded by every member of the Baruch, Zadick 
and Gabai (Esther and Yaakov) family. She was the 
happiest person in the world and she had the widest 
smile in her face. Several times we did not move out 
of the dining room because by the time we finished 
the lunch discussion it was time for dinner. These 
events displayed a supportive, serene and beautiful 
family environment. These meals and conversations 
will remain memorable forever. My grandmother was 
the matriarch of the family and she had equal love 
and affection for every one of her children. However, 
the grandchildren were the special ones. She was born 
in Arta and she died in Patras in January 1951. 


Isaac Baruch 

He was my paternal grandfather, the person who 
I never met because he died prior to my arrival in 
this world. According to the members of the Baruch 
family, he was a true religious individual. He was born, 
educated, lived and died in Arta. The local rabbi taught 
him Talmud Torah and he always attended services 
in the synagogue on Friday night, Saturday morning, 
noon and night and every Jewish Holiday. He never 
worked on Friday afternoon, Saturday and any Jewish 
Holiday. He also attended the daily services every 
morning. He had a shop selling garment materials 
for men, women and children. He taught his sons to 
be good business persons, honorable and respectable. 
Father and sons worked together until his death. He 
always ate kosher meals because my grandmother 
kept a kosher home. He died because he would not 
take the medicine prescribed by the doctor because he 
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thought it was not kosher. He was born and died in 
Arta. We do not know the date of his birth and death. 


David dc Havoula Zadick 

I did not have the pleasure and privilege of meeting 
my maternal grandparents due to their early death. 
They were born, educated and lived in Corfu. He 
was a wholesale merchant. His main line of business 
was to import wool, cotton and silk material from 
Italy and U.K. He had a wholesale and retail textile 
business in Corfu. I was told by several members of 
the family that my grandfather was able to speak 
and understand the Italian language. He was a very 
generous individual. Members of the family told 
me that my grandfather was assisting and helping 
many individuals and several local philanthropic 
organizations. My grandmother was a housewife and 
not a generous person as her husband. Unfortunately 
I do not have any information regarding the town and 
dates of their birth and death. 


Elias Baruch 

My uncle was a serious but honorable and excellent 
business person. He was born, educated and lived 
in the same household with the family in Arta. He 
was my father’s business partner and his best friend 
until the last moment of his life. As a business 
person, he had the ability to design a dress or a suit 
for almost any potential customer and according to 
the appearance of the person in coordination with a 
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chosen fabric. He was really an expert individual in 
the negotiation process. During the time my father 
was getting information for next season’s styles and 
material, my uncle was in negotiations with small and 
large manufacturing thus obtaining the best prices 
and deliveries for their business. As a family person, 
he respected his mother and the entire family. He 
treated his nephews and niece with the best care any 
uncle could ever do. He was never married and he 
always devoted any free time for his family. He served 
as a member of the Board for the Jewish Community 
of Patras. He fulfilled his duties as a son, brother and 
uncle extremely well. He was an observant Jew as was 
his older brother. He attended religious services every 
Friday night and Saturday; however, due to local 
circumstance he had to work on Saturday after the 
religious services. My uncle reserved a box in the local 
theater and we attended the performances on a weekly 
basis. It was a luxury to go to the theater so frequently. 
He personally received a written permission from 
the principal of our school allowed us to attend the 
theater performances. Very few individuals had this 
opportunity. He loved us and we respected and loved 
him. He was born in Arta 1909 and died in Ioannina 
on June 13 1973. 


Betty ( Berlina ) Baruch 

My aunt changed her name to Betty when she 
became an American citizen. She was born and lived 
in Arta and in the same household with the Baruch 
family. She obtained part of her education in Arta 
and then attended high school in Patras. She was 
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an excellent student specifically in mathematics and 
philosophy. She was the key individual to ensure that 
we had the proper outfits going to school, synagogue or 
visiting friends and relatives. She was also responsible 
for our education and good behavior with members of 
the family, friends and relatives. She was my father’s 
youngest sister and she took a total responsibility to 
replace, if that can be said, my mother. She dedicated 
and spent her entire life so that we would become 
respectable and trustworthy individuals. She always 
had the time to assist us in our school projects 
and for the year end school examinations. She was 
one of our protectors for her entire life. We (Isaac, 
Estelle and I) owe her our gratitude for being such 
a kind and caring person. I can state with certainty 
that without Betty’s dedication we would not be the 
same professionals and respectable individuals as we 
are today. We relocated together to America and we 
overcame the difficulties in our new life as one family. 
She met and married Sam Elias in New York. He 
had been transported to the concentration camps and 
returned to Greece as a Holocaust Survivor with a 
number on his arm. Sam had two children from his 
previous marriage. Betty provided an excellent family 
environment. Both children are now married with 
their own families. Betty was born in Arta Greece in 
December 1914. She died on the second day of Rosh 
Hashanah in New York City on September 28 2003. 


Sam Elias 

My uncle married Betty Baruch in New York City. 
He was born in Thessaloniki and he was a Holocaust 


DAVID S LIFE AND DREAM 


Survivor. He did hard labor in Auschwitz and Birkenau 
like many Jewish men and women. His first wife died 
in New York City. They had two sons named Isaac 
(Nico) and Michael. Several years later he married 
Betty. The entire family lived in an apartment in the 
Bronx. He had a clothing store in the Lower East Side 
and his business partner was his brother-in-law from 
the first wife. They eventually moved from the Bronx 
to Queens. Sam was an excellent husband, father, 
uncle and grandfather. He died on June 14 2001. 


Hannah Baruch Zadick 

My aunt was my father’s oldest sister and she 
married my mother’s brother Yaakov Zadick. Hannah 
was born, educated and lived in Arta until the Baruch 
family relocated to Patras. She married Yaakov and 
they lived in their own home in Patras. They had no 
children and she loved us. We always received gifts and 
treats very frequently and we certainly took advantage 
of the situation. She was born in Arta and she died in 
the concentration camps of Auschwitz and Birkenau 
on March 1944. 


Yaakov Zadick 

My uncle was an extremely nice and kind person. 
Yaakov was my mother’s brother and he had his 
own business in the garment industry. He always 
attended religious services in the synagogue on Friday 
night, Saturday and Jewish Holidays. He was always 
available whenever we needed him and he monitored 
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our behavior in the synagogue and other locations. We 
certainly received plenty of gifts, love and affection 
from him. He was born in Corfu and he died in the 
concentration camps of Auschwitz and Birkenau on 
March 1944. 


Esther Baruch Gabai Gariy 

My aunt Esther was my father’s second sister and 
she married Yaakov Gabai who had his business and 
residence in Ioannina. Esther was born, educated 
and lived in Arta with the Baruch family until they 
relocated to Patras. I was Esther’s most sympathetic 
and loved nephew. She was a beautiful and aristocratic 
lady. She was respected and admired by her friends 
and relatives. They frequently visited us in Patras 
and every summer we visited them in Ioannina. We 
certainly received more gifts that we could handle. 
She was transported to the concentration camps of 
Auschwitz and Birkenau. She did hard labor as any 
other Jewish person. She was liberated by the English 
army and she was sent to a hospital in Stockholm, 
Sweden. She was hospitalized for more than a year. 
She returned to Patras, Greece. In the summer of 
1950 she married Joseph Gany who knew of Esther 
when she lived in Ioannina with her first husband 
Yaakov Gabai. Esther was born in Arta on May 1912 
and she died in Ioannina on May 19 1999. 


Yaakov Gabai 

My uncle was born, educated and lived with his 
parents for several years in Arta. He was Esther’s first 
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husband. He lived in the same house with his parents, 
brothers and sister. His father was a hat maker and 
he had a retail store selling hats in Arta. Several years 
later he established his own and independent business 
in Ioannina. He was a tall and strong individual 
with freckles in his face. He was transported to the 
concentration camps with the Jews from Ioannina 
and he was either gassed or he died from hard labor. 
He was born in Arta and he was a true gentleman. He 
died in the concentration camps of Auschwitz and 
Birkenau. 


Joseph Gariy 

My uncle was born in Turkey (the city is not known) 
and he lived in Ioannina and Athens. He became a 
citizen of the United States. He lost his citizenship 
rights because he did not comply with the appropriate 
procedures on a timely basis. He owned several houses 
and a large meadow in Ioannina. He was the sole 
representative of several oil companies for the entire 
country. Uncle Joe was an individual who had great 
respect and feelings for any person. He displayed his 
gratitude and he showed his feelings towards the Jewish 
persons returning from the concentration camps. He 
moved out of his house to a hotel thus leaving the 
house available to be occupied by a group of single 
and orphaned girls returning from the concentration 
camps. He introduced them to a number of stores and 
he paid fully for all purchased items such as bakery, 
grocery, dresses, suits and others in order for them 
to live a respectable and honorable life until they 
had settled their financial situation. He contacted 
the Red Cross, the Jewish Community of Athens 
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and any other Jewish Institution in Greece regarding 
Esther’s status and whereabouts. He also requested 
and received detailed information about Esther from 
the women living in his house. He knew and admired 
Esther Gabai in Ioannina prior to the Holocaust and 
without her knowledge. He had the same information 
as the Baruch family when Esther was hospitalized in 
Stockholm, Sweden and they married about one year 
after her return to Patras. They lived in Ioannina and 
their house and fortune was donated to the University 
of Ioannina for Medical Research thus establishing 
the “Foundation Joseph and Esther Gany”. He died 
in Ioannina on January 7 1962. 


Isaac Baruch 

My brother was my best friend and confident. We 
spent a lot of time together during the first decades 
of our lives. We attended the same elementary school 
in Patras and we had some of the same Christian 
friends. We watched the soccer games in Patras. We 
shared secrets and we discussed our financial status 
and our approach to the stock market in New York. 
We had daily telephone conversations and I certainly 
miss him as a brother and best friend. Our frequent 
conversation was interrupted only when we served in 
the Greek army. As long as I live, nobody will ever 
replace my brother. He was born in Patras, Greece 
on August 15 1930 and he died the first day of Rosh 
Hashanah in New York on October 2 1997. 
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Estelle (Astroula) Baruch 

My sister changed her name to Estelle when she 
became an American citizen. She was the only sister. 
She was a nice sister, she loved both brothers equally 
and we loved her. She was treated exceptionally well 
because she was the only girl in the family and quite 
frequently she took advantage to accomplish whatever 
she wanted at that specific moment. Many times she 
was treated like the queen of the family. She was born 
in Patras, Greece and she died during Passover in 
New York on April 9 2012. 


Family Members 


Sabbethai Baruch 

Family, friends and associates called our father 
babino or oava . 



This is a greeting card that he sent to his mother from Arta 
to Patras on October 2nd 1 925. 


Sabbethai and his children 


It was our first trip to Greece after we relocated 
to America in 1956. We attended religious services 
in the cemetery one month after Uncle Elias’ death. 
This is the only existing photo of our father with his 
children. It was taken in Esther’s living room in July 
1973. He was always dressed with a suit and tie with 
a cigarette in his mouth. The Athens’s synagogue 
record showed that he was born in Arta in January 
1892 and died in Athens on February 24 1980. 


1 



Astro and her youngest daughter 
Betty (Berlina) Baruch 

The main objective of these two wonderful ladies 
was to love, protect and provide for the three children 
anything and everything we needed. We respected and 
loved them. Our grandmother started and ended the 



day with hugs and kisses. Astro was the most beautiful 
person in the world. Relatives, neighbors and friends 
respected her. Her sons and daughters listened to her 
suggestions. We certainly loved and missed her. She 
died in January 1951. 

Our aunt Betty (Berlina) was my father’s youngest 
sister. She took over the responsibilities after our 
mother’s death. She monitored our studies and assisted 
us in our homework whenever it was necessary. She 
always verified that we had completed our studies for 
any school assignment or examination. She ensured 
that we were dressed properly before going out. She 
loved us and we loved and respected her. She taught 
us to be polite and respectable individuals. This photo 
was taken during Esther and Yaakov Gabai’s wedding 
in Patras in the mid 1930’s. She died in September 
28 2003. 



Hannah and Yaakov Zadick 


Hannah was my father’s oldest sister and she married 
my mother’s brother Yaakov in Patras. They loved 
and gave us many happy memories. We loved and 
respected them. It was a double relationship. Uncle 
Yaakov always watched us in the synagogue and he 
made sure that we were respectful and quiet during 
the religious services. He always attended religious 
services. 



This photo was taken during Esther and Yaakov Gabai’s 
wedding in Patras in the the mid 1930’s. 



Esther and Elias 

Our aunt Esther with her brother Elias standing in front 
of her home on Soutsou 26 loannina and before his death on 
June 13 1973. 



A family photo 

This photo was taken by Lake Pamvotis in loannina in July 
1973. In the picture were my aunt Esther, my father Sab- 
bethai, my brother Isaac and uncle Sam Elias. 




Esther and Joseph Garry 


This is their wedding picture taken in the synagogue in Pa- 
tras in the summer of 1 950. He was an importer and real 
estate owner in Ioannina where they lived until their death. 



Sabbethai Baruch 

This photo was taken by Lake Pamvotis 
in Ioannina in July 1973. 





A Photo in Patras in the summer of 1950 s 

This is a photo of our father, Esther, the Polimeri sisters, 
Betty, David and Estelle. 



This photo was taken in Ipsila Alonia square with Betty, 
Esther’s sister-in-law Rachel Gabai and David 
in the late 1 940’s 



Photos of Issue and David with the army uniforms were 
taken in 1955 and 1956. 



Betty took this photo for her visa to America in the summer 
1 955. Estelle stands across the street from our house in 
Papaflessa 54A in Patras in the summer of 1 955. 
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My birth country 


This chapter describes a brief history of my birth 
town named Patras, Greece. It also presents an 
overview of specific cities where the Baruch, Zadick, 
Gabai, Gany and Elias families spent their life. 
These are the cities that influenced the relationship 
of each family towards their personal life, education, 
business, the Jewish Communities and Holocaust. 
It also describes my initial thoughts and ideas of a 
young and aggressive boy who was willing to travel 
the world for his independence and determination to 
relocate to faraway places. 


Overview 

Greece is a small country located in the 
Mediterranean Sea. Greece has also many and well 
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known philosophers like Socrates, Aristotle, Plato 
and others. The achievements of ancient Greece 
were the foundation of the Western Civilization. The 
origin for the word “democracy” derives from the 
Greek language, and it means that all eligible citizens 
are equally either directly or indirectly responsible 
to participate in the formation of a government. 
Western Civilization and Democracy were developed 
by the Ancient Greeks. The citizens of Athens were 
the first to practice Democracy by assembling in an 
open-air meeting place and raising their hands to cast 
a vote. The great men of learning arose in the Golden 
Age of Greece. Sophocles and Euripides wrote plays. 
Socrates and Plato were the great philosophers and 
orators. Aristotle argued that the earth is round 1800 
years before Columbus. Hippocrates was the founder 
of modern medicine. The Greeks were the great 
merchants, seamen and fishermen. Athletes were 
revered and the first Olympic Games were played in 
Greece. On a hill called the Acropolis, the Athenians 
built a majestic temple - The Parthenon in honor of 
Athena. 

Greece has a long history of wars that can be traced 
from the Stone Age to modern times, including World 
War II with the Italian War in 1940 and the German 
occupation of 1943. The official language is Greek 
and the religion is the Eastern Christian Orthodox. 
However, the Greek Government allows people to 
exercise other religions. Greece is one of the founding 
members of the United Nations, member of EU, 
NATO and the WTO. The country’s economy was 
devastated by the Second World War. Greece enjoyed 
a high standard of living until recently. Greece’s main 
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industries are tourism, shipping, industrial products, 
food and tobacco processing, textiles, chemicals, metal 
products, mining and petroleum. Greece is now facing 
significant problems due to a high unemployment 
rate, an inefficient public sector bureaucracy, tax 
evasion, corruption and low global competitiveness. 

Jews have been present in Greece for more than two 
thousand years. Historically, the Jews in Greece were 
identified into three categories, (a) Sephardic (b) 
Romanioti and (c) Ashkenazi. Most Jews in Greece 
were Sephardic and lived in the city of Thessaloniki. 
They spoke Ladino, which is a Spanish dialect. They 
also spoke Greek with a slightly different accent than 
the Greek born citizens. The Jewish group that first 
inhabited Greece was the Romanioti also known as 
“Greek Jew”. They didn’t speak Ladino; however, they 
spoke the Greek language as any other Greek born 
citizen. Ashkenazi Jews, a minority, were mainly from 
Eastern European countries. The Jewish population 
in Greece before World War II was approximately 
70,000 to 80,000 people, of which more than 80% lost 
their lives in the concentration camps. After World 
War II, most surviving Jews relocated in Palestine, 
which became Israel, or the United States of America. 
At the present time there are approximately 6,000 
Jews living in Greece with two large communities in 
Athens and Thessaloniki. There are smaller Jewish 
communities remaining in towns such as Ioannina, 
Trikala, Volos, Larissa, Corfu and others. 

This chapter provides a brief description of selected 
cities of Greece which are interconnected with the 
Baruch, Zadick, Gabai, Gany and Elias families. 


DAVID S LIFE AND DREAM 


Some of the information for the following selected 
cities was extracted from searching www.google.com. 


Patras 

Some of the information for this paragraph was 
extracted from an article written by the Central Board 
of the Jewish Communities of Greece. The Jewish 
presence in Patras dates to antiquity. However, due to 
numerous events in Greece, they left the city several 
times and returned most recently after the Greek 
Government was formed in 1832. Patras became the 
destination of Jews from Zakynthos, Arta, Preveza 
and Corfu. In 1905 the Jewish Community officially 
was recognized by the Greek Government. In 1923 
there were 50 Jews in the city. 

Prior to Holocaust and in 1940 the city of Patras 
had 347 Jewish persons with a synagogue and a 
Rabbi. In late August or early September 1943 the 
Germans issued the orders but they did not initiate 
the transportation of the Jews until March 1944. The 
Germans only were able to transport 12 families to 
the concentration camps. By then most of the Jewish 
families had left the city and were hiding in the 
outskirts and nearby mountains. They returned to the 
city after the liberation of Greece by the English army 
in 1944. After the liberation the Jewish Community 
had about 247 members. At the end of 1956 their 
number was reduced to less than 80, in 1958 they 
were 37 persons, and 19 were registered in 1967. 
Most of them went to Athens, Israel and the United 
States of America. The Jewish Community of the city 
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was officially dissolved in 1980 and the synagogue’s 
artifacts were transferred to the Jewish Museum of 
Athens. 


Topology 

Patras is my birth town and it was one of the first 
cities in which the Greek Revolution against the Turks 
started on March 25 1821. The words “freedom”, 
“democracy”, “independence” and “Holocaust” are 
words well understood by this energetic boy. These 
words are in a way engraved in my soul and mind 
since the early years. Patras is the regional capital 
of western Greece in northern Peloponnese with a 
population of approximately 214,000 inhabitants in 
2013; however its population was 100,000 in 1950. It 
is located approximately 225 km west of Athens. The 
city is built at the foothills of Mount Panachaikon, 
overlooking the Gulf of Patras. Patras The city 
benefited from its role as the main port for exporting 
agricultural produce to other countries. 

The city is divided into the upper and lower sections 
connected with roads and broad stairs. The upper 
section is the older and more picturesque section. The 
lower section is laid out according to the city plan of 
1858 featuring a variety of squares. Patras was one 
of the country’s business and manufacturing centers. 
It was the city for several large manufacturers of 
textile, tobacco and spirits thus employing thousands 
of people. Unfortunately the majority of these 
manufacturers have since been relocated to other 
countries. 


DAVID’S LIFE AND DREAM 


Personal view 

Patras is my birth town and I do have a subjective 
opinion because I believe it is the best city in Greece. 
It is the city where I grew up, attended the elementary 
school, learned to read and write the Greek language, 
met my first friends, watched the local soccer games 
and conceived my childhood dream. It is the city 
where my grandmother and I walked together to the 
synagogue many times. It is the city where our Rabbi 
taught me the Parashat and Haphtarah, and my father 
handed over to me the Sefer Torah in front of the 
Holy Ark celebrating my Bar Mitzvah with family 
and friends. It is the same Sefer Torah that I held on 
July 2nd 2014 and July 5th 2015, when I visited the 
“The Jewish Museum of Greece” which is located in 
Athens. It is the city where I was drafted to serve the 
Greek army before I finally relocated to New York 
City. It is the city where young and old walked the 
streets without any fear. It is the city where every 
person was free to enjoy life without any hesitation. 
It is the city where every person watched the parades 
and celebrated public and national holidays. 

It is the city where life was a pleasure and also 
where life became dangerous and deadly due to the 
German occupation during the Holocaust period. It 
is the city where our home was located in a beautiful 
and secured neighborhood. It is the city where the 
old brick house of the synagogue was replaced with a 
new three story building with the first floor converted 
to a coffee shop. It is the city that changed from an 
industrial to a university one now populated with 
students. It is the same city that, once again, was 


58 


PRIOR TO HOLOCAUST 


my pleasure and pride to walk the same streets and 
neighborhoods in 2014 although with numerous 
changes. It was a memorable visit to this classic and 
beautiful city which is my birth town, named Patras. 
It is the city from which I left my family, best friends 
and acquaintances in order to follow my childhood 
dream. I left this city on June 11 1956 and I returned, 
for the first time, on July 7 2014. 


Memorable locations 

My personal and memorable locations were the 
city’s most notable squares, which are: 


Ipsila Alonia 

This square is famous for three reasons, (a) It is the 
home for the statue of a general who initiated the war 
against the Turks on March 25 1821. 1 remember that 
every year on March 24 there was a local parade of all 
public and private schools thru the main streets. The 
parade ended in front of the statue where a keynote 
speaker delivered a patriotic and historicallecture.The 
speaker usually was a Principal from one of the High 
Schools or the Superintendent of the School District. 
Our home was located four to five blocks away from 
this square, which was one of the best neighborhoods 
in Patras, (b) This square was also the center of 
attraction during the summer time with coffee shops 
and open movie theaters on every corner. It was the 
meeting location for the Yohana and Baruch families 
during the summer time, (c) During the occupation 
of Greece by the Germans, at least 10 to 12 ordinary 
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citizens were selected as they were passing by at that 
instant. These individuals had no knowledge for their 
selection. Several hours later, the selected individuals 
were murdered by the Germans. Each murdered 
person was hung under one tree around the square 
in order to be seen by numerous pedestrians and for 
several days. The citizens of Patras fully understood 
the inhumane approach of the Germans. 


George 1 Square 

This square is famous for three reasons, (a) It is 
located in the center of town, previously the center 
of the wholesale and retail textile industry. A series 
of high fashion textile retail stores were located 
within two to three blocks from this square. It was 
the meeting location in one of the coffee shops for 
the Yohana, Matza, Velleli, Israel, Negrin and Baruch 
families quite frequently, (b) The National Theater 
Building named “The Apollo Theater” is located on 
the west side facing the square. This building was 
constructed in 1872. Every theater group arriving in 
Patras performed plays, musical, variety and other 
shows almost every week during the winter season. 
My uncle had reserved tickets and we attended most 
of the shows weekly. This building organized and 
displayed a series of masquerade parties during the 
Carnival Season. The head of every political party 
gave a lecture for a major topic from the Balcony of 
this Building as the people gathered in the square 
listening to the pre-election speeches, (c) The German 
army parked 8 to 10 large tanks in the square for 
approximately two months during the war. The guns 
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of each tank were facing the streets and towards the 
pedestrians walking to their business. The German 
soldiers were sitting on top of each tank and appeared 
to be ready to shoot. The guards also displayed their 
pleasure and satisfaction by telling the pedestrians 
that the German Government has a great and strong 
army. 


Aria 

Arta is the town where my father, his parents, 
brother and sisters were born, educated and lived. 
In the same city, each member of the Gabai family 
was born, lived and educated. Arta is located in 
northwestern Greece, which is part of the Epirus 
region. Its population is approximately 40,000 to 
45,000. The Jewish Community of Arta was one 
of the oldest ones in Greece. In 1920 the Jewish 
Community of Arta was recognized as a “Public 
Entity” and in 1939 the Community was comprised 
of more than 500 members. There was more than one 
synagogue with rabbis. Each synagogue was open to 
perform religious services on a daily basis including 
Saturday and Jewish Holidays. During the German 
occupation, Arta had 480 Jews; however, in March 24 
1944, most of the Jews were arrested by the Nazis and 
were deported to the concentration camps. Fifteen 
members of the Baruch or (Barouch) families and 
three members of the Gabai family were exterminated 
in the concentration camps. Their names have been 
recorded in the internet archives under kkjsm.org. In 
2002 Gail and I visited the concentration camps of 
Auschwitz and Birkenau where we saw the Baruch, 
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Gabai and Elias names in a hand written log of 
prisoners. However 28 escaped the deportation by 
hiding in surrounding villages. There were 30 persons 
returned from the concentration camps. In 1947 the 
Jewish Community of Arta had 60 members and in 
1959 the Jewish Community was officially dissolved 
and most of the members moved to Athens or Israel 
or United States of America. 


Corfu 

Corfu is part of the Ionian Islands. It is also known 
as Kerkira. It is located in the northwestern frontiers 
of Greece. Its current population is over 100,000 
inhabitants and the capital city is also named Corfu, 
which is the home of the Ionian University. Corfu is 
my mother’s birthplace. It is also the city where her 
parents and brothers were born, lived and educated. 
My mother Rachel Zadick moved to Patras after her 
marriage to Sabbethai Baruch, who was living and 
working in that city a long time before his marriage. 

The Jews of this city fell into three different 
origins, which were Greek, Spanish and Apulian. 
The larger number of Jews was engaged in commerce 
thus acquiring great wealth. In 1901 Corfu had 
approximately 5,000 Jews in a total of 25,000 
inhabitants. There were three synagogues in the 
Jewish District, of which two of them belonged to the 
Apulia group. These synagogues were destroyed by 
the German bombings in 1943. The third synagogue 
which survived was built in the 19th century on the 
site of an older Jewish Temple. 
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The island of Corfu was captured by the Germans 
on September 27 1943. The Germans transported 
880 Jews to the concentration camps of which 572 
deportees were murdered in the gas chambers. The 
remaining 220 men and 88 women were engaged in 
hard labor. Only 180 returned from the concentration 
camps. Today, the Jewish Community is composed of 
65 members with one synagogue. 


Ioannina 

Ioannina is the town where my aunt Esther moved 
from Patras after her marriages to Yaakov Gabai and 
Joseph Gany. It is the town where Esther welcomed 
her family spending time during our summer 
vacations. It is the town where Esther with her 
husband and family spent time by the lake and on the 
island. Her first husband Yaakov Gabai had already 
established his business and residence prior to his 
wedding. Esther and Yaakov were transported to the 
concentrations camps with 1,860 Jews from Ioannina 
on March 25 1944. Yaakov Gabai was either sent to 
gas chambers upon his arrival to the camps or he died 
due to hard labor at a later time. We do not know how 
long he remained alive in the concentration camps. 
Esther was engaged in hard labor. She was liberated 
by the English army and she was sent to a hospital in 
Sweden. She returned to Ioannina after her marriage 
to Joseph Gany, who had his business and residence 
in this town for many years and before the Holocaust. 

Ioannina is the capital and the largest city in 
Epirus with over 112,000 inhabitants. It is located 
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450 km northwest of Athens, 290 km southwest of 
Thessaloniki and 80 km east of the port of Igoumenista 
in the Ionian Sea. This city has a long history like any 
other city in Greece. Its history starts from Byzantine 
period to early Ottoman period to the Period 1830 
-1943. The Jewish Community in Ioannina started as 
early as 70 AD. According to a scholar a synagogue 
was destroyed in the 18th century with an inscription 
that dated back to the 9th century AD. The current 
synagogue was built in 1829 and on the same location 
in the city of “Castro” at 16 Ioustnianou Street. 
This city had 1,950 Jews prior to the Holocaust. 
However most of the deported people were murdered 
on or shortly after April 11 1944 when the trains 
arrived in the concentration camps. Esther and her 
husband Yaakov were among the deported. Only 
181 Jews survived after the Holocaust. Currently the 
membership of the Jewish Community of Ioannina is 
approximately 50. 


Thessaloniki 

Thessaloniki is the town where Sam Elias, his sister 
and his parents lived. Thessaloniki had the largest 
Sephardic Jewish population in Greece with over 
50,000 inhabitants. Thessaloniki is the second largest 
city of Greece after Athens. It is also the capital of 
the Greek Region of Macedonia with a population 
of approximately 400,000 and it is located 520 km 
north of Athens. It is a city of diverse beauty and it 
has always been a crossroad of civilizations, a place 
where the East and West meet with great cultures and 
various religions. 
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Immediately after the occupation, Germany took 
actions against the Jews, at once. Thessaloniki was 
in the German occupation zone, and anti-Jewish 
measures were introduced immediately after the 
German troops entered the city in April 9 1941 .Jewish- 
owned apartments were confiscated; prominent 
Jewish personnel were arrested; communal and public 
organizations and institutions were liquidated; and 
Jewish cultural treasures, especially valuable Hebrew 
manuscripts, were looted. In July 1942, in what later 
came to be called “Black Sabbath”, all Jewish men 
were assembled in one of the city’s squares and sent 
to forced labor. The agony of forced labor stimulated 
efforts to release the men, and shortly thereafter the 
Germans agreed to ransom them for 2.5 million (old) 
drachmas, the estimated conversion was to over one 
million U.S.A. dollars. Later that year Jewish-owned 
businesses and factories, as well as the ancient Jewish 
cemetery were confiscated. In February 1943 racial 
restrictions were introduced. 

Despite warnings from the Jewish underground 
of impending deportations, only 3,000 Jews fled to 
Athens. The Baron Hirsch ghetto near the railroad 
station was the transit point. The first transport of 
deportees left Salonika for Auschwitz-Birkenau on 
March 15, 1943. A total of 48,533 Jews were deported 
to the death camps in Poland in nineteen transports, 
about 3,000 people in each. More than 37,000 of these 
deportees were gassed immediately upon arrival. The 
final, nineteenth transport consisted of 1,800 starving 
Jewish forced laborers. By August 1943, Salonika, the 
great center of Sephardic Jewry in Europe, ceased to 
exist. 


65 





Part II 

Holocaust Period 


Events and dates to remember: 

a. German occupation of Patras. 

b. Holocaust and biding-, 
e. Liberation from Nazis. 



HOLOCAUST PERIOD 


Preparation 


Overview 

(some historical data extracted from the internet) 

This chapter provides an historical overview of the 
origin and culture of the Jews in Greece, including 
their relationship with the Greek government and 
its policies. It is divided into four separate sections. 
Each section describes the Jewish people and the 
country’s policy. The sections are: (a) The Jews of 
Greece, (b) Brief Greek history, (c) World knowledge 
of Holocaust, (d) Nazi timeline. 


The Jews of Greece 

The Jews lived in Greece for more than 2,000 years. 
The oldest and most characteristic Jewish group 
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that inhabited Greece was the “Romaniotes”, also 
known as the "Greek Jews”. Their historic language 
was “Yevanic”, which was a dialect of the Greek 
language however that language has not survived. 
Today’s Greek Romaniotes speak the Greek language 
as any other Greek person. Prior to the Holocaust 
large communities of Romaniotes were in Ioannina, 
Thebes, Chalcis, Corfu, Arta, and Patras and in other 
cities. The Romaniotes are historically distinct from 
the Sephardim, some of whom settled in Greece after 
the 1492 expulsion of the Jews from Spain. Today 
Ioannina has the largest remaining community of 
about 35 to 40 and the U.S.A. has approximately 10 
- 12 Romaniotes. The Athens Jewish Community 
may have several Romaniotes. Prior to the Holocaust 
Patras had approximately 350 Romaniotes. The 
Jewish Community of Patras was dissolved in 1984. 

The majority of Jews in Greece were Sephardim 
whose ancestors came from Spain, Portugal and Italy. 
They largely settled in Thessaloniki, the city to be 
named “Mother of Israel” in the years to come and 
before the Holocaust. The traditional language of 
Greek Sephardim was Judeo Espanola or Ladino and 
until the Holocaust the community “was a unique 
blend of Ottoman, Balkan and Hispanic influences”, 
well known for its level of education. The Foundation 
for the Advancement of Sephardic Studies and 
Cultures calls Thessaloniki’s Sephardic community 
“indisputably one of the most important ones in the 
world”. There were two major differences between 
Romaniotes and Sephardim, (a) Their first language 
was Ladino instead of Greek, (b) They were isolated 
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in their own close environment instead of being 
integrated with the rest of the Greek population. 

The first settlement of Ashkenazi Jews in Greece 
was originated from Hungary and Germany. They 
arrived several centuries ago in order to avoid 
persecution. Later, Jewish immigrants from France, 
Italy, Sicily, and Venice also arrived and created new 
Jewish communities. Prior to the Holocaust small 
communities of Ashkenazi Jews lived mainly in 
Thessaloniki, with each community having their own 
origin and synagogue. 


Brief Greek History ( 1940 - 1943) 

On October 28 1940 Italy invaded Greece from 
the bases in Albania, which Italy had occupied and 
annexed in April 1939. Within a matter of days 
the Greek army responded valiantly and drove the 
Italians back into the Albanian mountains. One of 
the heroes of the Italian Greek war was Colonel 
Mordechai Frizis, a Greek Jew whose troops played a 
key role of stopping the advance of the Italian army. 
Many Greek Jewish men actively participated and 
fought the Italian army during that war. However, the 
Italian army conquered Greece in December 1940 
because Hitler came to the aid of Italy and ordered 
the invasion of Yugoslavia and Greece. Italy occupied 
Greece from December 1940 until April 1941. 

The German troops entered Greece on April 6 1941. 
On April 9 1941 they had taken Thessaloniki and 
on April 27 1941 they entered in Athens. Without 
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any delays restrictive orders were published against 
the Jews as soon as the occupation of Greece by the 
Germans was completed. Greece was occupied by the 
German army in 1941 and it was divided into three 
zones, (a) The Italians occupied Epirus, the Ionian 
Islands, central and southern Greece from Platona line 
southward, and Athens with its strategic position, (b) 
The Germans occupied central Macedonia and a strip 
of land at the eastern edge of Greek Thrace along the 
Turkish border, including Didimotikon, Souflion, and 
Oresteia’s, as well as Crete, the major Aegean Islands 
and Thessaloniki. (c)The Bulgarians occupied Thrace 
and eastern Macedonia. The Germans identified a 
Greek general as the puppet prime minister who had 
no authority for anything in Greece. 

Approximately 20,000 Greek Jews were deported 
from Macedonia and Thrace under the Bulgarian 
zone in February 1943. However, 200 Jews escaped 
this roundup and fled to the Italian zone. Thessaloniki 
was under the German zone with the largest Jewish 
population approximately 43,000. In the summer of 
1942 the persecution started. All men from ages 18 to 
45 were forced to labor where they stood for hours in 
the hot summer sun and were beaten and humiliated. 
On March 15 1943, the Germans began deporting 
Jews from Thessaloniki. While the possibility of 
escape existed, most Jews fearing separation from 
their families did not take the advantage of the 
available options. The reasons for not taking the 
advantage were: (a) The Jewish community was 
highly concentrated in the city. (b)The Jews had no 
idea that they were going to the concentration camps; 
they were told and believed they were going to work 
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in Poland, (c) Since their first language or mother 
tongue was Ladino, their spoken Greek was easy to 
distinguish. 

The Germans started the transportation of the 
Jewish people to the concentration camps from 
March until May 1943. Thessaloniki lost 94% of its 
Jewish population. Greece lost 87% of the Jewish 
Communities. 60,000 to 70,000 Jews perished in 
Auschwitz and Birkenau. Patras lost only 33% of the 
Jewish population. Approximately 8,000 to 10,000 
Greek Jews survived the Holocaust in Greece. The 
Jewish people of Patras owed their gratitude to several 
Christian Orthodox persons who assisted us for the 
preparation and implementation of the hiding plans. 
These individuals protected us during the crucial 
times and today we are alive due to their courageous 
efforts. 


World knowledge of Holocaust 

The American Government had information 
regarding the killing of the Jews since July 1941. It 
is the opinion of some that the same government 
became indirectly responsible for the killing of the 
European Jews because they had the knowledge and 
they did not take any action. The United Kingdom 
and Vatican also did not take any action for ensuring 
that the Jewish people were not transported to the 
concentration camps. They had been informed and 
they had total knowledge that Hitler’s objectives and 
mentality were the extermination of all European 
Jews. 
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The Nazi timeline 

The Germans initiated the Holocaust project in 
Poland and Hungary by collecting the Jewish people, 
murdering some on the spot and transporting others 
to the concentration camps. A listing of selected dates 
from the Nazi timeline is listed below. The link to 
the internet is: “Google.com and then type = “The 
history Place - Holocaust Timeline”. 


The selected dates are listed below: 

1. In 1933 Hitler was appointed as Chancellor of 
Germany. He established the Gestapo and opened the 
Dachau concentration camp. At that time Germany 
had 566,000 Jews. 

2. In 1934 Jews are not allowed National Health 
Insurance and they were prohibited from getting legal 
qualifications. 

3. In 1935 Nazis ban Jews from serving in the 
military. 

4. In 1936 Gestapo was placed above the German 
Law. 

5. In 1937 Jews are banned from many professional 
occupations including teaching Germans and from 
being accountants and dentists. They are also denied 
tax reductions and child allowances. 

6. In 1938 Nazis troops entered Austria with a 
population of 200,000 Jews. 
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7. In 1939 the St. Louis ship crowded with 930 
Jewish refugees was turned away from Cuba, the 
United States and other countries. The ship finally 
returned to Europe and the 930 Jewish refugees were 
transported to the concentration camps. 

On the same year, the Nazis forced the Jews to hand 
over all gold and silver items. The Nazis also entered 
Czechoslovakia and Poland with a Jewish population 
of 350,000 and 3.35 million Jews respectively. 

8. In 1940 the Nazis chose the town of Auschwitz in 
Poland and near Krakow to become a concentration 
camp. That year the Nazis invaded France, Belgium, 
Holland and Luxemburg with several thousands of 
Jewish population. The Nazis also relocated the 
Jews to the Krakow Ghetto with their belongings 
in horse-drawn carriages. Jews were at forced labor 
constructing the wall around the Krakow Ghetto that 
would seal them in. Jews obtained work permits or ID 
cards in an administrative office in the Ghetto. 

9. In 1941 Nazis invaded Yugoslavia with 75,000, 
Greece with 77,000 and Russia with 3 million of 
Jewish population. Simultaneously, the Nazis began 
the general deportation of German Jews. Birkenau 
was built to hold up to 100,000 prisoners. 

10. In June 30 and July 2 1942, the New York Times 
reports via the London Daily Telegraph that over 1 
million Jews have already been killed by the Nazis. 
Swiss representatives of the World Jewish Congress 
received information from a German industrialist 
regarding the Nazis plan to exterminate the Jews. 
They then pass the information on to London and 
Washington. 
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11. In August 1942, news of extermination reaches 
the United States. The U.S. State Department 
receives information from Switzerland regarding the 
Nazis plan to murder the Jews of Europe. The State 
Department decided that the information passed by 
Gerhart (who was a representative of World Jewish 
Congress in Switzerland) was nothing more than 
a “fanatic” war rumor. Gerhart also informed the 
British consulate who cabled the information to the 
Foreign Office in London, where it was passed on to 
a Member of Parliament, Samuel Sydney Silverman. 

12. In August 28 1942, Silverman sent it to Rabbi 
Stephen Wise. The Undersecretary of State Sumner 
Wells tells Rabbi Stephen Wise he has information 
confirming that the Nazis plan to kill all of Europe’s 
Jews. 

13. In December 8 1942, President’s Roosevelt’s 29 
minute meeting with a small delegation of American 
Jewish Leaders confirmed a report that Hitler was 
planning to murder all the Jews in territories under 
German control. At this meeting, the only one F.D.R. 
had with Jewish Leaders about the Holocaust, the 
President was presented with a document outlining 
the Nazi plan to annihilate European Jews. As the 
report indicates the President was acquainted with 
details of the atrocities being committed by the Nazis. 

14. In January 1943, the American delegation in 
Switzerland sends information to Summer Wells, 
Undersecretary of State, confirming reports of mass 
execution of Jews in Poland. 

15. In March 1 1943, in New York, American Jews 
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hold a mass rally at Madison Square Garden to 
pressure the U.S. Government into helping the Jews 
of Europe. 

16. In April 19 to 30, 1943, the Bermuda Conference 
occurs as representatives from the United States and 
Britain discuss the problem of refugees from Nazi- 
occupied countries, but results in inaction concerning 
the plight of the Jews. 

17. In November 1943, the U.S. Congress holds 
hearing regarding the U.S. State Department’s 
inaction regarding European Jews, despite mounting 
reports of mass extermination. 

18. In 1944 under political pressure President 
Roosevelt creates the “War Refugee Board” and on a 
later date the president issues a statement condemning 
the German and Japanese ongoing “crimes against 
humanity”. 

19. In January 6 1945 Russians liberated Budapest 
freeing over 80,000 Jews and on January 17 they 
liberated Auschwitz. On April 29 the U.S. 7th Army 
liberated Dachau. On April 30 American free 33,000 
inmates from the concentration camps. In the last 
months of the war the German guards moved the 
inmates by train or on forced marches in an attempt to 
prevent the liberation of large numbers of prisoners by 
the Allied Forces. The marches continued until May 
7 1945, the day the German armed forces surrendered 
unconditionally to Allied Forces. 
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Life In Hiding 


Holocaust (1943 - 1945) 

The word “Holocaust” has a Greek origin and means 
“sacrifice by fire”. Holocaust has been defined as a 
systematic persecution and murder of the six million 
Jews by the German Nazis who came to power in 
1933. The Germans believed they were “superior” and 
the Jews were “inferior”. As soon as Hitler came to 
power he initiated a series of events for the purpose 
of accomplishing his barbaric dream to torture and 
exterminates the Jews from the European countries. 
The Jewish population in Europe was almost nine 
million. Most of the European Jews were living in 
countries under the Nazis influence and their policy 
was to murder all Jews from Europe. 

The Holocaust (also called Ha-Shoah in Hebrew) 
refers to the period from January 30 1933, when 
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Adolf Hitler became chancellor of Germany to May 
8 1945, when the war in Europe officially ended. 
During this time, Jews in Europe were subjected to 
progressively harsher persecution that ultimately led 
to the murder of 6,000,000 Jews (1.5 million of these 
being children) and the destruction of 5,000 Jewish 
communities. These deaths represented two-thirds of 
European Jewry and one-third of the entire world’s 
Jewry. 


Hiding preparation 

The Jewish Community of Patras was monitoring the 
developments by word of mouth and on a regular basis. 
The Jewish people began their hiding preparations 
as soon as the Germans initiated the collection of 
data for each Jewish family in Thessaloniki. Most 
of the Jews had their hiding location ready in case 
of an instantaneous and sudden instruction for their 
transportation to the concentration camps. 

The Jews in Patras monitored the events on a 
daily basis. They initiated two hiding plans, one as 
a community and one as an individual family. My 
father and his brother Elias contacted a business 
associate and together agreed for the hiding location. 
This preparation took place and was finalized as soon 
as they knew that the Nazis prepared “A YELLOW 
PATCH WITH THE STAR OF DAVID”identifying 
every Jewish person in Thessaloniki. The community 
plan had already developed a much closer relationship 
with key personnel from the various municipalities 
including the director of the local police, the mayor 
and governor. The director of the local police issued 
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“Fake Ids” to any Jewish person upon request. The 
“Fake Id” was the single and most important document 
for every Jewish person living during the occupation. 

The Germans quite frequently stopped citizens and 
asked to review their Personal ID. These events took 
place either once or several times daily and weekly. 
The advantage for the Jews in Patras was that we 
were fully integrated with our Christian friends and 
business associates. We also spoke the Greek language 
without any distinction from any other Greek person. 

Each family prepared its own hiding plan which 
was kept confidential from other Jewish families thus 
maintaining a total anonymity. The final result was 
that in Patras the Germans apprehended 12 families 
who had not managed or did not want to relocate in 
hiding places. 

Holocaust preparation 

In late August or early September of 1943 and 
before the Jewish New Year (Rosh Hashanah), the 
Jews from Patras were informed, by Isaac Matza, the 
president of the Jewish community that it was critical 
to depart from the city at once because the Germans 
were getting ready to collect and transport the Jews to 
the concentration camps. He also requested everyone 
not to identify or mention to any other Jewish person 
the hiding location of their family. 

I know that I do not have an encyclopedic memory 
but I remember rather well the essence of two 
important and key conversations that took place on 
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that day. (a) A conversation in the sanctuary of our 
synagogue among the members and the Rabbi, (b) A 
conversation in our home between my grandmother 
and her sons. The summary of each conversation 
follows: 


Rabbi’s conversations 

The Rabbi listened to the president’s information 
and he requested to express his opinion. He mentioned 
to the president and to the members that it was 
important to keep the synagogue open for religious 
services during the Jewish High Holidays. He 
understood the president’s message and he also knew 
the Nazis’ objectives regarding the extermination of 
all European Jews; however, he believed and he was 
determined to observe the Jewish High Holidays. 
The president responded that it was imperative to 
abandon the comfort of our homes and each family 
must depart for its hiding location. Several members 
informed the Rabbi that they had to choose in one 
of two alternatives which were: (a) either remain in 
town to observe the Jewish High Holidays and allow 
the Nazis to transport every Jewish member to the 
concentration camps for extermination, (b) Or inform 
each Jewish family to depart for its hiding location. 
After a lengthy discussion the Rabbi finally agreed 
with the president and its members. The members 
also suggested locking the synagogue and leave the 
artifacts intact. That was the final joint decision and 
an emotional meeting for the Jewish Community of 
Patras before Rosh Hashanah in 1943. 
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My grandmother s conversations 

My father and his brother Elias arrived home and 
informed the family of the conversation that took place 
in the synagogue. It was decided that each family will 
be leaving for the hiding location. My grandmother 
was silent. She did not want to believe what she heard 
from her sons. After several seconds or a minute she 
responded to my father with a sharp and loud voice 
“Sabino are we leaving our beautiful home to go to 
a cave”? “Where are we celebrating the Jewish High 
Holidays without a synagogue”? She was angry and 
upset with the news. She was a religious person and 
she was looking forward to celebrate the Jewish High 
Holidays at home with family and friends. My father 
and Uncle Elias spent a lot of time persuading their 
mother that it was imperative to depart at once for 
the hiding location. After a lengthy conversation with 
her sons, she finally agreed but without her will. 


Displaced from our home 

The above conversations demonstrate the total 
communication and coordination of the Jewish 
Community of Patras among the Board, its members 
and the Rabbi. My father and uncle had already 
identified the hiding location, named Vrachni located 
near Kalavryta. This village was approximately 40 
to 50 kilometers away from Patras and around 15 to 
20 kilometers away from Kalavryta. The village had 
approximately 50 to 60 persons, a Christian Orthodox 
Church, an elementary school with one teacher and 
a general store. The village had approximately 10 to 
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15 houses around and near the church. Their main 
occupation was agriculture. The hiding location 
consisted of a house with an incomplete roof 
surrounded by tall trees and large bushes. The house 
could not be seen by any person. The president of the 
village owned the house and surrounding land, and 
he allowed the Baruch family to live there as their 
hiding location. The village’s priest was also aware 
that a Jewish family was hiding in the outskirts of the 
village. 


Life during the Holocaust 

As soon as the president of the Jewish community, 
Isaac Matza, issued this devastating news, the family 
took the appropriate steps and initiated their exit from 
Patras. My aunt Berlina had a Christian girlfriend 
named Georgia Polimeri whose family consisted of 
three additional sisters, her mother and uncle. Georgia 
instantaneously accepted my aunt’s request and she 
provided lodging for the family for one night. The 
family spent the night in the basement of her house. 
It was a night to remember because the Germans were 
occupying the next two houses and they could ring 
the bell and survey the house without any hesitation. 
Fortunately the Germans were preoccupied with their 
party all night. In the meantime we did not know if 
we would be alive or dead the following day. 

The following day and late in the afternoon, with 
the exception of my grandmother, the entire Baruch 
family including my aunt Esther and uncle Yaakov 
Gabai from Ioannina moved out of the house one by 
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one so that the neighbors and the German officers 
would not understand our movements. The family 
walked the entire distance during the night from Patras 
to the remote location. They did not travel thru the 
main roads in order to avoid meeting locals or some 
German soldiers. Astro Baruch, my grandmother, 
due to her age and health, travelled with a guide by 
horse and carriage during the night, along with some 
personal belongings. The reason for traveling during 
the late hours was because the family did not want to 
be seen by any person. 

This tiny village was away from Patras and we lived 
there approximately 13 months (from 1943 to 1944). 
The place where the family lived consisted of four 
stone walls with one door, a very small window and an 
incomplete roof. The entire place was totally covered 
by tall trees and large bushes and only two persons 
were aware of the family’s existence. The size of that 
place was approximately 10 by 20 meters for our 
family of 9 persons and the owner’s 2 sheep. There 
was no heat or electricity and certainly no running hot 
or cold water. The German Government had notified 
every living person in Greece not to assist and hide 
any Jewish person. The punishment for that “crime” 
was death of the individual and their entire family. 

We finally arrived tired and exhausted in this remote 
location of Vrachni. Our first glance of the house was 
a disappointing one, to say the least. The house was 
totally empty, filthy and cold. First we cleaned the 
house and identified places to sleep and live on a daily 
basis. The owner gave us several low level wooden 
platforms. We collected hay from the surrounding 
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grounds to be used as mattresses for sleeping at night. 
These low level platforms were used to dry grapes 
and make the raisins during the summer. We had 
several of these platforms around the house. My aunt 
made up a cooking area with six bricks, three bricks 
on each side; so that she could place the cooking pot 
and do the daily cooking with whatever food was 
available. We also collected wood and small branches 
for starting the fire for cooking. There was smoke in 
the house during cooking time, which was unhealthy 
and uncomfortable. The house was cold during the 
winter months. Quite frequently, we called it an open 
and free jail, which was better than to be transported 
to the German concentration camps. Several times 
all of us independently and collectively visualized the 
present living conditions vs. our home in Patras. We 
left a warm and comfortable home for the purpose 
of hiding from the Nazis to avoid the persecution, 
torture and death of the concentration camps. 


Communications during the Holocaust 

My father and uncle were able to communicate 
with two persons from the outside world. These two 
individuals were the Greek Orthodox priest and 
the village president. These individuals were also 
the intermediaries to provide and purchase food 
for our existence such as milk, eggs, bread and very 
rarely a chicken. We also collected vegetables from 
the grounds and grapes from around the house as 
an addition to our daily nutrition. We spent many 
days and nights with minimum or no food, at all. We 
became ill but we could not visit a medical doctor 
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because we were afraid that someone would notify the 
German soldiers when they were passing through the 
village. The entire Baruch family was living in severe 
unhealthy conditions for approximately 13 months. 
To this date, I have nightmares due to the events that 
took place in Greece during the German occupation. 


Our occupation during the Holocaust 

Wake-up in the morning, wash your face with little 
water and dress up with the same clothes. Depending 
on weather conditions we may take a walk outside 
around the house and stay out to get some fresh air. 
We may also walk several yards away and collect fresh 
drinking water. However, when it was raining the 
water was yellow with dirt and not healthy to drink. 
My grandmother together with my aunt suggested an 
approach to wash our clothes by identifying an area 
near the drinking water side. The washed clothes 
were spread over branches to dry during the day. We 
were very careful to ensure that Germans were not 
passing by. We also needed to clean ourselves on a 
regular basis; however hot water was very limited, so 
we accomplished this task only during good and fair 
weather. 

My father and my uncle made every effort and 
attempted to reassure us that better days are coming 
and we shall return to Patras as one healthy family. 
Contrary to their reassurance, our fear continued as 
long as we lived there. The days were long because 
we did not have anything to do. Frequently German 
soldiers were passing a few meters away from the 
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house. They could not see us because the house was 
covered by tall trees and large bushes; however, we 
could see them thru the branches of the trees. We 
had nightmares each time the German soldiers were 
passing by and near the house. 

The German army visited the village frequently. 
The village had a population of about sixty persons 
including the church and school. Their visits were due 
to the Greek resistance fighters who were destroying 
bridges and roads thus making it difficult for the 
German army to travel from one village to another. 
Quite frequently the Greek resistance fighters would 
take several German soldiers as prisoners and then 
execute them as enemies of war. One memorable 
event was the Holocaust of Kalavryta that took place 
on December 10 1943. The reason for this Holocaust 
was the killing of 77 Germans soldiers by the Greek 
resistance fighters. When the Germans reached the 
town of Kalavryta they locked all women and children 
in the school and church and they marched all males 
12 years and older to the hill of the town, over 500 
persons. They machine gunned all of them except 13 
survivors who were hiding under the dead bodies. 
The Germans also burnt most of their homes and 
looted several business. After that event took place 
the German army was visiting the village almost every 
other day. The German soldiers were passing by from 
the hiding location approximately 200 to 300 yards 
away. Similar massacres to the Holocaust of Kalavryta 
were repeated many times in several villages during 
the German occupation. 

The daily life in hiding was terrible with nightmares 
due to the frequent visits of the German army within 
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a short distance from the hiding location. It was very 
important not to be seen by any human being. The 
hiding location was a jail without guards and freedom. 
However the entire family owes their gratitude to 
the Christian Orthodox Priest and President of the 
Village. They became our total support during these 
crucial times by providing a roof to live and supplying 
us food and other essentials for our existence and safety. 
Life was very difficult; however, it became necessary 
in order to stay alive and not to be transported to 
the concentration camps for extermination by the 
Germans. 

Yaakov and Esther Gabai initially remained in 
the hiding location with the Baruch family and 
spent the Jewish High Holidays. Unfortunately, 
the daily life became very difficult and the German 
army was passing by more frequently. During the 
same time period the German army did not issue 
any new information regarding the transportation 
of the Jews to the concentration camps. Based on 
the latest information Yaakov and Esther decided 
to return to Ioannina because the living conditions 
were very difficult in the hiding location. They were 
subsequently transported by the Nazis from Ioannina 
to the concentration camps. 


Patras and libera ted Jews 

Greece was liberated by the English army and the 
Baruch family returned to Patras several days later. 
On October 28 1940, Patras had a small Jewish 
Community of three hundred and forty seven Jewish 
members with a synagogue and a rabbi. Approximately 
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more than two-thirds left town and were in hiding 
during the Holocaust. The hiding location from one 
family to another had not been communicated, thus 
keeping total anonymity. Upon our return to Patras, 
the President of the Jewish Community requested 
all of us to gather and clean our synagogue so that 
we could initiate our religious services. His request 
was promptly executed. On the same day, we had the 
first religious services although without the rabbi, 
who unfortunately perished in the concentration 
camps. The religious services were performed by 
Moshe Alb ala, Isaac Yohana and Elias Baruch acting 
as substitute religious leaders. Based on my memory, 
it was an extremely emotional day. It was the first 
time that the members met as a liberated Jewish 
Community more than one year later. The artifacts 
of the synagogue were found in the same locations 
as there were left prior to the Holocaust. With great 
difficulty each family adjusted to a new environment 
having learned of the status of their family members 
and other relatives lost to the concentration camps. 

We did not know whether any other family members 
were dead or alive. Subsequently we learned that 
my father’s oldest sister Hannah and her husband 
Yaakov Zadick had been killed in the crematorium 
at Auschwitz. They had decided not to flee Patras, 
under the illusion that they would be safe. Ultimately, 
they were transported to the concentration camps and 
died. 

The Baruch family did not know the status of 
Yaakov and Esther Gabai from Ioannina. They had 
also been transported to Auschwitz. We did not know 
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that my aunt Esther had survived until several months 
after the liberation. She survived but her husband 
was perished. My father communicated with the 
Red Cross and the Jewish Community of Athens for 
any information regarding the status of the liberated 
Jewish people from the concentration camps. We had 
sporadic but not confirmed news. Several months later, 
we received information that Esther and her sister- 
in-law Rachel Gabai were hospitalized in Stockholm, 
Sweden. The communications between Esther and the 
Baruch family were sporadic and infrequent. Esther 
and her sister-in-law Rachel finally returned to Patras 
healthy more than one year later. The Baruch’s family 
recovery steps after the liberation were consisting of: 
(a) housing (b) business (c) education. 


Housing 

The Baruch family remained in hiding until their 
liberation. Prior to our return to Patras, we visited 
the Christian Orthodox Priest in the church and the 
President of the Village in the general store to express 
our thanks to them for keeping us alive during the 
occupation of Greece by the Nazis. It was the first 
time the members of the village were informed that 
a Jewish family was living in the outskirts and for 
several months. Some of them were pleased for their 
heroic actions and some were extremely unhappy. We 
returned to our home in Patras several days later once 
my father and uncle ensured that Greece was fully 
liberated. 

My father together with his brother Elias scheduled 
a horse carriage for our transportation back to Patras. 
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Our home located on Korinthos Street (between 
Maragopoulos and Peraiki / Petraiki factories) had 
been occupied by the Germans. German officers who 
lived in our home during our hiding period destroyed 
the contents of the house including furniture and 
fixtures, pictures and all documents prior to their 
departure. 

The house was filthy. Our initial step was to 
clean the entire house from top to bottom. The key 
members of the family identified the most important 
and necessary items for an immediate purchase. 
My father went to market and purchased beds and 
mattresses so that we could sleep at night. My uncle 
went to the grocery and bought food, milk, eggs and 
vegetables so that my aunt was able to prepare dinner. 
We were thankful and very happy to be alive. We were 
pleasantly surprised that all of us returned strong and 
healthy. However, we did not know the status of our 
other aunts and uncles. Our first dinner at home was 
full of happiness and a lot of tears. This was the first 
time in 13 months that we were having dinner as a 
family in a dining room with table and chairs. Several 
weeks later my grandmother requested her sons to 
sell the house and purchase another one. She felt 
very uncomfortable living in the same house where 
the Nazis had intruded and destroyed everything. 
As always, they gladly accepted her request and we 
moved to a new residence which was located on 54A 
Papaflessa Street Patras. 
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Business 

The following day my father and uncle initiated 
the reestablishment of their business. The Germans 
and some Christian associates had looted all the 
merchandise from both stores. The stores were totally 
empty and filthy. My father and his brother’s first 
priority were to clean and remodel one of the stores 
by themselves because they did not have money to 
hire another person. They found some of their old 
friends and former associates to purchase textiles. 
They needed to put the business in motion and to 
initiate the opening of their retail business. For 
several weeks during non-business hours they walked 
many neighborhoods in town searching for their old 
customers and notifying them that they had reopened 
the retail store for business. Their initial effort took a 
very long time to reestablish the business with their 
old customers. Both my father and uncle worked 
many hours on a daily basis to reorganize their retail 
business to the same status as it was prior to the 
Holocaust. They started with one retail store for the 
garment industry and approximately two years later 
they opened a second wholesale store as had existed 
prior to the Holocaust. Both stores were located on 
Korinthos Street and two to three blocks away from 
the Main Court House. 


Education 

We did not attend any school during the hiding 
period and certainly did not have the pleasure of 
being “kids” and playing with our friends. My brother, 
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sister and I returned to school. Initially our Christian 
friends displayed some hesitation towards our 
friendship; however, the relationship improved but 
not on the same level as it was prior to the Holocaust. 
We continued our studies; however, we were one year 
behind our peers. It is important to understand that in 
Greece, the education curriculum included one class 
hour per week for Christian Orthodox Religion. The 
subject was included in every year of the elementary 
and high schools. It was taught by a member of the 
Christian Orthodox Church with teaching experience. 
The non-Christian Orthodox students were required 
to be present and respectful in the class. 

One day this specific teacher dedicated the entire 
class hour speaking against the Jewish people and 
their religion. Several Christian students were 
uncomfortable with his lecture but they were unable to 
confront him. Later on the same day, I communicated 
these events to my father and Uncle Elias who 
was a Board member for the Jewish Community 
of Patras. My uncle discussed the event with other 
Board members. They scheduled a meeting with the 
principal of the school for the purpose of reviewing 
the teacher’s attitude and lecture. The principal of the 
school listened and promised to take the necessary 
action; however, it was a promise without any action. 
Selected members of the Board contacted the 
Director of the Public Schools and scheduled another 
meeting to discuss the same topic thus displaying 
their dissatisfaction with the principal and teacher of 
the school. The final result was that the Director of 
the Public Schools asked the teacher and principal for 
their resignation. They were not allowed to teach at 
any public or private school in Patras Greece. 
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My school years 



This photo of Isaac, Demosthenes and David was taken on 
the outskirts of Patras on July 30 1952. Demosthenes was a 
very good friend and the person who identified the approach 
to prepare my visa papers without my father’s signature. 



This photo was taken in a class outing with classmates near 
a beach in Patras in the late 1 940’s. 



This photo was taken in front of the school and during the 
Greek Independence Day on March 24 1 950. Five students 
climbed the step ladder. 




This photo of Isaac, David and two school friends was taken 
on the main square in Patras on 1 0/28/1 949. 



This photo was taken in the 1950’s and in front an army 
officer who initiated the war of Indpendence for Greece ion 
March 25 1821. 



HOLOCAUST PERIOD 


Liberation 


Patras and libera ted Jews 

Life became “kind of normal”, once again. My father 
and his brother opened the business and they made 
every attempt to recover their monetary losses from 
the Nazis. My grandmother was extremely happy with 
our new home and it was furnished as she requested. 
My father and uncle begun to prosper in their business 
and our living conditions were improved. 


Second decade of my life 

I was living a luxurious, secured and protective life 
style during my first decade. Unfortunately, the good 
days were over and I began to understand the real life. 
Every person has the opportunity to experience good 
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and bad days during his entire life. My experience 
during the second decade can be summarized in three 
stages, which were (a) the preparation for hiding (b) 
the hiding and (c) the liberation. I have acquired 
and truly remember the real life experience for 
each stage. The first stage gave me the opportunity 
to fully understand the difference of a protective to 
non-protective and a secured to non-secured life. 
That was a great lesson thus becoming a strong 
individual ready to face any and all difficulties in life. 
The second stage gave me a better appreciation and 
personal pride of being born of Jewish persuasion. 
The third stage allowed me to fully understand what 
means independence. It was our freedom we did not 
have for almost two years and during the German 
occupation of Greece. Each occasion allowed me to 
totally understand and never forget the meaning of 
“limited and restricted life” vs. “free and independent 
life”. My dream was awakening and I was getting the 
courage to initiate steps towards the accomplishment 
of my childhood dream. 


Holocaust 

The Holocaust period changed my serene and 
comfortable life. It was the beginning of experiencing 
the worst turmoil in my life. Holocaust strengthened 
my courage and made me a proud Jewish person. 
It also taught me a lesson to enjoy the good things 
that come along with life. Nobody can buy wisdom 
and experience. Holocaust gave me the strength to 
renew and expedite my childhood dream for my 
relocation to a great country called America. The 
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Holocaust memories encouraged me on every step of 
my professional career to become a proud Jew and a 
successful person. It also gave me the strength and 
courage to understand my personal difficulties in a 
more realistic approach. I acquired great experience 
before, during and after the Holocaust. And the 
best of all, it gave me the opportunity of becoming a 
fearless and proud individual because I was born, I am 
and I will die as a Jewish person. 





Part III 

After The Holocaust 


Communication 

Coordination 


Cooperation 


It is a well-known 
corporate policy of “3C”s. 



AFTER THE HOLOCAUST 


My Childhood 
Dream 


My special dream 

Every day arrives with new opportunities and 
challenges. Each individual has the responsibility to 
identify alternative solutions for each opportunity or 
challenge that he is facing. Based on this statement, it 
was my responsibility and with my family’s assistance 
to identify the road to my professional future upon 
our return from the hiding location. The first step 
was to register for the elementary public school thus 
continuing my formal education. On a daily basis we 
received additional information for the status of our 
relatives and friends. The majority of the information 
gave us disasters news and confirmed the death 
of additional people either related to our family or 
friends. 
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It was one more day with new opportunities and 
challenges for me, so it was the time to renew my 
hopes for achieving and completing the childhood 
dream. My mother had a brother, whose name was 
Raphael Zadick, and he relocated from Corfu to 
New York City before she was married to my father. 
Her brother had minimum communications with 
his family. Rarely, I would send him a New Year’s 
(December 31) greeting card, which was a picture of 
a family, as was the custom in Greece. My uncle had 
the impression that I was married and I had a family, 
which was totally wrong. I heard stories and I had 
seen movies that life in America was wonderful and 
every person works and becomes rich. Every Sunday 
morning the Local United States Information Office 
was showing movies from life in various American 
cities. The primary purpose of the movies was an 
advertisement that life was great, comfortable and 
luxurious. Every person was well dressed and looked 
financially independent. I was impressed and admired 
the beautiful houses, nice playgrounds and great 
beaches. The impression was given that every person 
had the opportunity to work hard and become wealthy. 
This approach sounded a very easy task; however, I 
had some difficulties to understand and believe that 
every person was becoming rich. 

One day I told my grandmother that I would like 
to go to America and become rich. She told me that 
if you go to America, it means that you do not love 
me or any other member of your family. You are the 
same person like Uncle Raphael. My response was 
that I love you and I will take you with me. I had 
this conversation with my grandmother at the age 
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of six years old. I fully understand that a Licensed 
Psychologist, because I am married to one, has a great 
difficulty to comprehend that a six years old boy has 
the understanding to express an idea and/or a dream 
that he wishes to relocate to another country. Several 
days later, my grandmother reminded me of our 
conversation. I responded to her with a determined 
and independent expression on my face that I really 
wanted to go to America and become rich. This 
was the beginning but not the end of my childhood 
dream. Apparently my grandmother communicated 
this information to the rest of the family and my 
father was very disappointed with my crazy ideas. 
I also received the silent treatment from my father 
including no hugs and kisses for several days. I really 
received a bad punishment from my father. 

Life goes on and I continued my education by 
attending classes in the elementary school. I graduated 
from the elementary school and after my successful 
entrance examination I registered in the Commercial 
School, which was located in our town. It was a six 
year long and hard educational program. Most of 
the curriculum was based on business, accounting, 
correspondence and business laws for every field. The 
curriculum also included various other subjects as 
the ones taught in a regular high school. The class 
consisted of 13 boys and 3 girls. The curriculum had 
long school hours and home assignments. My father 
and uncle started to introduce us in the business world 
as the individuals inheriting their business, as was 
the custom in Greece. It was an excellent approach; 
however, I did not like this type of business as my 
profession. I also was not ready to spend the rest of 
my life in Patras. 
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My obstacles 

My alternative approach was to investigate and find 
a way for accomplishing my childhood dream, which 
had two major obstacles (a) my father would not sign 
my visa application and (b) the Greek government 
would not allow me to leave the country without 
serving the Greek Army. Based on these obstacles my 
dream was not dead but it was in a sleeping status. I 
was living in Patras, Greece and I had an excellent 
and pleasant life style surrounded by a loving family 
and good friends; however, my thoughts were in a 
faraway place. I continued my studies and I got my 
first impression of my father’s business which was 
retail and wholesale stores for the textile industry. 
My father and uncle introduced us to various vendors 
as the successors of their business. It was a good 
business experience however it was not what I wanted 
to do for the rest of my life. It was a very difficult 
discussion telling my father that my personal needs 
were the relocation to a country where I can choose 
a free and independent business and life style. The 
majority of my friends followed their father’s business 
occupation. 


Success for first, obstacle 

I knew my obstacles but I did not have the solutions 
for the successful completion of my dream. Certainly 
I could not write to Uncle Raphael and ask his advice 
because either he was not interested of giving it to me 
or he did not want to initiate any communications 
with a family member. I had a very good Christian 
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Orthodox friend and his father was friendly with 
my father. His name was Demosthenes. We had an 
excellent relationship and we discussed anything 
and everything together. One day my father told me 
that Demosthenes had submitted his immigration 
papers to go to America. He had also received the 
Visa number and his father was very sad. My father 
asked me to persuade Demosthenes to cancel his Visa 
papers. I certainly listened to my father and obeyed 
his request. I realized it was a great opportunity for 
my dream. I met my good friend and we had a lengthy 
discussion regarding the logistics for the immigration 
and Visa papers. He asked my opinion if he should 
cancel or continue the process for his trip to America. 
I faithfully stated to him that my childhood dream 
was and continues to be my relocation to America. 

At once my friend and I went to the local United 
States Information Office and I submitted the 
immigration application for obtaining a Visa number. 
The application did not require my father’s signature. 
It was the beginning for the solution of the first 
obstacle. Several weeks later, I received a post card 
with the Visa number for my relocation to America. 
The post card was delivered to my father’s store and 
he certainly was angry and furious. When I arrived in 
the store he pointed to the post card. He had a very 
angry face. He asked me to explain to him the true 
reasons for my relocation to America. In a calm and 
respectful approach, I stated to my father my three 
specific reasons for my dream. The reasons were (a) I 
need to become an independent person and obtain an 
employment according to my knowledge and interest 
(b) I want to live in a free and democratic country 
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without fear and (c) I want to become a rich person 
without inheriting any business or wealth from my 
family. My reasons were not acceptable to my father 
or any other family member. We had several lengthy 
discussions regarding my dream during the following 
weeks and months. 

My father attempted several times and emphasized 
the importance of transferring the business from 
father to sons as was the custom in Greece. He also 
demonstrated how he and his brother inherited and 
followed their father’s business. I listened to my 
father with great respect and I understood that he 
was disappointed with my approach. However, I knew 
that it was the right decision for me to leave Greece. 
One day I stated to my father that I definitely had 
decided to move out of Patras. I discussed with him 
how important it was for me to establish myself as an 
independent person and to initiate my professional 
career on my own and without any financial assistance 
from any family member. That was the day that my 
father totally realized that he could not change my 
opinion. We cried a lot and then he kissed me and 
he gave me his blessing. I understood that my father 
displayed strength and courage agreeing with my 
decision. I also knew he was disappointed with my 
decision; however, I was not willing to change my 
ideas and childhood dream. 

Success for second obstacle 

During this time Isaac was serving in the Greek 
Army and he was located outside Athens. Several 
days later, Isaac received a relocation order to come 
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to Patras as the Treasurer of the Local Army Group. I 
had not discussed with Isaac my dream that I wanted 
to relocate to America and certainly he did not know 
the status of my visa papers. However Betty, Estelle 
and Uncle Elias knew the entire story and the status 
of my visa papers. Unfortunately my grandmother had 
died. Uncle Joe and Aunt Esther in Ioannina were 
informed from a letter written by Betty. All family 
members except Uncle Joe were against my dream. 
My father continued his lecture on a regular basis, 
although he had previously agreed and he had given 
me his blessing for my relocation. He was hoping 
that I would change my mind and remain in Patras. 
Uncle Joe from Ioannina was in favor but he did not 
express his thoughts to me due to my father’s refusal. 
Few weeks later I was notified by the United States 
Consulate that my flight was scheduled to travel from 
Athens to New York. I accepted the news with great 
pleasure and some hesitation due to the reason that I 
had not yet completed my services to the Greek Army. 
I travelled to Athens and I was ready to go through 
the immigration process when I was stopped and 
requested to present my honorable discharge papers 
from the Greek Army. Unfortunately I did not have 
the papers and I returned back to Patras. According to 
a Greek Law two brothers cannot serve in the Greek 
Army at the same time except in case of war or other 
emergency. My father and the rest of the family were 
happy to see me back to Patras. 

Finally Isaac received his honorable discharge. 
Several months later, I began my services to the 
Greek Army from July 28 1954 until April 28 1956. 
I received my basic training and then I was assigned 
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and trained in several government classifications jobs 
thus becoming a Sergeant of the Greek Army. I served 
21 months in various locations and I participated in 
numerous tasks and assignments. I also had a free 
ticket (bus and train) to travel within Greece and 
according to my assignment. I received my honorable 
discharge on April 28 1956. This piece of paper 
resolved my second and last obstacle for my travels 
to America. During the 21 months and while I was 
serving in the Greek Army, Betty, Isaac and Estelle 
had submitted their immigration papers to the United 
States Consulate in Athens without my knowledge. 

One day I received a very short and angry letter 
from my father stating that the rest of the family 
had obtained their Visa papers. They were scheduled 
to leave for America very soon. Several days later, I 
arrived home with my discharge papers and Betty 
told me that their flight was scheduled for the 
beginning of May 1956, which was within one week. 
I was pleased and disappointed that they were leaving 
before me, the person who initiated the troubles and 
opportunities. 


Military obligations 

Introduction 

A Greek born male is obligated by law to serve 
the military. The process is well known to all Greek 
citizens. The following is divided into two sections, 
(a) The timeline of my services in the Greek army, (b) 
The living conditions in the Greek army. 
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An overview of each section is listed below: 

Timeline section 

This section presents an accurate listing of my 
services in the Greek army and locations: 

1. Reported to the Office of the Army and registered 
for future services on April 14 1953. 

2. Started the basic training in Korinthos from July 
28 1954 to September 18 1954. 

3. Transferred to Edessa for training as sergeant on 
September 19 1954. 

4. Completed my training as a sergeant successfully 
on January 4 1955. 

5. Relocated outside of Thessaloniki for field duties 
as a sergeant. I had a group of soldiers under my 
responsibility on January 5 1955. 

6. Received the insignia of a sergeant upon 
completion of my duties on June 18 1955. 

7. Transferred to an army location in Tripoli on Tune 
19 1955. 

8. Received honorable discharge from the Greek 
Army on April 28 1956. 

9. Served the Greek Army in various assignments 
from July 28 1954 to April 28 1956. 
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Living conditions 

This section describes my experience and living 
conditions in the Greek Army from the time I 
registered to the local military office until I received 
my honorable discharge papers. The entire process 
consists of three major steps, (a) Each male person 
registers to the local military office for medical 
examination on his twenty-first birthday, (b) Each 
male person receives a preliminary classification. 
At this time he may also request an exemption of 
military services due to medical, educational, family 
or religious reasons, (c) At a later date, he receives 
a letter requesting him to report to a specific camp 
and date in order to start his military obligations. His 
military services usually begin after his twenty-first 
birthday. The duration of services is approximately 
two years or less. I completed my military services 
within 21 months in four major army camps, (a) 
Korinthos from July 28 to September 18 1954. (b) 
Edessa from September 19 1954 to January 4 1955. 
(c)Thessaloniki from January 5 to June 18 1955. (d) 
Tripoli from June 19 1955 to April 28 1956, which 
was the date that I received the honorable discharge 
from the army as Sergeant. My experience and living 
conditions for each army camp are listed below in 
chronological sequence: 


Korinthos from 

July 28 to September 18 1954 

Topology 

The topology data is extracted from Google. 
Korinthos is the city and state on the Isthmus of 
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Corinth that joins the Peloponnese to the main land 
of Greece. It is an industrial city with the largest oil 
refining complex in Europe and a population of over 
30,000 in 2011. It is located 78 km W of Athens. 
Patras is also located 132 km SW of Korinthos. In the 
1950’s there was an army boot center with over 25,000 
soldiers receiving the basic training as the new recruits. 
The center was commanded by a five star general in 
the outskirts of the city. This center demonstrated the 
differences from a civilian, comfortable and luxurious 
life to a military one. To the best of my memories, 
I will describe my experience regarding the training 
and living conditions during the first 52 days as a 
soldier in this boot camp. 


Registration 

On July 28 1954, I left Patras with a group of 
young men going to Korinthos by special bus paid 
by the army. The bus trip took approximately 4 hours 
to reach the main gate of the boot camp. The six 
guards at the center welcomed and directed us to the 
registration office. The moment we walked inside the 
camp we realized that military life is not a free and 
independent life. It is a life by getting and executing 
orders at once and without asking any questions. The 
registrar was a Major Officer and he described the 
entire process in six steps, (a) Register and obtain 
your identification number. (b)Have your medical 
examination, (c) Have your physical and/or mental 
examination, (d) Assign to a specific Major Officer, 
(e) Collect the army clothes, which consisted of two 
uniforms, one blanket, shoes and one plate with a 
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fork, spoon and knife, (f) Assign to a barrack, a bed 
and meet your fellow soldiers. He described the six 
steps with a tone of authority expecting each person 
to obey his orders, at once and without any delay or 
hesitation. 


Briefing by the Major 

Upon completion of the above steps, the assigned 
Major Officer gave us a brief lecture describing 
the training process and the living conditions in 
the barrack and center. He made every attempt to 
be gentle and to emphasize friendship with your 
new soldiers; however, it was the beginning of the 
military life. The basic training process consisted 
of three steps, (a) Physical and endurance exercises, 
(b) Military exercises, (c) Miscellaneous tests for a 
specific classification. 

Daily schedule - overview 

Briefly, the day starts at 5:00 A.M. and finishes at 
the earliest 6:00 P.M. from Monday to Friday. On 
Saturday morning each soldier was responsible to 
clean the area around his bed. The sergeant in charge 
assigned a group of soldiers responsible for cleaning 
the entire barrack. On Saturday afternoon, we had two 
inspections one from the sergeant in charge and then 
by the Major Officer. Sunday was a free day, provided 
that we had passed both inspections. I remained in 
the barrack several Sundays because I did not pass the 
inspection. 
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Our daily meals were always served in an open area, 
rain or shine. The tentative times were breakfast at 
5:30 A.M., lunch at 12:00 and dinner at 6:30 P.M. 
Quite frequently each soldier received a loaf of bread 
with cheese for lunch and we always carried water. 
We had 15 to 20 minutes lunch break in the field 
during the exercises. Each soldier was responsible 
to maintain clean silverware and plate, at all times. 
The food was frequently inedible. Occasionally, the 
five stars general will walk thru the open area asking 
questions regarding quality of food, military training 
and living conditions. All soldiers will stand up at once 
and respond affirmative. We were scared to speak to a 
general, who was in charge of the camp. 


Special memories 

Isaac and I had our basic training in the same camp; 
therefore, the exercises, quality of food and living 
conditions were exactly the same. Isaac during the 
basic training lost almost 15+ lbs. because he did not 
like the food and he was absolutely right. The first 
time Isaac came home for three days leave, my father 
did not recognize him because he was so skinny. 
Betty cooked every meal he requested and Isaac ate 
everything. When I left for my basic training my 
father was concerned that I would starve to death, 
due to Isaac’s experience. However, when I returned 
home on my first leave I had gained almost 15 lbs. 
although the food was the same and uneatable. The 
difference was that I made every effort to eat the 
same food very fast. It was an approach to finish the 
bad quality of food faster and forget about special 
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requests and home cooking. I also did not want my 
father and all members of the family to be concerned 
about me regarding food. 


Physical exercises 

On July 29 1954 and at 6:00 A.M. the entire camp 
received a military welcome with a patriotic lecture 
from the five stars general, who was the chief in 
command. The lecture lasted more than one hour 
and each soldier and officer paid attention. After 
the lecture each major officer took his soldiers to the 
designated training centers, which were located about 
10 to 15 km away from the main camp. It was the 
first day with my military uniform and the beginning 
of the physical and military exercises. The physical 
exercises began early in the morning until late at 
night. It was the first day and our officer in charge 
gave us another lecture by stating that his group will 
be the best one in the entire camp. He was ambitious 
and he was interested to be promoted to a lieutenant 
general within a short time. 

The physical exercises were strenuous and very long 
each day. He really meant what he said and at the 
end of our training period he was promoted. One 
week later, we started the actual military exercises. 
We received a gun and live ammunition. Each soldier 
was responsible to carry the gun in his daily exercises. 
The approximate weight of each gun including live 
ammunition and pack was over 15 lbs. Each solder 
was also responsible to clean and maintain the gun 
safely at all times. The gun was placed on the bed 
next to us during the night. 
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Military exercises 

The military exercises started after a quick (10 to 15 
minutes) breakfast and quite frequently before 6:00 
A.M. Each day we walked 10 to 15 km carrying the 
gun and live ammunition. That was the designated 
area for our military combat training. Upon our 
arrival, we had 10 to 15 minutes break and a drink 
of water. The duration of this training was from 
7:00 A.M. until 6:00 to 8:00 P.M. daily and for 
about 10 weeks. Several soldiers got sick and unable 
to complete these exercises. They were assigned to 
clerical work because they did not have the strength 
to carry their military and combat responsibilities. 
Upon completion we participated in a series of combat 
testing with additional training. The purpose of the 
additional training was to demonstrate our mental 
and physical strength for another and more important 
classification. 


Miscellaneous exercises 

The final exercises were a combination of written, 
physical, medical, military, combat and other training. 
This training was given by a group of special officers 
and far-away from the main camp for approximately 
two weeks. Two days before our departure, we received 
our travel documents, which identified the specific 
classification and our next army camp. That was my 
first impression of the military life during my 52 days 
in this boot camp. 
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Edessa from September 19 1954 to 
January 4 1955 

The Greek name Edessa means the tower of water. 
It is a beautiful city with great waterfalls and over 
28,000 inhabitants in 2011. It was an industrial 
center with many textile factories until the middle of 
the 20th century. Today, the city’s economy relies on 
tourism and services. 


Special training 

There was a special army center with less than 1,000 
soldiers in the outskirts of town. The officer in charge 
for this center was a lieutenant general. This was truly 
a boot center, which meant work hard, obey the rules 
and shut-up. The daily physical and military exercises 
were strenuous and extremely difficult. The schedule 
was from 5:00 or 6:00 A.M. until 8:00 or 9:00 P.M. 
daily. Quite frequently or twice a month, the sergeant 
in charge had the right to wake-up the troops during 
the night and take them out for a 15 km run in the 
dark. On Saturday we had the same inspections as 
the ones described in the previous center; however, 
more strict. On Sunday we were able to visit the city 
of Edessa, provided we passed the inspections the 
previous day. In this camp I had passed all inspections 
and I visited the city every week. 
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My training experience 

Each soldier experienced mental and physical 
endurance during this training period. This training 
took place during the winter weather with cold, rain 
and snow and in the remote areas. Quiet frequently, 
I volunteered to assist the chef in order to avoid 
the difficult training during the bad weather. The 
advantages were that I had the best military meal 
all day. The disadvantages were that I had to clean 
all pots and pans including the entire kitchen after 
dinner. 

It became a memorable time for the rest of my life. 
Upon completion of this training, I had earned the 
insignia of a sergeant for information services and 
trainer of new recruits. I was one of the very few to 
receive double classification. Approximately 10% of 
the soldiers were graduated with the initial assigned 
specialty. The remaining 90% of the soldiers were 
classified to a lower level assignment. They were sent 
to other camps for additional training or to camps for 
less difficult tasks. Several days later, I was assigned 
to an army center outside Thessaloniki. The benefits 
of the double classification were free travel tickets via 
bus, train or plane during the course of an assignment. 
I had also the freedom to wear civilian clothes under 
special conditions. 


Thessaloniki from January 5 to June 18 1955 

This is the second largest city in Greece after Athens 
with a population of over one million in 2011. This 
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city is located 303 km NE of Athens. It is a major 
industrial, cultural, commercial and political center 
with major transportation hubs that connects with 
the rest of Europe. It is a beautiful city which had 
the largest Jewish/Sephardic community in Europe. 
This city had approximately over 60,000 Jews prior 
to the Holocaust and it was the first city from which 
the Nazis transported the Jews to the concentration 
camps of Auschwitz and Birkenau. 


Camps and assignments 

This was one of the largest army centers. It 
was located in the outskirts of the city and was 
commanded by a five star general. I received an 
overview of the total responsibilities for the entire 
center, as my initial assignment. Several days later I 
was assigned to maintain the information center of 
the camp. It was an office job for about 2 to 3 weeks. 
The purpose of the first two assignments was to have 
a total understanding of information services. At a 
later date, I received other assignments either on my 
own or with a group of soldiers. The objective of each 
assignment was to collect military information from 
the neighboring countries. We collected information 
regarding their military exercises, locations and the 
traffic of the military during the day and night. Each 
assignment required us to travel and remain in various 
villages talking to the locals. Quite frequently the 
locals provided good information. The assignments 
covered large geographic areas and lasted from 
several days to a number of weeks. Each assignment 
was informative, risky, interesting and educational. I 
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had the opportunity to meet a number of interesting 
individuals. I really enjoyed most of the assignments. 
It was great to be located in this cosmopolitan city. I 
had also the pleasure to live near a town with a large 
Jewish population. Approximately six months later, I 
was relocated to another camp in Tripoli. 


Tripoli from June 19 1955 to April 28 1956 

Tripoli is a city in the central part of Peloponnese 
region with around 47,000 inhabitants in 2011. This 
city is surrounded with thickly wooded mountains on 
all sides, the tallest and closest is Mount Mainalon 
to the NW. The distance between Tripoli and Patra 
is 144 km NW. This city was the home of the two 
largest boot camp centers of Greece, one for the army 
with approximately 55,000 soldiers and the other for 
the air force. Each center was commanded by a five 
star general. 


Responsibilities 

I had several responsibilities during my military 
services in Tripoli. Each responsibility could be 
classified in one of three major categories, (a) Training 
new recruits. I was not the actual trainer for their 
military exercises. My objective was to have a casual 
conversation with one or a group of new recruits. Each 
conversation gave me the opportunity to describe to 
them their military responsibilities and life in the 
camp. I was also interested to obtain information 
about them and their families, (b) Collecting and 
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maintaining the information desk. The key objective 
of this category was to update the information of 
certain individuals with the collected new data, (c) 
Miscellaneous tasks for the entire center. Some of 
the assignments were similar to the ones described in 
the previous center in Thessaloniki. Each assignment 
was executed to the best of my abilities and I made 
sure that I had completed my responsibilities as per 
army regulations. I can state that my living conditions 
in the Greek army gave me an excellent real life 
experience. It was an introduction to a life away from 
the home I had with great comfort, luxury and love 
from each member of the family. On April 28 1956, 
I was honorably discharged from the Greek army as 
Sergeant. 


April 27 to May 2 1956 

April 27 1956, it was my last day serving in Tripoli 
the Greek Army Center as the sergeant in charge of 
training the new recruits. April 28 1956, it was the 
day delivering the army’s extra uniforms, blankets, 
gun and special belt to the General. It was the day 
removing the army uniform with the insignia of 
a sergeant. It was the day receiving my honorable 
discharge papers. It was the day completing my legal 
obligations to the Greek government. It was the day 
displaying the successful completion of the second 
and last obstacle for my relocation to America. The 
moment I received the discharge papers, I walked to 
the Tripoli train station and boarded a train going 
home to Patras. 
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I arrived home around mid-afternoon and I was 
informed that they (Betty, Estelle and Isaac) had a 
scheduled flight from Athens to New York on May 
2 1956. 1 spent the remaining days with them asking 
questions regarding their decision for their relocation 
to America although they had originally rejected my 
childhood dream. I was also informed that several 
other Jewish families were getting ready to relocate 
either in the States or in Israel. I also noticed that 
some of our Christian friends and neighbors were not 
so friendly. I was pleasantly surprised that others were 
leaving, and knew I had a very good idea regarding my 
relocation to another country and not remaining in 
Patras. However, I was very sad leaving my father and 
uncle in Patras. On May 2nd 1956, Betty, Estelle and 
Isaac departed from Patras to Athens via the express 
train and on the same day they had a flight from 
Athens to New York City. We said our good byes with 
hugs and tears. I also had an internal turmoil due to 
their sudden departure and without receiving a clear 
and direct response regarding my visa status. Betty 
realized that I was totally confused and she spoke 
to me privately by stating that very soon you will be 
receiving the immigration papers approved and we 
will welcome you in our new home in New York City. 


May 3 to June 10 1956 

As soon as Betty, Estelle and Isaac departed I 
returned home to a large and empty house. My father, 
uncle, and I had very little communication as we each 
moved from one room to another with tearful eyes. 
We did not have the strength to express our feelings 
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that we were alone and we missed the three members 
of our family. 

May 3 1956,1 contacted the United States Consulate 
in Athens requesting the status of my Visa and 
immigration papers. They asked me to provide them 
with a copy of my honorable discharge papers for the 
final authorization which I sent to them, at once. My 
last days in Patras were bitter and sweet. I was walking 
and dreaming all day and night that my childhood 
dream will be completed. Some of my Christian 
friends couldn’t understand why I would be leaving 
my birth town for an unknown large cosmopolitan 
city and foreign country. They added that I could not 
speak or understand the English language, and would 
not have any of my friends in the adopted city. 

I finally received the letter that I was waiting 
for years. I read the letter several times to ensure 
that it was an official letter prepared, signed, and 
approved by authorized personnel of the United 
States Consulate in Athens. The end was near and 
I was going to successfully complete my childhood 
dream. I was happy and disappointed because I was 
leaving my father and Uncle Elias in Patras. I fully 
understood that I was travelling to a faraway place 
in America and my return visit to Greece would be 
very difficult. My father and his brother were two 
inseparable persons. They lived together in the same 
household; they were business partners, brothers and 
close friends. My father could not travel and he would 
not leave his brother alone in Greece. Finally the 
flight was scheduled to depart from Athens to New 
York on June 11 1956. 
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May 24 to May 31 1956 

I definitely needed and felt the responsibility to 
visit my uncle and aunt in Ioannina. I was leaving 
the country and my return to their city and home 
would become a difficult and long journey. I decided 
to spend a week with them in their home and they 
were extremely pleased to welcome my visit. I had not 
seen them since last Rosh Hashanah, in September 
1955. It was the time they visited the family and we 
celebrated the Jewish Holidays in Patras. We had 
lengthy conversations in the summer or entrance 
room with coffee and homemade baklava. Esther 
was totally confused for having her only sister alive 
in New York City. She was also disappointed for 
having her niece and nephews leaving Greece. Joe was 
extremely pleased with our decision to leave Patras 
for New York City. He made every promise to his 
wife that they will travel and visit his and her families 
in New York as soon as possible. Unfortunately his 
promise could not be kept due to his later illness. 
During my visit my aunt strongly suggested and in a 
polite way demanded that I should remain with them 
in Ioannina instead of travelling to New York City. 
Uncle Joe was outwardly very receptive and pleased 
with her ideas and suggestions; however, I thanked 
them and I certainly declined their offer. We spent 
the remaining days with pleasant conversations from 
the past. Several questions were raised regarding my 
future plans. My response was that I would like to 
understand and experience life in America, do some 
research for the available professional occupations 
and then decide my future business plans. I also stated 
to them that I will not become a textile merchant 
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because I did not like this type of a job; however, I will 
choose an honorable and respectable occupation. The 
last evening we had dinner in a very nice restaurant 
by the lake Pamviotis with ouzo and appetizers, salad 
and lamb and French fries. Esther had no appetite 
for any food; she was very emotional and sad because 
most of her family was going to America. The dinner 
was pleasant and the conversations lasted very late in 
the night. The following day, I packed my small suit 
case and departed for Patras. 


May 31 to June 9 1956 

I returned home to Patras and I found, once again, 
a large and empty house. Every day I had lengthy 
discussions with my father and uncle regarding my 
faraway travel to America and my future plans. Both 
of them made numerous attempts to change my 
ideas and remain in Patras; however, I declined their 
suggestions and I had an internal turmoil. I had a 
very strong opinion to fully execute and complete my 
childhood dream. I fully understood them and I was 
sad leaving my father and uncle alone in Patras. I said 
good bye to my Christian friends and I had a lengthy 
discussion with my close friend Demosthenes, the 
person who gave me the opportunity and initiated 
the completion of my dream. He did not believe 
that I was completing my childhood dream. He was 
confused, shocked, surprised and maybe pleased that 
I had the strength to fulfill and execute an old dream. 
To the best of my knowledge, he remained in Patras 
and became an insurance broker like his father. 
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June 10 1956 

June 10 1956 it was my last full day in Patras. I 
spent time to say my good byes to several friends 
and neighbors. The Polimeri sisters and some of our 
neighbors were surprised that I and the rest of the 
family had the courage to relocate to a faraway country 
without any friends, relatives or even understanding 
the local language. They asked me if I had received 
any letters from Betty explaining her first impressions 
of New York City. Betty had sent a letter which was 
a complimentary description of life in New York. On 
the evening of that day my father, uncle and I went 
to a restaurant to enjoy the last dinner together. We 
started the dinner with a glass of Greek red wine, 
which is called “retsina”. They expressed their best 
wishes for a safe trip including happy and healthy life 
with the rest of the family in the new and adopted 
country. Their last wish or request was that “it is 
never too late to change your opinion” and remain 
with us in Patras. We finally had our dinner with a 
lot of tears, hugs and kisses. The dinner consisted of 
leg of lamb with risotto including cake and coffee. It 
was a pleasant and memorable dinner with my father 
and uncle. 


June 11 1956 

I could not sleep most of the night and I was up very 
early in the morning. My father made coffee for all of 
us. He served us coffee with some sweets and we had 
a short and polite conversation with tears, hugs and 
kisses. I quickly packed a small suit case with few of 
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my clothes. I got dressed with a suit, long sleeve shirt 
and a tie. I was totally conflicted, sad and ready to 
leave this beautiful town without any luggage. I was 
happy that my childhood dream was on the road to 
success. I had an extremely lengthy good bye with my 
Uncle Elias including lots of hugs and kisses. He was 
my very best uncle and I knew him since my birth. He 
treated us extremely well and he protected us every 
day of his life. My father and I travelled to Athens on 
the same day of the flight. It was a very long day with 
silence and tears from both of us. I knew in my heart 
that there was no professional and personal future for 
me spending the rest of my life in Patras. I had made 
a very difficult decision but the right decision for 
myself. I knew from the beginning that it was the best 
professional and personal decision; however a selfish 
one. The last monetary gift from my father was $52.00 
with a lot of hugs and kisses. There was a $50.00 bill 
and a $2.00 bill. We arrived in Athens and we went 
directly to the airport. I gave my best hugs and kisses 
to my father and we said our good byes with a lot of 
tears. After my father left I walked several steps and 
then I turned around to see him. I remember him as 
the tall and respectable business person who spent his 
life with his mother, brother and sisters for the good 
of his children. Several minutes later, I proceeded to 
go thru the passport control procedures. 


Life in the Greek army 




These photos were taken during the military training in 
Korinthos from 07/28 to 09/18/1954. 




These photos were taken during special training in Edessa 
from 09/19/54 to 01/04/55 



Two soldiers guarding the gate on 1 0/24/54 



Christmas meal in camp on 12/54 




Special military training on 11/16/54 



A visit to the city for better quality dinner 



These photos were taken as a training sergeant around 
Thessaloniki from 1/55 to 6/18/55 



Soldiers guarding the borders in the snow 



Two soldiers living in an army tent 



A photo was taken displaying life in a tent 



Volunteered as an assistant chef 



Sergeants guarding a village near Thessaloniki 



Additional two photos with our officer in charge of special 
training and a fellow sergeant 



These photos were taken as a sergeant serving in Tripoli 
from June 19 1 955 to April 28 1956 



A group of soldiers enjoyed dinner in the city 



A photo was taken by a lake on 7/26/55 



MEfej 



It was taken during fun and games on 8/14/55 



It was taken during lunch on 8/21/55 



Isaac and I served under the same officer on 3/1 9/55 



Participated in a parade 




Sergeants and officer took a photo by the lake 7/26/55 



A happy group of soldiers 
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America the land 
of opportunity 


Bitter sweet memories of Greece 

I validated my ticket with the passport, checked the 
small luggage and passed thru the immigration process. 
It was an easy process and then I boarded the plane 
for New York. I had a window seat and I observed for 
the last time the view of Athens as the plane took off. 
Once again, I was looking and admiring an overview 
of the Acropolis and Parthenon including the various 
neighborhoods as a Greek citizen. 


Wednesday, June 13 1956 

The flight was long and I went through the 
entire childhood dream several times. We stopped 
in Ireland, Canada and finally arrived in my dream 
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country called America. Here are my quick thoughts 
until we reached the main entrance of the airport. 
Today my childhood dream becomes a reality. It is a 
real wake-up call for me because I begin a new life in 
this great country called America. It is also a wake-up 
call because I am in a new country without money, a 
small bag of clothing and do not speak or understand 
the English language. I looked around the entrance 
room and I finally believed that I have landed in my 
adopted country. Mentally and physically, I was ready 
to face the new life’s numerous opportunities and 
great challenges with great success. 

On Wednesday, June 13 1956 another immigrant 
arrived in New York City’s Idlewild airport. He was 
wearing a suit and tie, “coming off the plane and not 
fresh off the boat”. After a quick passport control 
process, I was escorted in another room full of people 
speaking different languages. I was totally confused 
looking at so many people in one room. This was 
the first time in my life that I saw people of color. 
A woman from the Jewish Organization (H.I.A.S.) 
took me into another room where Isaac, Betty and 
Uncle Joe’s nephew and niece were waiting for me. 
Their names were Henry and Edith. After a short 
introduction we drove to the apartment in the Bronx. 
My first impression was either total confusion or jet 
lag. We had lunch and later in the day Uncle Raphael 
came to meet us. Isaac told me that I had to obtain my 
social security card, because we had to report for work 
in a Brooklyn factory, the following morning. Betty, 
Isaac and I travelled by bus to the Fordham Road’s 
offices of the Social Security Administration and I 
registered thus obtaining my social security card and 
ready for work. 
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H.I.A.S. Jewish Organization 

The information for the following paragraphs was 
extracted from the Internet. H.I.A.S. which used 
to stand for Hebrew Immigrant Aid Society is an 
American charitable organization originally founded 
in response to the late 19th or early 20th century 
exodus of Jewish Immigrants from Imperial Russia. 
The organization assists Jews and other groups of 
people whose lives and freedom are believed to be at 
risk to relocate. Since its inception HIAS has helped 
nearly 4.5 million people. H.I.A.S. has offices though 
out the world (United States and other countries) and 
provides an array of legal and support services. 

According to H.I.A.S. itself, the acronym H.I.A.S. 
was first used as a cable address and eventually became 
the universally used name of the organization. In 1909 
merger with the “Hebrew Sheltering Aid Society” 
resulted in the official name “Hebrew Sheltering 
and Immigrant Aid Society”, but the organization 
continued to be generally known as “H.I.A.S.” or 
more usually as “H.I.A.S.” which eventually became 
the official name. 


Arriving in New York City 

The Jewish Organizations paid our travel expenses 
from Athens to New York and they also gave us $25.00 
per person in order to have enough money until we 
received our first paycheck. I returned the $50.00 
bill to my father and I kept the $2.00 bill as the last 
monetary gift from my father. Approximately two years 
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later we donated to the same Jewish Organization 
the sum of $2,000 as payment in full for our travel 
expenses and the initial $25.00 per person. In other 
words we arrived in our adoptive country without any 
money and without understanding or speaking a word 
of the English language. This is the great courage and 
fearless determination of four individuals relocating 
from a comfortable and secure environment in Patras 
Greece to a new country. All of us had a dream and 
we believed that the United States Information Office 
had provided us with accurate information. After our 
arrival we understood that the wealth was not on the 
streets of New York City; however, it could become 
available to any person who was willing to work hard 
and smart. 

We travelled by subway from the Bronx to Brooklyn 
and without understanding a word of English; 
however, we had written two addresses and telephone 
numbers as our directions (a) the factory address 
in Brooklyn and (b)the home address in the Bronx. 
Estelle was the first person to work and Betty got a job 
a few days later. The four of us worked without a day 
off from June 14 1956 until September - Labor Day 
1956. Life was hard and certainly no one became rich 
as it was advertised by the United States Information 
Office. We certainly accepted the new life without 
any hesitation. We were determined to succeed in the 
new environment. We had frequent communications 
with my father, uncles and aunt in Greece. 
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Our first, residence in New York City 

Betty, Isaac and Estelle had rented an apartment 
in the Bronx through an introduction of the Jewish 
Organization. It was a private house with three floors. 
The owner of the house was occupying the top floor. 
She was a very nice lady named Mrs. Collin and her 
family’s origin was from Russia. A father with his 
daughter and son (her name was Sylvia and his name 
was Buddy) were living on the second floor. The front 
entrance was a warehouse of costume jewelry. We 
had the two bedroom apartment which was facing 
the back of the building. The house was located far 
away from the subway station. The neighborhood 
was predominant with people from Italian origin. The 
four of us had a lengthy discussion and identified the 
most important tasks living in this city. There were 
three key tasks, education, employment and cash 
transactions for any and all purchases. 

We needed to learn and speak the English language 
properly and with grammar. The English language 
was our communication vehicle with our neighbors 
and other individuals at work or going shopping. We 
decided and registered in the night school for English 
classes. We also realized that a factory job was not the 
one we had in mind for our future. We initiated a search 
looking in the newspapers and asking our teacher 
the different types of jobs that could be available 
to us. We also requested to understand each job’s 
educational requirements with the appropriate salary. 
We had numerous discussions regarding technical 
jobs. We also agreed and decided that we limited our 
purchases according to available cash which means no 
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credit. It was the same approach, cash and no credit, 
the family followed in Greece. We realized that we 
had some hard work and difficult times in front of 
us if we really expected to live a pleasant life in our 
adoptive country. The Jewish Organization gave us 
the initial factory jobs. The plan was that all of us will 
work and earn enough money for paying our daily 
bills thus living as financially independent citizens of 
New York City. 


Initial observations 

We spent several weeks working 10 to 12 hours 
daily. We earned enough money and we were 
able to purchase whatever we needed for food and 
clothing, since we came with small suitcases. Each 
person worked in the house. We took the laundry to 
a laundromat which was several blocks away from 
the house. Our new neighbors gave us some good 
information regarding food shopping and they also 
directed us to the Fordham Road shopping area. The 
road to recovery was long and sometimes difficult. 
However we became familiar with the shops and 
the people in the neighborhood. We also started 
understanding the local customs thus making life a 
little more comfortable and at ease. 

The four of us had many conversations regarding 
work, life, people and certainly our new relatives. 
We also decided to establish and make “our home” 
in our new and adoptive country, called America. 
Our first topic of discussion was observations of our 
new relatives and specifically Uncle Raphael. Henry 
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and Edith were nice and polite individuals; however, 
our first impression was that they wanted to direct 
our lives instead of providing information and allow 
us to live an independent life. We had to be very 
careful because Henry and Edith were Uncle Joe’s 
relatives. We loved and respected Uncle Joe and we 
did not want to cause any misunderstanding with 
them. We also discussed our relationship with Mrs. 
Collin and Sylvia. Our relationship with them was 
very nice and friendly. Quite frequently they would 
offer some valuable information regarding sales for 
men and women shopping. We were not aware that 
Sylvia had numerous telephones conversations with 
Edith on a regular basis. She was delivering to Edith 
every conversation we had with her including her 
observations regarding our approach to life in the city. 
She was acting as a spy and confidant to us. 


Uncle Raphael 

We established our home away from home the 
four of us. We had a good life. We worked and we 
attended night classes in order to learn the English 
language and communicate with others. We made 
friends and we unexpectedly met many cousins that 
we were not aware of their existence and relationship. 
We finally met Uncle Raphael’s wife and daughter 
in July 1956. Initially Uncle Raphael’s presence and 
discussions were very polite and he was rather cool 
and kept some distance. I was expecting him to be a 
warm and nice person because he had the opportunity 
to meet his sister’s children for the first time in his 
life. He also had the opportunity to meet members 
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of his own family. Maybe I was expecting too much 
from him because I was comparing him to my Uncle 
Elias from Patras who was kind, loving and always 
friendly to us. Uncle Raphael was living in New York 
City for many years and he was a factory worker. He 
was married to a lady named Victoria (Vicky) and 
they had a daughter named Elissa who was a college 
student. Uncle Raphael was hesitant to provide any 
information regarding his family; however, he stated 
that eventually you will meet Vicky and Elissa. That 
was my first impression of our new relatives and life 
in New York City. 


First Jewish Holidays in New York City 

In September 1956, we celebrated the first Rosh 
Hashanah and Yom Kippur in New York and faraway 
from our family in Greece. On Wednesday, September 
6th, the beginning of Rosh Hashanah the four of us 
had dinner with memories from the past. It was a very 
difficult dinner without the family and it reminded us 
almost the same type of Rosh Hashanah dinner we 
had in hiding, the difference being that we were living 
in a free country. Uncle Raphael’s apartment was 
located on University Avenue in the Bronx. Thursday, 
September 7th was the first day of Rosh Hashanah. 
We were invited for an early dinner to Uncle Raphael’s 
house and his wife had invited some of her relatives. 
She welcomed us in her house but her daughter kept a 
distance from us and was busy talking to her mother’s 
relatives. We made every attempt to initiate a small 
conversation with our cousin Elissa due to our limited 
English language. She found every excuse to leave the 
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room with a minimum conversation. However, her 
mother and their relatives were warm and friendly 
individuals. We thanked them for their invitation and 
we went home. The beginning of Yom Kippur was on 
Friday, September 14 and the actual Yom Kippur day 
was on Saturday, September 15 1956. We attended 
services for Yom Kippur in the Kingsbridge Jewish 
Synagogue. The synagogue had two sanctuaries one 
for their members and one for the Greek Jewish non- 
members. 

In the Synagogue we met several Greek Jewish 
people from Athens and Ioannina. We became friends 
and we visited them quite frequently. On Saturday, 
September 15 1956, we invited Uncle Raphael with 
his family for dinner to break the fast after Yom 
Kippur; however they declined the invitation. We met 
his family several times because we had invitations to 
attend the same weddings. Uncle Raphael visited us 
several times alone in our apartment in the Bronx. 
His wife and daughter always had an excuse of being 
busy and preoccupied with a previous engagement. 
Unfortunately Uncle Raphael died and with the 
rabbi’s assistance his wife and daughter allowed us 
to attend the funeral services in the synagogue. They 
did not allow us to go to the cemetery. I wanted to 
believe that Uncle Raphael wished to have a better 
relationship with his family however either his wife 
or daughter or both of them were the obstacles. 


Bitter sweet life in New York City 

In September 1956, we registered to a night school 
for the purpose of learning and speaking the English 
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language. All of us graduated from the night school in 
June 1957. In the same year, I registered to attend some 
High School courses for English, Grammar, Usage 
and Accounting until June 1958. We were able to 
obtain better jobs on our own with higher pay. Henry 
and Edith visited us quite frequently and during the 
week because Henry was working every weekend. We 
started to enjoy life in New York City. On June 13 
1956, we lived in a two bedroom apartment located at 
738 East 182nd Street in the Bronx until August 1957, 
when we moved to another two bedroom apartment 
located at 1166 Manor Avenue in the Bronx. The 
apartment was located on the sixth floor and there 
was no elevator in the building. Henry and Edith had 
found the new apartment for us because her parents 
were living in the same building and on the first floor. 
They were born in Russia and they were very nice 
and polite individuals. Her mother was a beautiful 
lady and her father was a truly professional, tall, thin 
and good looking gentleman. We spent a number of 
summers in the Far Rockaway area and one block from 
the beach. The first two summers we had a bungalow 
next to Henry and Edith. Isaac and I worked six 
days per week during the summer; however, it was 
an enjoyable summer and we were able to take long 
walks on the boardwalk every night. We spent every 
Sunday on the beach provided it was not a rainy day. 

In Far Rockaway we also met several Greek Jewish 
families and we became friendly with each one of 
them. Our new relationships made Henry and Edith 
very upset. One of those individuals was named Stamo 
Mevorah who introduced Betty to Sam Elias during 
his visit in Far Rockaway. Sam accepted to meet Betty 
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in the Stamo’s house as the initial introduction. They 
had a very nice conversation and Sam continued to 
see Betty after the initial meeting. Several months 
later they got married. Elvira was the sister of Sam’s 
first wife who was deceased. Elvira was taking care 
of Sam’s younger son Michael. She had a very strong 
opinion that Sam should never be remarried. When 
she heard that Sam was seeing Betty, she decided to 
communicate her opinion to her friends and relatives 
from Thessaloniki with great emphasis that her 
opinion was the right decision for Sam to accept. Sam 
was a wonderful person and he became like a father 
to us. Betty was our primary protector. Isaac was my 
brother and my best friend. Estelle was a loving sister. 
We loved and respected each other. Unfortunately all 
of them are now gone and I have remained the only 
living person of the Baruch family as of April 2012. 


Henry and Edith 

They were the first people that we met in New York 
City. Actually, we did not have any blood relationship 
with them. They were Uncle Joe’s nephew and 
niece. These individuals provided us with the initial 
understanding of living in this cosmopolitan city. 
They were respectable and honorable individuals. 
They visited us in our apartment quite frequently. 
They drove us with their car and they showed us 
New York City and Long Island. We really enjoyed 
seeing and talking to them. Henry had a sister whose 
name was Faye. She was a Licensed Pharmacist and 
owned one or two Pharmacies in California. She 
also was married and they had two boys and one girl. 
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Henry also had two cousins and they were business 
partners in Car Dealerships and Gas Stations located 
in Brooklyn. Edith had a son from her previous 
marriage and his name was Morris who was married 
to Ann. Edith had also two sisters named Penny and 
Renee and one brother named Phil. All siblings were 
married. Several times we had dinner in very nice 
restaurants and every one shared the bill. One of 
Edith’s brother-in-law’s names was Hofei and he was 
a wealthy individual and a member of an exclusive 
Golf Club. The club was located in Long Island and 
we travelled with two cars. The non-smoking car was 
occupied by Edith’s sister Renee, Hofei and David. 
The smoking car was occupied by the Betty, Estelle, 
Isaac, Edith and Henry. 

Several weeks later, Hofei invited all of us to spend an 
evening for dinner and show in the Golf Club, which 
was a pleasant and enjoyable evening. Henry had a 
close relationship with Renee and Hofei and limited 
relationship with Edith’s other sister and brother. 
During the car drives, I had several conversations 
with Renee and Hofei regarding education and jobs 
that paid higher wages. Hofei strongly recommended 
that I should get an education in computers although 
the initial pay was less than my current pay including 
overtime. Renee made some suggestions and she 
provided me in writing names and telephone numbers 
to call for further information. I was pleased with their 
suggestion recommending additional education for 
technology jobs. One evening travelling in the non- 
smoking car Hofei told me “Do not listen to Henry 
and Edith. Get an education in technology now and 
not later or next year; however, do not mention this 
conversation to anyone else.” 
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The following day I made several telephone calls 
and I received some information regarding schools for 
computers and keypunch operators. I also called and 
thanked Renee for providing valuable information. 
On the other hand Henry and Edith were totally 
opposed to an office or technology job because the 
initial technology pay was much less than the one 
we currently had. However, the true reason was that 
Edith’s son Morris had unsuccessfully attempted 
to get a job as a computer programmer. Eventually 
Henry and Edith were informed that we had 
registered to attend computer and key punch classes. 
They received the news in a cool and silent approach. 
It was the beginning of the end of our relationship. 
Several months later Betty and Estelle were employed 
as keypunch operators in the insurance industry, Isaac 
obtained a job as a trainee accountant and I was 
employed as a trainee programmer. 


Relatives and relationships 

We met many unknown relatives and cousins 
during our first months in New York City. The initial 
introduction was done through Uncle Raphael; 
however, he did not have a close relationship with 
many of those cousins. Initially we had frequent 
telephone conversations with them. We were invited 
for dinners in their homes which were located in 
Brooklyn. Uncle Raphael’s family was not invited in 
those dinners. We also extended and they accepted 
our dinner invitations in our apartment in the Bronx. 
Unfortunately Uncle Raphael, his wife and daughter 
declined those specific dinner invitations. We had a 
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friendly but not really close relationship with them. 
We also met more relatives in the two weddings 
that took place in January and February 1958. They 
identified their relationship to us based on my 
paternal grandfather. Their fathers were born in Arta 
and Ioannina and they arrived in New York as young 
boys and girls. 

My manager at the time (one of the owners from a 
garment buyer’s office) allowed Betty and Estelle to 
borrow special dresses with all accessories included 
fur jackets for each wedding. Most of these cousins 
had emigrated from Arta and Ioannina Greece during 
their early years. Apparently, they had a minimum 
education and their occupation was factory worker, 
seamstress or shipping clerk. They were surprised 
when they saw all of us in both weddings well dressed. 
They did not understand how the four of us were as 
well dressed as any financially independent American 
born and educated individual. We had attended just a 
few English courses but we could speak the language 
perhaps better than them. That was the beginning 
of the cooling period with our new cousins. Our 
telephone conversations were reduced. That was our 
first impression and experience with several of our 
new relatives. We maintained only one relationship 
with Nathan and Eva Negrin because we knew their 
families from Ioannina and they were very nice and 
respectable individuals. The relationship with the 
Negrin family maintained until their final departure. 
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Personal and unforgettable dates 

This section presents key personal and unforgettable 
dates which are listed below: 

1. The Italian Greek war started on October 28 

1940. 

2. The German army entered Greece on April 6 

1941. 

3. The Nazis transported the Jews from Patras on 
late August or early September 1943. 

4. The English army liberated the Jews from Patras 
on October 1944. 

5. My services to the Greek army from July 28 1954 
until April 28 1956. 

6. My successful completion for USA Visa’s approval 
on April 29 1956. 

7. Betty, Isaac and Estelle left from Athens on May 
2 6c arrived in New York May 4 1956. 

8. Departed from Athens on June 11 and arrived in 
New York June 13 1956. 

9. Received my first citizenship papers on September 
1960. 

10. Received the Certification of Naturalization on 
September 7 1961. 

11. Introduced to a wonderful person the summer 
of 1984. 

12. Our wedding date was on February 16 1986. 
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Welcome to America 

Welcome to America Holocaust Survivors 
Betty, Estelle and Isaac arrived on May 4th 1956. 
David arrived on June 13th 1956. My childhood 
dream becomes a reality. Life is great in our new 
country. Approximately two months after our arrival, 
we had saved enough money for our first shopping 
experience. Our new relatives suggested Alexander’s 
and other shops on Fordham Road in the Bronx. 
We bought dresses, shoes, suits and other items to 
be ready for our first Jewish Holidays in New York. 
The shopping excursion was concluded with dinner 
at a cafeteria on Fordham Road and then we returned 
home by taxi. 



This photo was taken in fornt of our first apartment located 
at 738 E. 1 83rd Street in the Bronx in August 1 956. 




Part IV 

Climbing the 
Corporate Hierarchy 


David's four steps to 
personal and financial independence 


Factory and blue collar worker 
Programming- and consulting- 
Member of the executive team 


Senior technology officer 
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Factory and blue 
collar worker in 
New York 

(1956-1960) 


Education 

The key objective was to get a professional job 
and specifically one in the computer field with a 
good understanding of the technology industry. 
The requirement for achieving this objective was 
attending a series of computer classes along with an 
improved knowledge of the English language. That 
was a tall order and it required some hard and smart 
work during the nights and weekends. I prepared 
a plan of action, which consisted of two steps (a) 
register in a school to improve the English language 
and (b) attend computer courses in a school for 
computer programming languages. The execution 
of my first step was to register at City College night 
classes for additional courses in English, Grammar, 
Usage, Accounting and Business. I also read the daily 
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newspaper thus practicing English vocabulary and 
grammar. I continued the formal education for several 
years and later on I obtained technical education in 
the computer field. I was the first student attending 
night courses at City College having the same 
name and spelling as Bernard Baruch, who was the 
economic advisor to several USA Presidents. He had 
an extensive business experience and he was involved 
in the stock market and in public life. The faculty 
arranged a meeting with this famous person and I 
met him one afternoon. He was interested to know 
life in Greece under the German occupation and my 
experience as a Holocaust Survivor. We had a lengthy 
discussion regarding business, economics, and the 
stock market. He made some investment suggestions. 
He said “obtain a good understanding of the stock 
market and get involved with money that you do not 
need even in an emergency”. I adhered to his advice 
and several years later, I opened a brokerage account, 
which is active until today. In April 1958, 1 executed 
my first stock market transaction, which was the 
purchase of 10 shares of Xerox Corporation. 

During the time I was attending the night school, 
I met several people who had relocated to America 
from various European Countries. One of them was 
a very nice young gentleman from Italy with whom I 
became good friends. His name was Emmanuel. He 
was living a few blocks away from our apartment and 
he was an excellent individual. One day he told me that 
he was taking an aptitude test for programming and 
he asked me to accompany him, which I did. During 
the time my friend was taking the test, the owner of 
the school suggested that I should take the same test, 
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which was free of charge if I was interested. I took 
the test and the results were satisfactory. The school 
owner described the cost and the duration of the 
programming class. The duration was three months 
for three nights per week with a total cost of $225.00. 
That was the first expense for the programming 
education and the introduction to the technology 
industry. 

After I obtained some experience as a trainee 
programmer, I also attended numerous technology and 
computer classes at New York University, technical 
schools and many seminars and conferences given by 
vendors and professional organizations. My technical 
and managerial education was in a progress status from 
my first employment as a trainee programmer until 
my separation from the Reinsurance Corporation as a 
member of senior management. 


Member of the labor force (1956 - 1958) 

The following day after my arrival in New York 
City, Isaac and I became factory workers, folding 
swimming pools in Brooklyn. This was a temporary 
job that started on Wednesday, June 14 1956 to Friday, 
August 31 1956 and prior to Labor Day. All of us 
worked seven days per week between 10 to 12 hours 
per day. Prior to Labor Day, we contacted the Jewish 
Organization requesting information about another 
job because the factory was closing on Friday before 
Labor Day. The Jewish Organization provided a job 
for each person. 
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On Tuesday after Labor Day, September 4 1956, 
I reported for work as a shipping clerk in a Buyer’s 
Office located on West 31st Street in New York City. 
The company had 10 or 11 retail stores around the 
country. It was a textile buyer office purchasing from 
local manufacturers ready wool and cotton dresses, 
suits, coats and all accessories for women and girls for 
their stores. The merchandise was distributed to their 
retail stores. They had also another department for 
cocktail dresses, fur coats and jackets. This enterprise 
had two partners named Abraham and Cohen. Both 
partners were Jewish and married. Mr. Abraham was 
a truly nice, kind, calm and professional individual. 
He had a son who studied medicine but he worked 
for his father as a buyer. Mr. Cohen was a serious 
individual. He always looked like an angry person 
and very seldom had a smile on his face. He had a 
daughter named Barbara who was a college student 
and she worked as a part time employee for her 
father. Other working individuals were Ursula, the 
receptionist who was married to a man named Fred. 
All referenced individuals were born in the United 
States but they were of German origin. The shipping 
department consisted of three individuals, Charlie a 
Polish supervisor, Roman an Israeli and David. 


Textile industry 

After several weeks as a shipping clerk and 
approximately three months in New York with 
minimum understanding of the English language, 
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I decided to approach Mr. Abraham expressing an 
interest and requesting an opportunity to become 
involved in the Purchasing department of the 
business. He listened to my request very carefully 
and he asked me if I had any experience in the textile 
industry. That was an opening to describe the family 
business and my personal experience; however he did 
not respond immediately to my request. He went to 
his office and continued his daily work. 

Several days later Mr. Abraham asked me to 
accompany him on a business outing in Manhattan. 
He also told me this is your opportunity to show me 
your experience by selecting dresses and suits for 
women and young ladies. We arrived in the showroom 
and he asked me to review and select dresses for the 
retail stores. I carefully examined each line of dresses. 
I went up and down every row of dresses several 
times. It was an extremely slow and careful task. It 
was my opportunity to demonstrate my experience 
and understanding of the textile industry. I finally 
decided on the selection of styles for dresses and I 
reported to him that the task has been completed. 
He examined each item of my selection very carefully 
and he requested justification for the selection. I then 
demonstrated the reasons for each selected item. He 
agreed and I was pleased that I had passed a very 
important test. Later on the same day, he gave me 
the first lesson for the selection of sizes by individual 
store. Effectively that day I had two assignments 
which were a shipping clerk and an assistant buyer. 
That was the beginning of my experience as an 
assistant buyer for the textile industry. He also invited 
me to a business lunch and we had a truly professional 
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conversation. Mr. Abraham was a gentleman and he 
displayed his willingness to teach me the business. 
He also treated me as an adopted son. As a shipping 
clerk I was responsible to pack and ship the various 
dresses to the assigned retail stores. Quite frequently 
the shipping was done after working hours and when 
the showrooms were closed. Both assignments lasted 
approximately over one year. 

As an assistant buyer I had several business and 
personal conversations with Mr. Abraham. He was 
aware that I was living with my aunt, sister and 
brother in the Bronx. In one of these conversations, I 
mentioned to him that we were invited to attend two 
weddings. He gave me information regarding gifts for 
a typical Jewish wedding and the appropriate dress 
requirements for men and women. At a moment’s 
notice he suggested that my aunt and sister should 
come to the office and borrow their dresses and fur 
jackets for the weddings. On Monday you will return 
the merchandise. I thanked him for his great offer 
so that Betty and Estelle had the appropriate dress 
to attend each wedding in Brooklyn. It was our 
opportunity to meet the new cousins and other people. 


Special invitation 

Mr. Cohen’s daughter Barbara was also working in 
the office after school and she was always examining 
every new arrival of dresses and suits. Her father 
was able to buy her special dress directly from the 
factory and at a special discount. One afternoon she 
was looking at the dresses that I had selected. She 
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asked me if I knew the manufacturer’s name and who 
selected these dresses. I answered her questions and 
I also mentioned to her that I acted as an assistant 
buyer for Mr. Abraham. That was the beginning of 
our conversations. She initiated a conversation and 
she was interested to get information regarding my 
origin, education and family background. Several 
weeks later Ursula, the receptionist, told me that 
Barbara was interested to know me better and I 
should invite her out for coffee or dinner. I totally 
understood Ursula’s message. However, Barbara was 
one of my bosses’ daughter and I was not comfortable 
dating her. I thought it was not politically correct to 
get romantically involved with his daughter. Based 
on these thoughts I did not ask Barbara for a date; 
however, she initiated several conversations and she 
told me that she was interested to know me. 

Several months later, Mr. Cohen, via Ursula, invited 
me to his house for dinner on a Saturday night. I was 
really surprised to receive a dinner invitation from 
my boss who very rarely smiled and specifically on 
Saturday night. Ursula was really persistent that I 
accept the invitation. She told me that by accepting 
their invitation is the best way to know the family 
and Barbara. I really did not have any choice and it 
was politically correct accepting the dinner invitation. 
Ursula also told me to bring some chocolates and 
she volunteered to go shopping with me in a special 
store where she selected the chocolates. On Saturday 
afternoon I arrived in their apartment. Their 
home was located in Manhattan around the 60’s 
Street and Madison Avenue. They had a very nice 
duplex apartment. Mr. and Mrs. Cohen were polite 
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individuals. We had a very nice dinner with lengthy 
conversations about my family and life in Greece. 
They expressed an interest to know life in Greece as 
a Jewish person under Nazis and Holocaust Survivor. 

Mr. and Mrs. Cohen also asked questions 
regarding my future professional plans. I gave them 
an instantaneous response by stating that I was 
interested to obtain an education in technology 
and specifically in computers. We had a lengthy 
discussion regarding technology in the business 
environment and specifically the use of computers. 
They also asked questions regarding the time frame 
for achieving this wonderful objective and my 
response was approximately three to five years. They 
were surprised and maybe pleased with my knowledge 
and projected time frames. I also stated to them that 
I was expecting to start the computer classes within 
less than a year. They told me stories about Barbara 
when she was a little girl and her intention was to 
get married and have a family. I was listening to their 
stories regarding Barbara’s objectives and I realized 
that both parents were interviewing the prospective 
son in law. Her mother remarked that Barbara is our 
only daughter and she will inherit whatever we have. I 
totally ignored her statement; however, I received two 
explicit messages. I was not interested based on two 
words: (a) textile and (b) inheritance. 

I will never forget that I left my father in Patras 
for those two words. Apparently, they were looking 
for an obedient individual who was willing to listen 
to their advice and obey their requests; however, I 
was the determined and independent individual not 
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listening or obeying any person’s request or advice. I 
did not like the textile industry as my occupation and 
I did not want to inherit anything from any person. 
Barbara was a nice person and a very presentable lady; 
however I was not in the market for a wife. Later at 
night, I thanked them for their invitation and they 
volunteered to drive me home in the Bronx. It was 
a very nice professional dinner invitation with some 
strange ideas. 

At the request of Mr. Abraham, the various 
manufacturers extended invitations to me for several 
showroom parties, quite frequently. One night, I was 
surprised to see Barbara attending the same party 
because her father did not have any relationship with 
this particular dress manufacturer. This party was 
given about two weeks after the dinner invitation. 
We had a casual conversation and after the party I 
went home without asking her out for a date or 
continuing our conversation after the party. The 
following morning Ursula was informed about the 
previous night’s party and she asked me if I was 
really interested for a relationship with Barbara. I 
gave her my true response stating that Barbara is an 
extremely nice lady; however, my first priority was to 
obtain an education in the computer field in order 
to improve my professional career. Several days later, 
Barbara approached me and she said any person can 
very well accomplish both education and romance, 
provided that person is really ready and willing to 
have a romance with me. I responded to her that your 
statement is accurate; however, I had just arrived in 
this country and I want to establish my professional 
career as a member of the technology industry. She 
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was surprised with my instantaneous response and she 
extended her best wishes for my professional plans. 
At the end she stated that she will welcome a future 
meeting and possibly a date if she is available. I was 
really enjoying life in New York due to an exciting 
work environment and great parties after work. 
Unfortunately Mr. Abraham died and his partner 
continued the business on his own. I did not want 
to work for him. Ursula introduced me to her father, 
named Arthur, and he gave me a job the following 
day as a bookkeeper. I worked for this company from 
September 4 1956 until the summer of 1958. 


Bookkeeper assignment ( 1958 - 1960) 

As soon as I departed the Buyer’s Office, which was 
the summer of 1958, 1 was employed as a bookkeeper 
for a Book Binding Company. I was assigned to 
manage the incoming orders and shipments for 
a major book publisher. At the same time, I was 
attending computer programming courses at night. 
One of the owners was a truly professional individual 
and he was aware of my interest in computers. He 
also had a son who worked in the office during the 
summer performing various tasks. I became friendly 
with his son and his father invited me to spend a 
weekend in their beach home which was located in 
Long Island. I certainly accepted his invitation and on 
Friday morning arrived in the office with my clothes 
for the weekend. Their beach home reminded me of 
the newsreels that I had seen in the movies when I 
was living in Patras. The entire family and I spent the 
entire day on their boat. We had lunch and dinner on 
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the boat and we returned late at night. We had the 
same itinerary the following day. It was a pleasant and 
wonderful experience. His father had a friend whose 
office was located in the same building and they 
had installed their first computers. The two friends 
discussed my interest and I was employed as a trainee 
programmer in his friend’s business. It was a great 
opportunity to enter the programming field. They 
decided that I would work as a trainee programmer 
during the first shift and continue my bookkeeping 
tasks during the second shift. It was an ideal situation 
for me because they gave me the opportunity to obtain 
employment as a trainee programmer. The location of 
both employments was in the same building but in 
different floors. The Bookkeeper assignment lasted 
from the summer of 1958 to the middle of 1960. 
However my first trainee programming assignment 
lasted approximately six months. 
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Programming and 
consulting in US 
& UK (1960-1972) 


Programming assignments ( 1960 - 1961) 

For approximately the next 12 to 18 months, I had 
numerous programming jobs as a trainee programmer. 
It was extremely difficult to obtain a programming job 
with minor technical experience. I decided to get any 
programming assignments and in any company and 
location in order to acquire the appropriate business 
and technical experience. I obtained employment as 
a programmer with a small Consulting Organization 
working in an unstructured environment and many 
hours on a daily basis including weekends. I wrote 
a number of easy and complex programs by reading 
several manuals and communicating with users 
and prospective clients. This employment lasted 
approximately more than one year and I really 
acquired some technical and business experience. 
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During the next year, I changed jobs several times 
until I obtained the required business and technical 
experience for higher and better positions. 


Consulting company (1961 - 1972) 

As soon as I had acquired the necessary expertise, 
I was employed by an International Consulting 
Company headquartered in Washington D.C, with 
multiple offices in New York City and around the 
country. I attended the in-house technical courses 
and upon successful completion, I was assigned to 
several projects for well-known corporations and 
government agencies. Some of the selected projects 
are listed below: 


Major National Company 

The objectives of this project were (a) review 
and analyze the current workload for the existing 
software/hardware environment and (b) examine the 
in house developed applications for the purpose of 
estimating the required daily and weekly processing 
time. I was assigned to assist another individual who 
had several years of technical and business experience 
as a computer consultant. We worked as a truly 
professional team and completed the assignment by 
travelling back and forth to Washington D.C. for 
technical information and the use of the consulting 
company’s computers and proprietary software. The 
study was completed and it was suggested that the 
existing hardware had the capacity to process the 
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daily workload; however some applications required 
minor modifications. We modified the applications 
and we demonstrated that the existing hardware can 
process the daily workload. 


Projects for State Government 

The Chairman and the President of the Consulting 
Firm (named Herman and Fred) were the Marketing 
and Technical responsible personnel for all Federal and 
State Government projects. The Federal government 
was their first client and user of their proprietary 
software package SCERT, which stands for Systems 
& Computer Evaluation 6c Review Technique. Each 
employee assigned to any government’s project had to 
be extremely careful and ensure successful completion 
of the assignment. The assigned individual was 
also responsible to demonstrate a professional and 
personal approach to the management and users for 
that project. Any government project was a serious 
test of the individual for future employment and 
promotion with the consulting company. 


Albany assignment and objectives 

Initially, I was assigned to New York State which 
had three similar projects for the Departments of 
Finance, State Police and Administration. Each 
project had four objectives, which were: (a) Review 
and estimate the capacity requirements of a proposed 
hardware/software environment for the next five 
years, (b) Prepare a Request for Proposal and submit 
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it to the prospective vendors, which were IBM, RCA, 
Univac, Sperry Rand and Honeywell, (c) Analyze 
the vendors’ response and suggest/recommend the 
prospective vendor based on their responses, customer 
satisfaction and budgets, (d) Prepare the report and 
present the findings to management for their review 
and consideration. 


Bureaucracy and project tasks 

On the first day of my assignment the I.T. Director 
of the Finance Department, (who acted as the Liaison 
between the consultant and the other directors), 
provided me with four key pieces of data regarding 
the working environment in New York State, (a) A 
copy of their Policy and Procedures document. He 
emphasized to me that the approval of any project is 
dependent on how well the project adhered to policies 
and bureaucratic process, (b) A document describing 
the working hours for the union staff including I.T. 
personnel. The only exception was the I.T. manager 
who was a non-union person, (c) All communication 
must be in writing and one copy is filed in the 
department’s folder thus avoiding future problems, 
(d) Each department assigns a project manager who is 
the coordinator to the consultant and he/she assigns 
the tasks to the project team. The project manager 
and the consultant attend every meeting and they 
report to the Liaison person. Both persons write and 
coordinate their weekly status report with copies to a 
specific distribution list, which was compiled by the 
Liaison. The consultant was the direct contact person 
with the above referenced vendors. 
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Project team and tasks 

At my request the various I.T. departments 
assigned their personnel and we established a team 
of professional and technical personnel for each 
department’s project. Each team had a project manager 
who was my coordinator and communicator with its 
members. The three teams were established and thru 
the project manager we communicated the project’s 
objectives and assigned tasks with the corresponding 
completion time frames. We initiated the project 
and we obtained five key documents, (a) A listing of 
existing applications and the operational frequency, 
(b) A listing of the proposed applications and major 
enhancements, (c) A listing of the hardware/software 
environment, (d) A listing of all managerial, technical 
and clerical personnel including anticipating new 
hires and possibly any reductions, (e) Copies of the 
current and anticipated budgets. 

Upon detailed analysis of each of the above 
documents, the team drafted the first Request for 
Proposal, which was reviewed several times for three 
key points, which were: (a) the document must 
adhered to the existing policies and union standards 
(b) the document must be meticulously written thus 
not to cause any misunderstanding between vendors 
and State Government (c) the document must 
demonstrate and explain that each objective stated 
by the management has been satisfied. We delivered 
the drafted Request for Proposal to management 
and scheduled a presentation with all concerned 
personnel. We presented the findings and we requested 
management to review and agree with our Request 
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for Proposal document. The management made a 
number of suggestions and the modified document 
was, once again, submitted to same management for 
their review and approval. The completed Request 
for Proposal was finally reviewed and approved by 
each department’s management. The approved copy 
was sent to the above referenced vendors. We made 
a series of presentations to the prospective vendors 
and we answered their questions. The prospective 
vendors were busy working on the responses to our 
proposals and quite frequently would contact me with 
a number of questions. It was imperative that each 
question was responded to in writing thus avoiding 
miscommunication and adhering to the State’s 
policies. 


Com m un ica tions 

On a weekly frequency, I communicated the 
project’s status to my superiors in the Consulting 
Firm. Unofficially each Department’s I.T. Director 
contacted my management and gave their personal 
status report for each project. The I.T Directors 
also expressed their personal satisfaction with my 
professional and personal attitude towards the project’s 
execution and coordination with the members of 
each team including vendors. During my assignment 
in Albany, the Consulting Firm received another 
request for a similar project for the State of California 
located in Sacramento. The second request stated and 
expressed a preference for the assigned consultant. 
They emphasized that the consultant from the Albany 
and Sacramento projects should be the same person. 
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They also requested and approved my frequent 
travel expenses between Albany and Sacramento and 
according to my work schedule. The Consulting Firm 
agreed with the users’ request and they assigned the 
second project to me. Based on conversations between 
the two states and Consulting Firm, I split my time 
between Albany and Sacramento. The management 
of both States requested the final reports of the six 
projects to be issued at the same time in order to 
synchronize the award of the proposed hardware/ 
software contracts to the selected vendor(s). 


Sacramento ’ assignment and objectives 

As soon as I received my second assignment, I 
developed a travel schedule and my personal project 
plan in order to manage and coordinate properly the 
tasks of both projects. The following week, I travelled 
to Sacramento for the initiation of the projects. I met 
the I.T. Directors of the Finance, Motor Vehicles 
and State Police departments. We established the 
objectives for each project, which happen to be 
the same objectives as the ones identified for New 
York State. We had several conversations regarding 
policy and procedures, union standards, assigned 
personnel, project tasks including time frames and 
prospective vendors. With their approval, I was able 
to duplicate several tasks from the initial project thus 
advancing this project to a good start. The teams 
were established and the tasks were assigned. The 
required documentation was collected and analyzed. 
Within less than three months, we had drafted the 
first Request for Proposals, which was reviewed by 
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the teams numerous times. The original document 
was modified and reviewed by the teams, once 
again, before it was distributed to management. We 
scheduled and made the presentation to the I.T. 
Directors requesting their review and consideration. 
The management reviewed the Request for Proposal 
document and they made a number of suggestions. The 
modifications were meticulously incorporated and the 
final Request for Proposals was sent to the vendors. 
We made several presentations to the prospective 
vendors. My work week was split between Albany 
and Sacramento for the purpose of monitoring the 
projects and responding to questions from the project 
teams, vendors and management. 


Vendors' responses 

The vendors knew of both projects. Each vendor 
established a national manager to coordinate the 
responses for both states. Each member of the 
team received and analyzed the vendors’ responses 
extremely carefully because these were political 
and serious assignments. On a weekly basis, I was 
travelling between the two Coasts thus coordinating 
the projects and ensuring accurate communications 
without any anomaly between vendors and teams. 
We completed the evaluations and we agreed on 
four key points for the final report. The key points 
were: (a) Evaluate the financial status of each vendor 
for the next ten years, (b) Demonstrate the vendor’s 
experience regarding, education and knowledge for 
the preparation of educational material and classes, 
(c) Describe how well each vendor understands the 
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state government’s application requirements, (d) 
Provide some examples that the proposed software/ 
hardware environment adheres to the union policies 
regarding job classification, training and operational 
schedule. 

We finally drafted the preliminary reports which 
were reviewed and discussed with the technical 
staff and management. It was a colossal job to 
coordinate and agree on numerous points for six 
reports between the two states. I was extremely happy 
because we had prepared and delivered the reports 
to management for their review and consideration. 
We made the presentations to management and they 
submitted their modifications to the reports which 
were incorporated and the final reports distributed 
for publication. The projects were fully executed 
and satisfactorily completed. I was the responsible 
individual to monitor the installation of the proposed 
hardware/software environments for both projects. 
Upon completion of these studies which lasted over 
a year, both states signed another two year contract 
for the development and programming of the new 
applications. The project was given to a Programming 
Company, which was a subsidiary of the Consulting 
Firm. 


Politics across 2,845 miles away 

Initially, I was assigned to an important project under 
the direct supervision of the founders and executives 
of the company. The final results of this project could 
mean success or failure (means resignation) for the 


187 


DAVID S LIFE AND DREAM 


assigned individual. Within less than three months, I 
was also assigned to work simultaneously in another 
project located 2,845 miles away. These two projects 
had a series of colossal challenges. I had to deal with 
a group of different personalities and politics between 
the East and West Coast. These two projects gave me 
a life time experience of real and corporate politics 
in action. Most of the I.T. Directors were employed 
based on their political affiliation; therefore, it was to 
their interest to award the contracts to their personal 
vendor. A number of vendors had close relationships 
with the founders of the Consulting Firm. Other 
vendors had great relationships with key political 
persons for the State of California and New York 
State. 

One evening as I was returning from dinner I noticed 
that the Republican Party had a gathering of key 
personnel in Albany. The gathering was in the same 
hotel where I was staying, so I decided to attend the 
gathering because I had nothing else to do that night. 
The gathering was attended by Nelson Rockefeller, 
Henry Kissinger and a number of local Republicans. 
I also noticed several management personnel from 
the prospective vendors were attending the gathering. 
I was the key contact with all vendors. I was also 
the responsible individual to evaluate and suggest 
the proposed hardware/software vendor for the six 
departments of both states. It was a multimillion 
dollar contract for the selected vendor(s). I was the 
responsible individual to sign the final report which 
became public knowledge. 

The vendors knew of my leverage regarding the 
award of the contracts. Each vendor extended several 
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dinner invitations before and after the final report 
was published. I had no choice but to accept every 
vendor’s dinner invitation. Prior to acceptance of any 
dinner invitation, I requested the manager of each 
State Department to join me for dinner with the 
vendor. This gave me the opportunity to have other 
people present in case the vendors may try to construe 
my words to their advantage. One vendor made an 
indirect offer/ award to me provided that I would 
change the findings of my report recommending them 
for the purchase of the proposed hardware/software 
environment. I immediately and totally refused 
his offer and suggestion. The vendor contacted the 
President of the Consulting Firm and he stated that I 
had displayed an unprofessional manner to his people. 
The President responded to him that David will not 
change his report and neither would accept any offers 
or suggestions. I was able and with great difficulties 
to successfully complete this difficult assignment. 


“ 'Eureka Amigos ” assignment 

One day the Marketing Director requested my 
presence in a sales call to an existing client, who was 
a key member of a stock exchange organization. The 
objective of the sales call was to assist the client in 
accessing their production data instantaneously. Their 
current method was very slow and it was causing loss of 
potential business and revenue. The delay of accessing 
data was a well-known problem to several corporations 
with large volumes of production data. Prior to the 
meeting, I was calculating several alternatives for a 
possible solution to this problem. During our subway 
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ride, I described one of the alternative solutions to the 
Marketing Director. It was just a brief conversation 
and nothing else. The meeting was attended by the 
client’s technical and business personnel in order to 
provide a total description of their problem. I took 
some notes regarding their business problems due 
to the delay of accessing the data on a timely basis. 
Several minutes later, the Marketing Director made 
a bold statement by telling the client that we, the 
Consulting Company, have several individuals in 
our Research Department working on this specific 
problem and the gentleman next to me is in charge of 
the Research Team. He also stated that our Research 
Department will have a solution to this problem 
within less than six months; however, you can be the 
Designated Organization for the development and 
testing of the prototype version. The Research Team 
will be working with you accessing copies of your 
production data for the successful implementation. 
The test results will be validated and analyzed by 
your business and technical staff in order to ensure 
accuracy and acceptable response. The initial cost 
for the license of this software is estimated to be in 
an amount of seven figures as a prototype fee. The 
client listened and later approved the initial fees 
thus agreeing to sign a Letter of Agreement as a 
Designated Organization. 

After the meeting the Marketing Director 
communicated the results to the President and 
Chairman of the Company. He also suggested that 
David will be the project manager working with the 
Research Team in Washington for the solution of this 
problem. The Executives were extremely concerned 
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and confused because the Research Department had 
not initiated a project for this problem. The Executives 
did not know if the Consulting Company can provide 
a satisfactory solution to the client for this specific 
problem and their reputation was on the line. They 
finally agreed with the Marketing Director because a 
commitment had already been made. The executives 
questioned me regarding the understanding of the 
problem and the possibility of a solution within the 
given time frame. I was in the middle among the 
most powerful individuals of the company, so my 
response had to be politically correct; otherwise, I will 
be in big trouble. I stated to them that I only had a 
suggestion; however, I believe that we can resolve this 
problem provided that we establish a team searching 
for a solution, the right solution. The Executives 
understood my position and agreed to initiate the 
project team for this event. They also told me to 
relocate to the company’s apartment in Washington 
D.C. for the duration of the project. 

I relocated to Washington, D.C. starting the 
research project. Initially we established a team 
of four individuals including me working on this 
project. Each member of the team expressed his own 
suggested solution. We analyzed each suggestion and 
then we identified that my original idea was the one 
to initiate the analysis for the problem and possible 
solution. It was the same idea that I had described to 
the Marketing Director during the subway ride. Each 
member of the team had an excellent knowledge 
of the existing software. The software produced 
acceptable response time with a small volume of data. 
However, the response time was not acceptable with 
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large volumes of data. We spent several days analyzing 
large volumes of data in order to identify the cause 
for the long response time. The initial development 
of the software followed a sequential process for 
two functions (a) accessing sequentially one record 
each time and (b) locating free space to update the 
files. These two functions caused the main problem 
including the long response time. The solution was 
to develop one calculation identifying the next free 
and available space to update the record and another 
calculation to locate the record in order to expedite 
the response time. We worked several days developing 
both calculations. Our next step was to incorporate 
both calculations in the software for testing. We 
tested with small volume of data and found the test 
results were accurate and the response time was good. 
We also tested with large volume of data and the test 
results were good; however, the response time was not 
acceptable. 

We analyzed the test results and understood that it 
was necessary to modify the calculations in order to 
locate the next record or free space for updating the 
existing record faster. The team had a long discussion 
and collectively agreed to work on various calculations 
for the solution. The modified calculations were tested 
and the initial test results were satisfactory. Then I 
requested the Designated Organization to send us a 
copy of their production data for testing, which they 
did. We tested the modified calculations and other 
routines of the software until we were satisfied with 
the test results. That was the time that I loudly stated 
to name the module “Eureka” however, the rest of the 
team requested that we name the module “Amigos” 
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because we had developed a very friendly working 
relationship for over six months. “Eureka” is a word 
for the famous exclamation attributed to Archimedes, 
who was an Ancient Greek mathematician, physicist, 
engineer, inventor and astronomer. 

Several days later, we reported to the Research 
Department and the Executives that we have developed 
a successful solution to the problem and we have named 
the module “Amigos” due to a friendly relationship of 
the team. We also stated that this module will increase 
the company’s Intellectual Property and it can be 
available for a License Agreement. The team travelled 
to the client’s location and installed the prototype, 
which was tested with their new production data. 
The results were analyzed and verified by business 
personnel, who really expressed their approval. The 
Designated Organization signed and approved the 
new License Agreement. 

The next steps for this project were to finalize the 
six documents for the completion of the software 
as a legal and Marketing Software Package. The 
documents were (a) User Guide for technical staff (b) 
Operations Guide for the installation of the software 

(c) Instructions Manual for teaching the course 

(d) Course Material (e) Design and Programming 
Specifications Manual (f) Marketing material. 

I was selected to provide technical support to 
Marketing and teach the course traveling in various 
cities with the Marketing Director. Another member 
of the team was selected to install the module in the 
prospective client’s location. The third person was 
located in the headquarters and he was available 
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to provide technical assistance for existing and 
prospective clients over the telephone. The company 
sold numerous Licenses during the next two years 
and Executive Management was pleased with the 
results. Several years later a major vendor purchased 
the exclusive rights for the “Amigos” module for the 
purpose of modifying it and to be included in their 
nucleus for the latest software environment. The 
Executives and specifically the Marketing Director 
were extremely pleased with the results and they 
congratulated the team for a great and successful 
work including the appropriate rewards. 


Major Vendor 

The objectives of this assignment were to participate 
in a research project for the development of the 
nucleus modules for a new operating system and a 
new line of hardware and software. This vendor was 
a key customer to the Consulting Company and I 
was pleased to be assigned to the project for three 
reasons, (a) Obtained the best technical and business 
experience working with a group of professionals. 

(b) Advanced my technical knowledge due to my 
participation in the development of the new software. 

(c) Expand my experience in the Research and 
Development of new software. The new software was 
developed for the installation of the next hardware 
environment. It was a desirable opportunity because I 
would obtain detailed knowledge of the new software 
environment. I also had the opportunity to advance 
my career, at a later time. The vendor was located in 
San Jose California and I was living in a hotel suite 
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during this assignment. This project lasted more than 
six months and I returned home twice during this 
assignment. 


Simulation seminar 

In one of my visits to the home office, I was invited 
to attend a staff meeting discussing enhancements 
and updates to the company’s proprietary software. I 
was also asked to present the methodology and results 
of the research project that I had recently completed. 
The meeting was also attended by the chairman and 
the president of the company. During my presentation, 
I expressed an opinion that the proprietary software 
can be modified and presented as business simulation 
software to companies looking to invest in new 
products and services. I outlined few enhancements 
for business products regarding simulation research 
for the banking and brokerage industries. I gave an 
overview of the processes, major changes and possible 
entry points to the proprietary software. I also 
stated these enhancements should include a business 
simulation seminar. I was just presenting my recent 
experience from the research project. I was really a 
daring individual and thriving for a challenge. There 
was silence in the room for several minutes. Every 
attendee was looking at me with a strange expression 
as if I was totally crazy. 

The chairman called for a short break and he asked 
me if I was ready and willing to undertake this great 
challenge. I responded to him that I was ready for the 
challenge. I also stated that my ideas came from the 
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participation in the research project with the major 
vendor and the research for the development of the 
“Amigos” module. I expressed my opinion that we have 
the opportunity to use the research experience in our 
proprietary software. We returned to the meeting and 
he continued the discussions for the enhancements 
and upgrades to the proprietary software. At the end 
of the meeting, the chairman made an announcement 
that David will be the responsible individual to 
draft a total and complete document outlining the 
business functions of the simulation including the 
suggested modifications to the proprietary software. 
David may call on every employee for technical 
assistance and any existing customer for additional 
information. He also stated and suggested that 
each employee may draft and direct ideas for the 
proposed project to David. He then scheduled the 
meeting for the simulation project in four weeks. 
The agenda for the next meeting included four items, 
(a) The business objectives for the simulation of the 
banking and brokerage industries, (b) A listing of the 
major business functions of the simulation. (c)The 
suggested enhancements and the entry point to the 
proprietary software, (d) The estimated effort and the 
projected completion date. The agenda also identified 
a listing of proposed business organizations with a 
short description including a daily outline for the 
simulation seminar. 

I immediately initiated the drafting and an outline 
for the suggested enhancements. I contacted several 
employees for additional information on the existing 
software. I also interviewed some customers regarding 
the selection criteria for new products and services. 
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Each discussion and interview was fully documented, 
reviewed and approved by each participant. This 
approach ensured total and complete communication. 
I contacted the vendor’s research group for their 
assistance and they suggested traveling to their 
location for a lengthy discussion with the appropriate 
individuals from various departments. After receiving 
the appropriate approvals, I arrived in their offices in 
San Jose California and we had lengthy discussions. 
We also reviewed and analyzed research documents 
from previous and similar subjects. The work was 
productive and the group was truly professional 
in assisting me in this risky assignment. We 
finally drafted the enhancements and outlined the 
presentation including the course curriculum for the 
seminar. I thanked each person by inviting them to 
dinner because they provided truly excellent support 
to this difficult project. This group gave me excellent 
ideas and obtained great education. 

I prepared and fully documented each enhancement 
for the simulation software. I also had a listing of 
reference material including products and services 
for the banking and brokerage industries. On the 
scheduled date, I returned to the home office and made 
a lengthy presentation. I presented each enhancement 
including a suggested entry point to the software. I 
answered every question and I then presented the 
outline for a five day simulation seminar. The chairman 
and president were pleased with the documented 
enhancements and the suggested entry points to the 
software. The risky assignment looked and sounded 
as the continued success of my previous projects. I 
was the project manager with a team of technical 
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personnel assigned by management for incorporating 
the enhancements to the proprietary software. The 
software was enhanced and tested with various 
course exercises. Marketing personnel contacted the 
prospective companies and they assigned business 
professionals for the five day seminar to be given in a 
hotel in the Washington D.C. area during the month 
of February. The class materials were printed and the 
education slides and presentations were prepared, 
reviewed by management and approved. The software 
and technical material were ready for the seminar. 

Itwas an extremely cold day in Washington D.C. and 
I had two dozen professionals attending the seminar. 
I was observed by the chairman from the beginning 
to the end of the seminar. Upon completion of the 
first day, all attendees, chairman and I had a cocktail 
party in the hotel. Several hours later all participants 
were extremely happy. The following morning I slept 
late and I had a terrible headache due to the previous 
evening’s enjoyment. The chairman called me up 
and I quickly took a cold shower so that I was able 
to teach the material for the second day. I entered 
the classroom with the applause of the attendees, 
although every person was in a similar situation. The 
course was successfully completed and the attendees 
made complimentary remarks for the course material 
and instructor. However, I was concerned with my 
behavior. It was the first time that I was observed 
by the chairman for five days in a row. Several weeks 
later, the chairman called my manager in New York 
and he requested that I modify the class material for 
a group of professionals located in London, U.K. I 
travelled to London for the purpose of modifying the 
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technical and student material including exercises. 
The course was successfully completed in five days in 
London and without any light or heavy drinking by 
attendees and instructor. 

During the same trip to London, I made several 
technical presentations for the proprietary software. I 
also had a number of discussions with several technical 
personnel reviewing the proper use of this software 
towards the development of in-house applications and 
running the operations department. I demonstrated the 
cost/benefit analysis and the price justification of the 
software. I had taken a risky assignment and achieved 
four major and successful tasks, (a) The company’s 
intellectual library was improved with additional 
functionality and at a minimum cost. (b)The company 
signed several licenses for their proprietary software 
and a number of consulting projects with new clients 
that had attended the seminars, (c) The number of 
signed and approved contracts represented a great 
and unbudgeted multimillion dollar new business, (d) 
The company also expanded their presence in London 
U.K. with a number of new customers and business. 

Several days later, the chairman and president of 
the company sent me a congratulatory letter with 
the appropriate rewards. They also congratulated 
and promoted me during the next staff meeting by 
identifying the accomplishments of the simulation 
seminars and other assignments. They really 
understood that I had an ambitious capability and I 
was ready to perform very well under pressure. 
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Other assignments 

I was also assigned and participated in several 
projects for the federal government, which required 
security clearance. I developed and implemented a 
number of applications for various departments with 
high security projects. These assignments lasted for a 
number of years and I was living in an apartment owned 
by the company in Washington, D.C. My eleven years’ 
experience with the consulting company gave me the 
opportunity to acquire diversified knowledge and 
experience in local and federal government, business 
and technology. I really enjoyed every assignment 
and the travel status around USA and UK. I was on a 
business expense account for most of my employment 
with the consulting company. 
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Member of the 
executive team 
for international 

( I 97 2 ‘ I 99 I ) 


Well-known Consumer Company (1972 - 1983) 

Several years later, I was interviewed by the I.T. 
Director of a well-known company. The interview 
was scheduled the day after Yom Kippur in 1972. He 
was an American born individual and his parents were 
born in Germany. The director offered me the job as 
a programmer/analyst and project leader. I accepted 
and started the new assignments two weeks later. 


Headquarters ’ assignments 
(10/1972 10/1975) 

My initial assignment was the automation of the 
marketing department located in the Manhattan 
headquarters. The first assignment required a 
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business analysis for the automation of the marketing 
application. It also required a close coordination and 
communication with the users and management. 
I developed a very good relationship with the 
users and the marketing application was designed, 
developed and implemented with great assistance and 
cooperation from the user department’s personnel. 
This project was completed over a year later. Upon 
successful completion of the first assignment, I was 
assigned to automate the financial department and 
that project lasted approximately two more years. 
The second project had similar requirements. The 
requirements were business analysis, description of 
each major function, key data elements, user and 
management reporting needs, close coordination and 
communication with users and management. Both 
assignments were successfully implemented due to 
excellent participation and assistance in every step of 
the development and conversion process. 


Mexico City assignment (10/1975 - 01/1976) 

The director was also responsible for the 
International department. One day he approached 
me and suggested that I travel to Mexico City for 
an emergency assignment. He also provided me with 
the initial information of the assignment. Mexico 
City had an I.T. department with a manager, so I 
had to be politically correct with my assignment and 
communications. I arrived in the local subsidiary and 
I had lengthy conversations with the local manager 
and his staff thus receiving almost total information 
for my assignment. After careful analysis, I suggested 
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to the local manager that we could transfer the newly 
designed and implemented marketing application 
from the headquarters to his branch. I gave a series 
of demonstrations and the initial tutorial to the 
technical and marketing personnel for several weeks. 
After lengthy discussions the local manager accepted 
my suggestion. He communicated to the director the 
results of our study and the marketing application was 
transferred to Mexico City. I remained in the local 
branch for the installation, training of technical staff 
and marketing personnel. This project lasted several 
months and it was successfully completed. 


Hawaii assignment ( 01/1976 - 06/1976) 

Upon my return to the headquarters and several 
weeks later, the director had another emergency in 
Hawaii. The timing of this emergency was excellent. 
It was the month of January with very cold and 
freezing weather in New York City. He requested 
me to travel to Hawaii in order to provide technical 
assistance to the local manager and his staff. I gladly 
accepted his request and I was on my way to Hawaii 
the following morning. The assignment was, once 
again, the marketing application. I provided the 
technical assistance to the local manager by giving 
them a series of presentations from the existing 
application. Each presentation was followed with a 
series of lengthy discussions with the marketing and 
technical personnel. I had to demonstrate that the 
functions of the installed application will satisfy their 
business requirements; however, I had to be politically 
correct because I did not want to risk my position 
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with the local I.T. manager and technical staff. 
They (marketing and technical staff) finally agreed 
to transfer the newly installed application from the 
headquarters. The assignment lasted over six months 
so I returned to New York in the summer bringing 
the nice warm weather. 


Other assignments (06/1976 - 02/1977) 

Upon my return from the above two assignments, 
the department established a User Coordination 
Committee for the purpose of reviewing and analyzing 
the business needs against the available technology of 
each major division located in the headquarters. I was 
assigned as the representative of the I.T. department 
working with the Members of the User Coordination 
Committee. The study identified the major business 
requirements for each division. An individual was 
responsible to perform the liaison responsibilities 
between the User department and I.T. management. 
The User Coordination Committee and director 
identified me as the responsible individual for one 
major division. I had this assignment for about one 
year and I coordinated all the activities between the 
Divisional Management and the I.T. department. 
This assignment gave me the opportunity to obtain a 
better understanding of the business needs towards the 
market place and the role of information technology 
in the business world. 
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Opportunity for a dream job 

The key question is how do you get your dream 
job even though you do not have the required 
qualifications and there is great competition? 

The short answer consists of three words, which 
are “planning, research and development”. There is an 
expression “if there is a will, there is always a way”. 
These three words guide an individual to the road 
for success; however, they do not guarantee success 
to any person. According to my real life experience 
my success was based on the above referenced three 
words. These three words require the strength and 
courage of an individual preparing himself for the 
future business objectives including resolutions of 
numerous obstacles. Each individual is responsible to 
prepare three documents, (a) Identify a future plan 
with a series of professional objectives including a 
reasonable and realistic time schedule. Revisit and 
evaluate the original plan frequently, if required, 
modify it. (b) Believe in yourself by working hard 
and smart so that you can always overcome any 
obstacle, (c) Perform each project to the best of your 
abilities thus displaying an interest for learning and 
displaying your professionalism to the enterprise. 
Become an aggressive individual by volunteering 
and participating in difficult and time constrained 
assignments thus demonstrating as being an asset 
to the corporation. The above stated steps were 
suggested and recommended to me by an experienced 
professional. It was the approach that gave me the 
opportunity to be selected for the dream job in the 
international arena several times. However in today’s 
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technology the planning, research and development 
can be accomplished within minutes and hours due to 
the availability of information on the internet. 


International assignments (02/1977 - 05/1977) 

A position became available in the Far East Division. 
Many individuals applied for the job. I did not apply as 
I felt my international business and technical expertise 
were not sufficient. One day the director asked me if I 
was aware of the position. I replied that I was aware; 
however I do not have the required qualifications for 
the assignment. He was silent for a moment and he 
instantaneously said to me the job is yours. He also 
stated that he trusted me and he believed that I will 
do my best to execute every assignment to the best 
of my abilities. Within a few seconds I accepted the 
assignment without hesitation. The director and most 
executives base their decisions for any employee on 
two words “truth and trust”. He described the job 
over a business dinner and he said get ready for the 
first overseas trip with the divisional management 
team. He also told me to attend every meeting and 
document my observations and impressions of each 
local General Manager and department head. One 
week later, we travelled to the Philippines, Malaysia, 
Thailand, Australia, New Zealand and Canada. The 
duration of the entire trip was less than two weeks. As 
I was instructed, I attended every meeting listening 
and observing every person. My first overseas trip was 
informative and interesting. I had the opportunity to 
meet and discuss various topics with the members of 
the Divisional management, the people with whom I 
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would have regular business relationships. Upon my 
return to the Corporate Headquarters, I prepared my 
written report and made a presentation to Divisional 
management. All participants agreed that I was the 
right person representing Corporate Headquarters in 
the Far East Division. I was pleased to be permanently 
assigned to the International Division which 
included technical and business assignments for the 
subsidiaries, divisional management and corporate 
headquarters. 

However, my written report excluded, intentionally, 
two important items, (a) The I.T. manager from the 
Australian subsidiary, who was born and educated in 
London and had relocated in Sydney. He had applied 
for the same job but the director declined his request 
due to corporate politics. The director offered the job 
to me because he trusted me. (b) During my initial 
travels several I.T. managers suggested that we should 
develop one common business application for all 
subsidiaries; however, each subsidiary may design 
their own reports. I discussed this approach with 
the director and he suggested that I will have the 
challenge to implement this approach starting with 
the manufacturing application as a prototype in the 
Far East Division. 


Bureaucratic process 

Upon confirmation of my assignment, I adhered to 
numerous administrative and bureaucratic processes 
required by the American and local governments, (a) 
I resigned from the Corporate Division and I was 
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employed by the International Division, (b) I registered 
as an employee of a domestic company working 
overseas. This action was necessary in order to obtain 
the appropriate visas for the Far East Countries, (c) 
I adhered to all medical and immunization needs, (d) 
I attended a seminar regarding the politically correct 
approach to do business in the Far East Countries, 
(e) I prepared my annual expense budget and 
management suggested to include another expense 
called “representation fees” with an amount equal 
to 10% of the annual budget. It was the expense for 
transacting business in their countries, (f) I signed 
the payroll documents for each subsidiary. I was 
notified to pay attention to two specific requirements 
for Philippines and Thailand. I had multi-year visa 
for Philippines with the permission to hire and fire 
local employees and I was also responsible for payroll 
and other taxes. In Thailand I was allowed to stay up 
to 14 days on each visit but not to exceed 180 days per 
calendar year. 


Overseas assignments (05/1977 - 06/1983) 

Upon completion of the bureaucratic steps, I was 
asked to travel to the Philippines due to a number of 
technical and business emergencies. There were also 
similar emergencies in Thailand, Malaysia and New 
Zealand. Upon my arrival in Manila I had a meeting 
with the technical and user personnel in order to 
totally understand the entire issue. There were two 
major issues (a) the applications were developed by my 
friendly Australian manager and there were numerous 
programming errors; however, the documentation 
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was not available, (b) The same applications required 
enhancements due to the change of business 
processes. Apparently the other three subsidiaries 
had similar issues because they had installed the same 
applications. The Philippines I.T. manager had a 
friendly relationship with his Australian counterpart. 
The Philippines I.T. manager extended his welcome 
introduction to the international arena. I had the 
great pleasure working with two friendly managers 
who displayed their uncooperative relationship. The 
Australian manager had applied for the Far East 
Division position and the director refused him the 
job. The Philippines manager had a good knowledge 
of the applications but he politely declined any 
assistance and cooperation for the solution of the 
existing emergencies. 


Corporate politics Austra lian man ager 

The most important and difficult task was corporate 
politics for which I had no experience. “Corporate 
politics is like throwing a person into an enclosed 
cage to fight several lions simultaneously”. My first 
task was to establish direct communications with all 
senior managers in the headquarters and subsidiaries 
thus ensuring proper business coordination around 
the globe. However, I had a major obstacle in my 
schedule, which was the Australian I.T. manager, 
the person who wanted my job because he had the 
business and technical qualifications. However, “he 
was damaged goods, politically” and he was well 
aware of it. I developed a strategy for the solution of 
this obstacle. 
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The first step was to invite him to a business dinner 
for a professional and cordial discussion. That was an 
opportunity to listen to his technical and personal 
ideas since this individual was working directly for 
me. The business dinner was scheduled and he gave 
me a lecture of his philosophical and practical ideas. 
I listened and then I suggested that we should work 
together for the benefit of the company. In return 
I promised him to do everything in my position 
assisting him in his business objectives. My promises 
were made to him, provided that he does not cause 
any personnel and technical problems for me and the 
assignments. He agreed thus establishing the basic 
criteria for a working partnership. However, I was 
hesitant that he was ready and willing to agree with 
my initial suggestion so my backup plan was to watch 
every step he did and every communication he had 
with or without my knowledge. I also informed the 
director regarding this conversation and his mild and 
friendly cooperation. 


Corporate politics - in troduction 

On my arrival to the Philippines subsidiary, I 
was welcomed to the corporate politics. The local 
I.T. manager was a non-professional individual and 
displayed a strange attitude to his new superior. My 
strategy was to have a separate meeting with the 
technical personnel and outline the relationship I plan 
to establish with every person in the Far East Division. 
I suggested that we are one team working together 
and each person is free to express any suggestion or 
idea regarding improvements in our relationship. I 
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believed my statement established the foundation for 
teamwork, cooperation and communication. However, 
I was not aware of key information, specifically 
regarding personal relationships and the development 
of the applications. During the meeting with the 
technical personnel, I asked questions regarding these 
types of emergencies. Each person played a game 
and offered no responses. One day I was working 
very late in the office and one of the operators 
approached me for a small chit chat. After a lengthy 
conversation I understood the relationship of certain 
technical personnel with the Australian manager was 
extremely close and they were ready to support him. 
We spent several days working on various solutions 
with some success but not the required solution for 
the emergency. 

On the first Friday night, I invited the entire team to 
dinner in a restaurant of their choice. They accepted 
my invitation and we all enjoyed the dinner which was 
the beginning of a team relationship. It was important 
for all of us to meet away from the office as business 
associates and to initiate the business relationship. 
The Philippines’ I. T. manager was conflicted and did 
not know who to align himself with: the Australian 
manager or the Far East Division manager. I decided 
to have a private conversation with him explaining 
that it was for our benefit to become one team by 
promising a great future for him based on his 
cooperation and the success of the team. He accepted 
my suggestion; however, I had to watch every step he 
was making and every telephone call he had with the 
Australian manager. 
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For several weeks, we worked as one team, and we 
identified the successful solution to the emergency 
problems. We collectively assigned tasks to each 
member thus correcting the programming errors. We 
made some progress and several days later we had 
corrected all emergencies and the applications were 
ready for production. My dinner invitations initiated 
and extended the inspiration for an approach of a true 
and respectable relationship and cooperation between 
the technical personnel and myself. I had serious 
doubts with the Philippines I.T. manager; however, 
time will show the results of the new relationship. 


Corporate politics - enhancements 

In another conversation with the users and technical 
personnel, I requested the Philippines manager to 
assign a person responsible for the enhancements of 
the applications. He became the project leader and 
I was faithfully watching every step he was making. 
I also had various conversations with the CFO and 
General Manager and they really supported me. The 
enhancements of all applications were completed and 
fully documented within the next two months. The 
local users were pleased with the progress and results. 
It was the beginning of a good relationship with the 
subsidiary’s management and technical personnel. 
The Philippines subsidiary had a smooth operation 
and the data for all departments was processed on 
time and correctly. 
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Corporate politics - other subsidiaries 

Based on the successful results from the Philippines 
subsidiary, I travelled to Kuala Lumpur Malaysia, 
Bangkok Thailand and Auckland New Zealand in 
order to review and solve their problems following 
the same approaches as the one in Philippines. I asked 
the Philippines manager and the senior technical 
person to be available for any assistance for the other 
subsidiaries. There were two reasons for my approach, 
(a) Make them feel important and key members of 
the team, (b) Improve my relationship with them. 
Within less than eight months I was able to resolve 
the emergencies in all subsidiaries and to establish 
an excellent relationship with management, users 
and technical personnel, excluding the Australian 
and Philippines managers. A report was prepared 
documenting the approach including a listing of 
enhancements for each subsidiary. The report was 
reviewed and approved by the responsible personnel 
and distributed to local and divisional management. 


The hurricane assignment 

One late evening, I had just arrived after a long flight 
from Auckland, New Zealand to Manila, Philippines. 
It was one of the worst hurricanes in the history of 
Philippines and every restaurant was closed due to 
the weather. I had dinner with the chef in his private 
dining room when I received a call from the director. 
He was very complimentary for a job well done 
regarding the emergencies and enhancements and he 
mentioned that regional management was pleased and 
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satisfied with my approach. He offered me the position 
of Corporate Systems Manager for the International 
I.T. department. The director gave me the reasons for 
my promotion, (a) He was pleased with the results of 
my work and approach and (b) He trusted me because 
I always told him the truth and I had performed every 
assignment to the best of my abilities. During the 
last six months my five international counterparts 
(European, African, Middle Eastern, South American 
and Helena Rubenstein subsidiaries) resigned due 
to family or corporate difficulties. We had a lengthy 
conversation regarding my new assignment and my 
friendly Australian manager. The director stated that 
he trusted me for my work and professionalism and I 
will successfully execute this assignment. 

I accepted the new position without having a total 
understanding of the difficulties for the assignment 
and the anticipated anomalies with my friendly 
Australian and Philippines managers. Within less than 
one year I was promoted from project manager in the 
Headquarters to Corporate Systems Manager of the 
International I.T. department. I was the responsible 
individual to manage and direct the business and 
technical projects for the entire International Division. 
It was a huge promotion and I was responsible for 42 
subsidiaries around the globe. The director described 
the reward package and suggested that my first 
priorities were the business responsibilities of the 
Far East and European Divisions. He asked me to 
prepare a strategy for those two divisions. Since I 
accepted the new position under very bad weather I 
decided to name it “the hurricane assignment” and 
the initial trip of five days lasted 211 days. 
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Corporate Headquarters announced my promotion 
with the corresponding responsibilities and authorities. 
Instantaneously, I received several congratulatory 
calls from the various subsidiaries. Each subsidiary 
extended an invitation to visit them in order to review 
their local issues with management and technical 
personnel. I promised to visit the subsidiaries based 
on my workload and priorities; however, I did not 
make any promises to the General Manager of the 
German subsidiary. 


Corporate politics - initial strategy 

After the director’s call, I spent some time thinking 
of a strategy that will satisfy the needs of the major 
subsidiaries for these two divisions. I had very little 
knowledge for their needs and personnel. I was aware 
that these two divisions were producing over 70% 
of the international business. My initial thoughts 
were to schedule a five day seminar with every 
technical manager and user representatives from 
each subsidiary. There were five major objectives for 
this seminar, (a) Understand the current workload 
regarding development, maintenance and personnel 
for each subsidiary, (b) Obtain a listing of current 
and projected business and management requests, 
(c) Review the status of current and projected 
budgets, (d) Review the new corporate policy for the 
development of major applications called “common 
systems approach”, (e) Establish the communication 
and coordination protocol thus initiating an open 
and direct dialogue with the responsible personnel. 
It was my responsibility and obligation to extend a 
professional relationship to all participants. 


f- 
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Two days later, I discussed the strategy with the 
director. He made some suggestions which were 
incorporated in the strategy. In the meantime 
I contacted the people in London U.K. for the 
preparation of the seminar. I prepared and forwarded 
the agenda to all concerned personnel including the 
General Manager of each subsidiary. However, I 
received a call from my friendly Australian manager 
totally disagreeing with my approach. 


Corpora te polities - welcome seminar 

The seminar took place as scheduled and produced 
the achieved results. During the seminar I mentioned 
to all participants that Corporate Headquarters plan 
to change the policy for the in-house development of 
applications. The newpolicy is called “common systems 
approach” and it will start with the manufacturing 
application by incorporating the local business 
functions into the existing application running in 
the Corporate Headquarters. The seminar’s results 
were documented and distributed to all participants 
including divisional and corporate management. It 
was also mentioned that another working seminar 
will be scheduled in the very near future for the 
enhancements of the manufacturing application as 
“the common systems approach”. 


Corpora te politics - observations 

The primary objective of the workshop was to 
identify the current and anticipated workload by 


216 


CLIMBING TIIE CORPORATE HIERARCHY 


subsidiary for both divisions. However, there were 
two personal objectives, (a) Understand and observe 
each participant regarding his/her willingness towards 
working together as one team, (b) Establish the proper 
communications, coordination and cooperation with 
technical and local managers. It was necessary to 
demonstrate my views and perception of each subsidiary 
vs. corporate environment so that I can communicate 
to the director the needs for each subsidiary. It was 
important to meet and initiate a discussion with 
the local managers regarding their I.T. and business 
needs. It was also my opportunity to establish the 
business relationship with each one of them. I had 
the opportunity to observe the discussions between 
the Australian and Philippines managers during 
coffee breaks and later in the evening. A secretary 
from the London office volunteered to perform the 
clerical and secretarial work for the seminar. She had 
extended her volunteer work on a continuous basis 
although I had not asked her participation. She also 
offered suggestions regarding restaurants and other 
places for entertainment after work. I had noticed 
that my friendly Australian manager had numerous 
conversations with her during coffee breaks and the 
previous day. I certainly suspected that something was 
fishy. My approach was to initiate a cordial telephone 
call with the General Manager of each major 
subsidiary and request his opinion regarding the 
current status of the local I.T. personnel and services. 
That question opens the dialogue and the beginning 
of a professional relationship. The initial reaction was 
positive and it was certainly a good beginning. 
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Corpora te politics - executive testing 

The director was a truly professional and respectable 
corporate executive. He always communicated clearly 
the project objectives and he was making an effort 
to ensure that the responsible individual had totally 
understood the assignment. The director monitored 
his people constantly by obtaining oral and written 
reports from the users, peers, subordinates and 
executives. The director trusted me based on the 
previous domestic and two international projects. 
However, the proposed assignment initially covered 
six subsidiaries and introduced a new approach to 
the application development and new corporate 
policy. Several months later, the same assignment was 
scheduled to be implemented to other subsidiaries 
based on the existing hardware/software environment. 
He was also testing my business and technical 
experience in addition to corporate politics and how 
do I handle my friendly manager from the Australian 
subsidiary. This assignment was a total testing of my 
entire professional, technical and business knowledge 
including my corporate strength in the international 
arena. It was the biggest and most important test in 
my professional career. I was desperate to successfully 
execute this assignment in the most professional 
and personal approach because I was aware that the 
director will collect the information from every person 
regarding my professionalism and attitude towards the 
users, peers, subordinates and superiors. He will also 
evaluate my written and oral communication skills 
with every individual and management. It was almost 
the same type of an examination and evaluation an 
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individual may receive by a Licensed Psychologist on 
his first office visit. 


Hanukkah in Cebu and Haifa 

(12/1977-01/1978) 

One day in December 1977 , the Philippines general 
manager asked me to spend a weekend with marketing 
and business personnel. It was the beginning of 
Hanukkah and I was getting ready for my vacation 
to New York. I had no choice but to accept his 
invitation. On Friday morning seven of us boarded 
a small plane in Manila and we travelled to Cebu, 
the summer palace of the Philippines President. 
The general manager had arranged a party with over 
150 persons for three days. On the same afternoon, 
three of us were on stage singing with an orchestra. 
Photos were taken and everyone was surprised to 
see me on stage. As of this writing, I believe some of 
these photos are available. All of us were extremely 
happy. In the meantime the director was attempting 
to contact us due to a business emergency in Israel. 
On Monday morning and upon my arrival back in 
the Manila hotel, the director informed me that I 
was scheduled to travel to Israel for an important 
business meeting. He described the assignment and 
I arrived in Israel the following day, which happened 
to be the second day of Hanukkah. My days in Israel 
were busy working on the requested project with 
local I.T. and business personnel. Every night I was 
invited to attend a Hanukkah party in a business 
associate’s home. The local I.T. manager suggested 
that we spend the weekend in Jerusalem, which I 
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agreed. However, we stopped in Tel Aviv and visited 
the Marketing Manager to discuss some business. By 
coincidence I learned he was my father’s first cousin 
and his name was Baruch Baruch. I was pleased to 
meet someone related to my father. We had a very 
pleasant conversation and he joined us thus spending 
the weekend in Jerusalem. That was my first visit in 
Israel and I was very pleased. I finally arrived home 
and started my vacation on New Year’s Eve. 

Corporate politics - initiation phase 

(01/1978-10/1979) 

Manila Philippines was one of my divisional 
offices and upon my return from my vacation, I 
reviewed the open items and my schedule. The first 
item in my agenda was to initiate the project for the 
enhancements of the manufacturing application due 
to the business needs of the Far East Division. This 
division was expanding faster than any other division 
in the domestic and international companies and the 
manufacturing department was in a desperate need of 
an automated process in order to control the inventories 
of raw material and finished goods. The manufacturing 
application had the functionality to provide the 
required data security for their formulas, expedite the 
orders to their customers and improve their products 
and customer services. The corporate division had an 
automated process for this application. The director 
contacted me and requested that I initiate a project 
modifying the existing manufacturing application by 
incorporating the business functionalities of several 
subsidiaries. He also forwarded to my attention the 
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available documentation from the existing application. 
The director stated the business objectives in a 
written document thus ensuring total and accurate 
communication. The objectives were: (a) satisfy 
the business requirements of the manufacturing 
department for the major subsidiaries of the Far 
East and European Divisions (b) work very closely 
with the users and management from each subsidiary 
(c) test my technical and business knowledge based 
on the results of this project (d) test my strength on 
corporate politics and specifically with the Australian 
and Philippines managers (e) initiate the introduction 
to the “common systems approach” or as it is currently 
known “global applications”. 

I reviewed and analyzed the information from 
the existing application. I forwarded copies 
of the documentation to each subsidiary. The 
documentation was identified as the Initiation Phase 
of the Manufacturing Application. The Australian and 
Philippines managers did not agree with the proposed 
approach of the “common systems approach”. That 
was my initial preparation for this project and testing 
my strength in corporate politics. 


Communication dc distribution 

The key criteria for the success of any development 
project are dependent on how well the documentation 
is written and distributed. This paragraph presents an 
overview of these two criteria (a) communications and 
(b) distribution of documentation in the late 1970’s. 
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Com mun ica tions 

In the Far East Countries, the success of the 
telephone communications between headquarters 
and subsidiaries was dependent on the availability 
of telephone lines from the local telephone company 
and the location of the subsidiary. Quite frequently 
the telephone lines of the local telephone company 
were either busy or not operational during the daily 
working hours. The best and most successful telephone 
conversation was done during the late evening and 
night hours. 

The telephone communications between two 
subsidiaries and specifically in the Far East Division 
were extremely difficult due to the involvement 
of several telephone companies and availability of 
telephone lines for any given customer. However, 
telephone communication between two subsidiaries 
in the European Division was an extremely easy task 
and it was successfully completed most of the times. 


Distribution of documentation 

The documentation for the manufacturing or 
any other application was shipped via next day’s 
delivery from New York to Manila. In Manila, the 
copy machines were leased, and a clerk from that 
external company was assigned to copy the same 
documentation several times, which was packed and 
shipped to the various subsidiaries of the Far East and 
European Divisions via the available and fastest way. 
The total estimated effort for the distribution of the 
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manufacturing documentation between headquarters 
and Manila and from Manila to various subsidiaries 
took seven working days. In today’s technology these 
two tasks could be accomplished within minutes due 
to the availability of internet and email. 


The common systems approach - seminar 

Several weeks later and with the director’s approval, 
I prepared a listing of invitees from New Zealand, 
Australian, Philippines, Malaysia, Thailand, Germany, 
United Kingdom, Spain, Portugal, and Italy. Each 
subsidiary will be represented by a technical and 
user personnel who have the responsibility and 
authority to sign and approve the functionality 
and technical requirements for the enhancements 
of the manufacturing application. I distributed 
the documentation of the existing manufacturing 
application and requested the participants to review 
and analyze each function of the installed application. 
They also were responsible to fully document and 
justify any additional function for their own subsidiary 
based on business requirements. This assignment was 
given to the technical and manufacturing personnel 
working together as one team. The stated objectives 
for the seminar were stated as: (a) Review and agree 
on all business functions for the modifications of the 
manufacturing application, (b) Establish and approve 
the final design specifications document, (c) Convert 
the design specifications to programming tasks and 
assign responsibilities to various subsidiaries including 
completion dates, (d) Coordinate the activities of the 
project and communicate project status. 
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The seminar established the framework for the 
enhanced manufacturing application. It took place 
in Singapore and lasted two weeks. Each person 
was required to prepare his/her assignment prior 
to the seminar. The team reviewed and finalized 
the Business Specifications Document which was 
communicated to all concerned personnel including 
divisional management and corporate headquarters. 
The technical personnel with user’s assistance 
developed the Design Specifications Document 
including the framework for the programming 
tasks. The assignments with the estimated dates 
were completed. A farewell dinner was scheduled 
and attended by all participants. It was a successful 
seminar and most attendees displayed a professional 
attitude and work ethics. I was extremely pleased that 
my friendly Australian and Philippines managers did 
not cause any problems. I was also pleased that the 
German team (the members from the manufacturing 
and I.T. departments) was supportive and professional. 


Corporate politics - first anomaly 

Upon my return to Manila from the seminar, I 
received a call from my friendly Australian manager 
telling me that the new policy to “common systems 
approach” is totally wrong. He suggested that we 
design a new application instead of enhancing the 
existing one. I was totally surprised and I asked 
him why you are expressing your ideas after the 
seminar and not during the seminar. He was silent 
on the phone and I received no response. I needed his 
participation in the development and implementation 


224 


CLIMBING TIIE CORPORATE HIERARCHY 


of the enhanced application because Australia 
was one of the largest subsidiaries in the Far East 
Division. I gave some thought to his ideas and I 
developed an approach to demonstrate the advantages 
and disadvantages regarding enhancements vs. new 
design. I also communicated to the director the ideas 
of the Australian manager. I travelled to Sydney 
and we had a lengthy discussion where he strongly 
suggested the development of a new application 
thus violating corporate policy. Later on the same 
day, I called a meeting with the users discussing 
their local needs and the new policy approach. He 
was insisting that the enhancement costs will be 
greater than the development of a new application. 
I agreed to prepare a cost/benefit analysis for both 
approaches so that we can fully understand the true 
cost for each approach. The study was performed with 
the participation of technical and business personnel 
and the results identified higher cost for the new 
development vs. the enhancements. He accepted the 
documented results of the study and we forwarded 
the study to all participants including the director. 
That was our first difference of opinion which was 
resolved on a professional manner. However, I was 
very uncomfortable and I was concerned that he was 
ready to cause additional troubles and he really did. 


Corporate politics - structured approach 

The success of this and any project was dependent on 
four key criteria, (a) Establish a structured approach 
with a project plan and completion dates. It was my 
responsibility to monitor the project plan including 
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the proper communication and coordination with 
the members of the team, (b) Request the users to 
review and compare the development results vs. 
the business requirements identified during the 
enhancement phase, (c) Develop the training material 
for the introduction and installation of the enhanced 
manufacturing application to the various locations, 
(d) Visit these locations and compare reported vs. 
actual development results thus ensuring accurate 
project completion. 

The project plan had a number of milestones for 
the validation and verification development process 
by the users. It was important to ensure accuracy 
and total user satisfaction from the enhanced 
application. It was also important to monitor my 
friendly managers from Australia, Philippines and 
possibly from Germany. The various subsidiaries 
performed their assignments on time and the 
enhanced application was tested with actual data by 
the users on every milestone. The test results were 
verified by management and found to be correct. I 
was in a travel status during the development process 
by visiting continuously the various subsidiaries to 
ensure the proper communication and coordination 
with the team members and local management. It was 
important to discuss and ensure that local management 
and the manufacturer users were satisfied and 
properly educated in the new application. It was the 
installation of the first “common systems approach” 
in the Far East and European Divisions and certainly 
the prototype for the International Division and the 
Corporate Headquarters. 
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Corporate politics - conversion of data #1 

The revised manufacturing application was tested 
and approved by the user community and it was 
ready for the conversion of the production data. The 
manufacturing application was installed in every 
subsidiary of the Far East and European Divisions. 
East subsidiary was responsible to convert and verify 
their own production data prior to live operations. 
All subsidiaries complied except the Australia, 
Philippines and Germany who were delaying the 
conversion of their data. Their excuse was that the 
users were busy and they did not have time for the 
conversion and verification of the data. I travelled to 
Sydney after I had scheduled a meeting with the users 
and management with the primary objective “the 
conversion and verification of the manufacturing data 
and time frames”. The conversion of the existing data 
was prerequisite to the installation and implementation 
of the enhanced manufacturing application. The I.T. 
manager was surprised to see me without prior notice 
of the scheduled meeting. The meeting took place 
and the users were eager to allocate the appropriate 
personnel for the conversion task. They estimated 
the total conversion effort of two weeks. The users 
requested that the technical personnel will always 
be available for technical problems and assistance. 
I requested the users to contact me any time if and 
when they were having difficulties to get technical 
assistance from the I.T. department. The I.T. manager 
was extremely unhappy with my response to the 
users. I put him on notice by emphasizing that I was 
uncomfortable with his attitude and I will be watching 
every step of the conversion process. I also scheduled 
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a weekly progress report with the user community 
and without the friendly manager. The project was 
completed and became operational two weeks later. 
Our second difference of opinion was resolved. 


Corporate politics - conversion of data #2 

The I.T. manager of the Philippines subsidiary 
had excellent relationship with the manager from 
Sydney. He made every effort to delay the conversion 
in Manila. Once again, I called a meeting with users 
and management for discussing the conversion of the 
manufacturing data. The meeting was also attended 
by the General Manager. The manufacturing manager 
was in desperate need for the automated process. He 
requested to provide him a realistic time frame for 
the installation of the enhanced application and he 
assigned the required personnel for the conversion 
task; however he requested that the technical personnel 
must be available for the completion of the entire 
job. I made a “politically correct question” by asking 
the I.T. manager when he will be able to assign the 
technical personnel for this task. He instantaneously 
identified the individuals for the task. The estimated 
time frame for the conversion was two weeks. The 
General Manager was observing each person and 
specifically the way I was handling the I.T. manager 
with my “politically correct approach” to the project. At 
the end of the meeting, the General Manager stated 
to all participants that he definitely expects the job 
to be completed within the specified time frame. The 
conversion job was completed ahead of schedule and 
successfully. Another obstacle was successfully resolved. 
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Corporate politics - conversion of data #3 

The I.T. manager of the German subsidiary initiated 
the delay of the installation and conversion of data 
due to other priorities. The users of that subsidiary 
required the installation and conversion of the data 
but they needed technical assistance for that task. I 
received numerous calls from the users regarding the 
delay; however, I was not willing to travel to Munich 
and discuss with him the reasons for the delay. I 
contacted the director, who was aware that I did not 
want to travel to Munich, discussing with him the 
situation. The director called the I.T. manager and 
he initiated the installation and the conversion of the 
manufacturing data immediately. At a later time, I 
was informed that the I.T. manager did not want to 
cooperate because I was Jewish and I refused to travel 
to Munich, Germany. The problem was solved thru 
the director’s telephone call. 


Corporate politics - other subsidiaries 

I had good professional relationships with local 
managers and vendors including excellent and 
friendly work environment with my subordinates 
and peers. I had developed a nice professional 
and personal relationship with the I.T. managers 
specifically from the London, Madrid and Rome 
subsidiaries. I had visited their locations several times 
and we had several telephone conversations regarding 
the enhancements of the manufacturing application. 
They were professionals and they provided me with 
the latest information on the development and 
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conversion of their manufacturing data. Each one of 
the above subsidiaries converted and verified their 
own data within one to two weeks of time. The 
enhanced manufacturing application was operational 
immediately after the conversion of their data. 

The remaining subsidiaries of the Far East and 
European Divisions were ready and willing to convert 
their data in the enhanced manufacturing application. 
Each subsidiary had established a team for the 
installation and conversion of their data. I had several 
telephone conversations with the I.T. managers and 
users monitoring the conversion process of each 
subsidiary. Within less than 15 months the enhanced 
manufacturing application was installed and the data 
was converted in all subsidiaries of the Far East and 
European Divisions. 


Corporate politics final report 

At my request, the manufacturing department 
and I.T. managers wrote the final report for their 
subsidiary. I collected and summarized the results 
of the enhanced manufacturing project becoming 
operational for the Far East and European Divisions. 
The entire document was distributed to divisional 
and corporate management. The report identified the 
following major items: 

1. A listing of each major enhancement 
corresponding to the business functions. 

2. A brief statement by subsidiary stating the 
manager of the manufacturing department verified 
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and approved the converted data prior to the 
implementation of the enhanced application. 

3. The application’s cost/benefit analysis by 
subsidiary and the aggregated for each division. 

4. The improved inventory control of raw and 
packaging materials and finished goods. 

5. The improved relationship with existing and 
prospective clients because the manufacturing 
personnel knew the status and location of the finished 

6. The improved method of shipment of finished 
goods to the various warehouses. 

7. The direct interfaces between shipments and 
accounts receivables expedited the cash flow. 

The report was also signed by the manufacturer and 
I.T. managers from each subsidiary. The approved 
report was transmitted to subsidiary managers 
including divisional and corporate management. The 
director had already received private reports from 
several subsidiary managers regarding my “politically 
correct approach” handling a number of individuals 
during the development and implementation process 
of the first “common systems approach” or “global 
applications”. The director was pleased with the 
implementation results and specifically the way I 
handled the Australian, Philippines and German 
managers. The benefits of implementing the enhanced 
manufacturing application in the International 
Division outnumbered the development and data 
conversion cost. The director sent me a congratulatory 



DAVID S LIFE AND DREAM 


letter with his personal and appropriate rewards. 
Copies of the same letter were mailed to all subsidiaries 
and divisional management. 


Corporate politics - dinner invitation 

On a frequent basis, I had a scheduled meeting with 
the management and I.T. staff of each subsidiary in 
addition to several telephone calls. The objectives 
of these meetings were to review (a) the status of 
each project and enhancements (b) the budget and 
personnel (c) the status of any open and potential 
issues and (d) any other suggestions from the users 
and unbudgeted requests. That was a standard agenda 
so that I could maintain constant communication and 
coordination with technical and business personnel 
including with the management of each subsidiary. 

Upon completion of one specific meeting, my 
friendly Australian manager invited me to dinner with 
his girlfriend who came together with another lady 
and without my prior knowledge. It was a summer 
evening and the weather was excellent. The dinner 
was scheduled in a beautiful Sydney resort area and 
first class restaurant. They introduced me to this lady 
with the emphasis she is Jewish and she is the owner 
of a Computer Consulting Company located in 
Sydney. This lady was a truly polite and professional 
individual. She was well-dressed and well spoken. 
She initiated the conversation by volunteering a 
brief description of her parents who were born and 
educated in Cape Town, South Africa and relocated 
to Sydney many years ago. They studied and practiced 
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medicine in Sydney. The young lady was born and 
educated in Sydney. She had a degree in Business 
Administration with a major in Computer Sciences 
and she also mentioned that both grandparents and 
parents were of the Jewish persuasion. She really 
established the basic criteria of her family background 
without missing an opportunity. She also made a 
suggestion and volunteered that she can be available 
to show me Sydney’s cultural areas as the beginning 
of a friendship. She made several attempts to obtain 
personal information with indirect questions. She was 
not getting any of the information she was seeking. 
The four of us really had an enjoyable dinner with 
a polite conversation. She realized that I was not 
volunteering any personal data during the entire 
evening. She was persistent and definitely made an 
attempt to get some information without success. 
She changed the discussion and told me additional 
stories about her family, her educational and business 
background. I was enjoying the beautiful location 
and nice conversation without displaying that I was 
paying any attention to their alternative motives from 
my friendly Australian manager. 

In another topic she mentioned, that according 
to information received from my associate, I was in 
process of buying a house in Sydney and I totally 
agreed with her information. I understood very well 
that she would love to know why I was buying a 
house in Sydney, Australia when my family lives in 
New York City. She asked me what were my reasons 
and my explanation was that I enjoy the weather 
in your town and it is “just as another investment”. 
She also asked questions regarding my investment 
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philosophies in Sydney and New York. We had a 
nice conversation regarding business opportunities, 
finances, stock market and investments. She really 
had a very good knowledge of the stock market and 
various types of investments including real estate. She 
understood that I would not volunteer any personal 
information. She changed the conversation asking 
several questions regarding my business and personal 
experience in New York, other cities in the States and 
various countries in Europe and Asia. 

During our conversation I had noticed that the tone 
of her voice was getting louder or softer. She also had 
different facial expressions based on the tone of her 
voice. I had also noticed that she was concerned and 
confused with my approach for providing limited 
personal information. She gave me the impression 
that she was always getting the data she was looking 
for; however, this time she was not obtaining the 
desired information. She had great difficulties to 
understand the reasons for not getting the desired 
information from this strange Greek Sephardic 
person. Apparently other individuals were delighted 
to give her more personal information than requested. 
However, she kept a very calm and cool expression 
during the entire evening. 

Later in the evening, she offered to drive me to the 
hotel which I had no choice but to politely accept and 
I thanked her. She drove me to the hotel which was 
located in Sydney’s Financial District and far away 
from her apartment. As I was getting ready to exit the 
car, she stopped me because she needed to discuss her 
feelings and observations. She said in a professional 
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and polite manner that she had totally understood 
me being in a very difficult position meeting her in 
a business dinner with not so friendly associates. She 
offered me her business card including her personal 
telephone number in case I wish to contact her, if and 
when, I am free from any business and other conflict. 
She indicated interest in the two of us meeting after 
working hours or whenever I have free time from my 
business schedule. She also requested to receive my 
home address and phone number in New York City. I 
accepted her business card with my thanks and gave 
her the requested information. I mentioned to her 
that there are many business conflicts that I do not 
wish to discuss at the present time. She understood 
my explanation. She also extended a dinner invitation 
for Rosh Hashanah and Yom Kippur in her parent’s 
house, provided that I am in town, available and 
willing to attend. This invitation was extended because 
my friendly manager told her that I had spent the 
previous Passover in Sydney. That was the end of our 
evening discussion. The following day, my friendly 
manager asked me if I was really interested in this 
young lady. He stated that she is a Jewish, beautiful, 
wealthy individual and three to five years younger 
than me. He also told me that he had mentioned to 
her the purchase of a house in town. My response was 
that I am very busy travelling around the subsidiaries 
continuously. That was one of his many approaches to 
entangle me in a non-business affair. I never trusted 
him in any business or non-business transactions. 
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Corporate politics - operations 

(10/1979 12/1979) 

One morning in Manila, I received a letter and a 
telephone call from my friendly Australian manager 
requesting my approval for the purchase of additional 
hardware/software for the operations department. 
The estimated cost was approximately one million U. 
S. dollars, and it was not budgeted. I called and asked 
him to justify the additional hardware and unbudgeted 
cost. His response was that the local subsidiary needs 
the additional hardware in order to process the daily 
workload. I immediately scheduled a meeting in 
Sydney for the purpose of reviewing and analyzing his 
request. He volunteered to pick me up in the airport 
and drop me to the hotel. I agreed. We had lengthy 
discussions for several days including key individuals 
from the operations department. All participants 
except me were in favor for the additional equipment. 
Later in the afternoon, my friendly manager had 
some personal business to attend and I remained 
in the office late in the evening. I noticed that the 
operations department was locked and the equipment 
was shut down without any operator. Every person 
had gone home for the day. The shop was closed after 
5:00 P.M. local time. 

The following morning I had breakfast with him 
in my hotel and after some polite conversation I 
mentioned my observations regarding the operations 
department. He stated that the operations department 
prefers not to work on second or third shifts, and it 
was an approved policy by H.R. department. On the 
same day, I contacted the H.R. department regarding 
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this policy and their response was that we do not 
have any policy for the operations department. After 
lengthy discussions, he noticed that I was determined 
not to approve the additional equipment and he 
had no other choice but to agree and establish a 
second shift. We identified the employment for two 
additional operators with an estimated annual cost of 
$125,000 including their benefits. We prepared the 
revised budget with the necessary documentation and 
we forwarded to the director for his approval. The 
director approved the revised budget including the 
initiation of the second and possibly third shift. That 
was another difference of opinion which was resolved 
on a rather professional manner. I certainly never 
trusted my friendly Australian manager. 


Corporate politics - India budget & hardware 

The director contacted me and suggested that I 
should travel to Bombay due to some budgetary and 
hardware problems. He strongly stated that these 
problems must be corrected and completed within 
less than one month. The director provided the initial 
information. The following day I took care of the 
immunization and Visa requirements and I departed 
for Bombay. Upon my arrival to Bombay, I went to the 
local office and had a long discussion on budgets and 
hardware with technical and management personnel. 
The first problem was that the local company did not 
have the hardware capacity to process their daily work 
load and they did not have the budget for the purchase 
of additional equipment. I was told by the local 
manager the only available option was to import the 
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used hardware from South Africa; however, the Indian 
government will not allow importing equipment from 
South Africa due to the political relationship between 
India and South Africa. The alternative approach was 
to get approval from the local government and import 
the equipment from Greece. 

Based on these options, I decided to import the 
hardware from South Africa via Greece which required 
a written approval from the local government prior 
to importing the equipment to the country. It was a 
three part solution. (a)Travel with the CFO to New 
Delhi and invite the Government Communication 
Officer and his Assistant to lunch. During lunch, 
the four of us reviewed the request and the officials 
signed the required approvals with the appropriate 
representation arrangement. (b)Contact our local 
company in South Africa and request them to ship the 
used hardware/software environment under my name 
to Athens Greece, (c) Travel to Athens and change 
the shipping labels from Athens to Bombay, which I 
did. The first problem was solved within ten working 
days and nights. The I.T. budget was reviewed and 
after lengthy discussion we all agreed to establish a 
five year long range plan with a corresponding annual 
budget. This approach provided a solution to the 
local company for distributing the expense of the 
used hardware/software and the education of their 
technical personnel over a five year time frame. The 
changes were fully documented and submitted to 
divisional management for their approval. I called the 
director and communicated the successful completion 
of the assignment. 
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Father and son last visit in Athens 

During my travels to Athens Greece, I had the 
opportunity to pay a surprise visit to my father. I 
had decided to take some time off from business. I 
made every attempt to contact my father without any 
success. Finally, I called Esther and she told me that 
he was hospitalized. She also identified the hospital 
and his doctor. I came in touch with the doctor, who 
gave me a brief status of my father’s health and we 
arranged a meeting in the hospital and in my father’s 
room. I went to hospital and my father had great 
difficulty to recognize me for almost two hours. The 
doctor came and he really gave me the true story which 
I did not want to believe. Finally my father made an 
attempt and he recognized me as “Isaac” and later he 
said “OH you are David”, and he immediately asked 
for a cigarette. The doctor gave him a cigarette. We 
had some small conversation with my father and then 
he asked me if I was eating kosher food during my 
travels and if I was observing Shabbat by not traveling 
on Friday nights and Saturdays. The doctor looked at 
me and I responded to my father “affirmative” with 
hugs and kisses; however, it was not the true response. 
I spent several hours in the hospital talking to my 
father and I had noticed that he was not fully aware 
of my presence during the entire conversation. Prior 
to my departure from Athens, I called the doctor who 
gave me a lengthy and detailed analysis of my father’s 
health status. He also emphasized to me that I should 
be ready to hear the bad news. I was in Athens for 
almost two days and I remained with my father in 
the hospital talking to him with tears in our eyes. We 
hugged and kissed several times before I left for the 
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airport. This visit took place in January 1980, and it 
was the last time I saw my father. Unfortunately my 
father died in the hospital in Athens on February 24 
1980. 


Corporate politics - risky communications 

During the development and implementation of 
the manufacturing application in the Far East and 
European Divisions, I was also busy cultivating my 
relationships with various individuals in several 
subsidiaries and divisional management. I had 
established a truly professional communication and 
coordination process with each senior manager as well 
as the chief executive of the international division. 
In one of his scheduled visits to Manila, I had the 
opportunity to discuss the work of the I.T. department 
in the Far East and European Divisions emphasizing 
the enhancements and implementation of the 
manufacturing application, which was a successful 
project. During the conversation, he mentioned a 
scheduled two days Product Demonstration Seminar 
in London U.K. In a brief discussion I suggested that 
we should have a presentation of our technology for a 
major product line from initiation to finished product. 
The presentation should be given in a graphic display 
with an appropriate and brief description for each 
step of a product line. He listened without a response. 

Later in the day a secretary told me that I was 
invited to a working dinner with the international 
division’s executive. It was a surprise invitation and 
I certainly accepted. The two of us had a lengthy 
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discussion regarding the timing, approach and the 
anticipated accomplishments. He asked me to contact 
the Marketing manager including a graphic designer 
from the London office, which I did. I travelled to 
London for the purpose of working out the details 
of the presentation. He also recommended that the 
presentation be given by technical and marketing 
personnel and I totally agreed. Based on my risky 
discussion, I was invited for the seminar and I was also 
listed as a presenter. The invitations were distributed 
to several individuals in the various divisions and 
Corporate Headquarters. My friendly managers in 
Australia, Philippines and Germany were surprised 
and very unhappy for my participation in a high 
level business seminar. The results of the Product 
Demonstration Seminar were the acquisition of new 
distributers and several mega customers. The I.T. 
director and the international division’s executive were 
very pleased with the graphic design and contents of 
the demonstration. Their suggestion to the Marketing 
personnel was that they should consider including 
technical personnel in future product presentations 
and conferences. 


Corporate politics year-end review 

Every December the director had an annual 
review with the key personnel from the domestic 
and international divisions. The topics covered were 
(a) accomplishments (b) actual vs. budget (c) new 
requested and unbudgeted projects (d) personnel and 
(e) any other subject. Each participant was required 
to prepare an annual report with the corresponding 
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presentation covering the above referenced topics. 
I requested my friendly Australian manager to 
join me for the annual review meeting after having 
lengthy conversation and the director’s approval. 
We arrived in New York and we had reservations in 
the Waldorf Astoria. We had a discussion regarding 
the enhancements and implementation of the first 
“common systems approach”. He decided to criticize 
the corporate policy regarding enhancements vs. new 
applications and the cost/benefit analysis report. He 
stated that the cost/benefit analysis did not identify the 
actual costs for the required business enhancements 
because additional functionalities were necessary for 
an appropriate manufacturing application. The tone 
of his voice was angry and politically incorrect. There 
was a brief loud discussion between the director and 
my friendly Australian manager who stated that he 
never reviewed the divisions’ final report in a detailed 
format. Instantaneously the director removed a copy 
of the report asking him to verify his signature and 
in that instant he stopped talking for the rest of the 
meeting. 

After the meeting, I left the office and I visited 
my family in Forest Hills. At night the Australian 
manager had dinner with some friends in an exclusive 
restaurant and included my name in the restaurant’s 
expense bill. The I.T. director asked me if I was with 
him and recognized any of these names. I stated that 
I did not recognize any name and I spent the evening 
with my family. The I.T. director was annoyed and 
he did not approve his expensive restaurant bill. Two 
days later he travelled to Sydney and I initiated my 
travels to Rome, Lisbon, Madrid, Kuala Lumpur, 
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Bangkok and Manila so that I can reassure the 
technical and business personnel that we are jointly 
responsible for a smooth and accurate processing of 
the enhanced manufacturing application. The live 
operation was smooth and the personnel were pleased 
with the automated processing. We also identified 
and documented the future enhancements for the 
next release. Upon completion with the business of 
the above subsidiaries I returned to Manila, which 
was one of my regional offices. 


Corporate politics - farewell dinner 

Several months later and after the annual review 
meeting’s fiasco my friendly Australian manager 
informed me that he was promoted and assigned 
to the Marketing department in the Corporate 
Division in New York City. I congratulated him for 
his promotion and I scheduled his farewell party in 
Sydney with staff and management. I contacted and 
requested his staff to organize the farewell party in 
any way; shape and form he wished to have with one 
exception. The exception was that the party will be 
attended only by company’s employees and no other 
personnel were welcome. The party was scheduled for 
a Friday afternoon in an exclusive restaurant. 

I travelled to Sydney so that I can personally, once 
again, congratulate him on his promotion and I 
delivered a set of golf clubs as my appreciation for his 
excellent business advice and assistance in our mutual 
endeavors. He made believe that he was pleased for 
my presence and for the gift; however, I was concerned 
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and hesitant with his approach and attitude. Several 
minutes later, he requested me to assign his assistant 
as the new manager of Sydney’s I.T. department. 
My response was that I will evaluate each person 
objectively and I will make my decision based on my 
evaluation and including his request. Later in the 
evening I noticed that his Asian girlfriend arrived 
together with the young Jewish lady. I was not really 
surprised because I knew the Australian manager will 
do everything and anything to cause me troubles. I 
also had understood extremely well and I knew his 
strange attitude. Every person was having a good 
time. In the meantime he was drunk and happy with 
numerous unprofessional words coming out of his 
mouth. 


Corporate politics special invitation 

Later in the evening, the young lady came over 
to greet me with a hug and kiss. She also gave me 
an envelope which I had accepted. Once again, she 
volunteered to drive me to the hotel. This time I 
declined due to a previous business appointment. She 
was totally confused and disappointed for declining 
her offer to drive me to the hotel. Upon my arrival 
in the hotel room the telephone rang. Her note was 
requesting a dinner appointment as friends and 
nothing else. During our telephone conversation 
she was persistently asking me to accept her dinner 
invitation for the next evening, which was on Saturday 
night. After a lengthy conversation, I finally agreed. 
Apparently she had called me in New York and my 
sister answered the telephone. My sister usually 
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either hung up without a response or said something 
unpleasant. She was surprised that a woman answered 
the telephone. She thought that I was married or 
living with another lady. She was curious to know 
who that lady was in New York City. I answered her 
questions by stating that the lady is my sister and we 
shared the apartment. 

The following day, she arrived in my hotel and 
we drove to a nice resort area of Sydney and in an 
excellent restaurant. We had lengthy conversations 
and she asked me numerous times if I was married or 
living with another lady. The answer was no on both 
questions and I stated to her that I was living in the 
same household with my sister. Then I asked her why 
she is so persistent for my friendship or relationship. 
Her response was lengthy and very complimentary. 
She made numerous suggestions regarding living 
conditions in Sydney. She indirectly mentioned as an 
offer living in the same residence. She also referenced 
the business opportunities for an I.T. experienced 
professional in Sydney and other major towns in 
Australia and New Zealand. She suggested and 
volunteered to wait until my business conflicts have 
been resolved, provided that I will promise a true and 
total relationship with her. She finally and directly 
stated to me that she would love to have a real and 
permanent relationship with me. My response was 
that I do not make any commitment at the present 
time because I have scheduled my time to this 
wonderful assignment. That was the end of story from 
my point of view with this Jewish lady; however, she 
kept in touch for several years until I had completed 
my overseas employment with the consumer company 
and relocated to the Headquarters in New York. 
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Corporate politics - resigna tion 

Approximately two years later, I received a telephone 
call in Manila from my friendly Australian manager 
stating that he had resigned from the Marketing 
assignment and he had left the company due to his 
Asian girlfriend who wanted to return to Sydney. He 
also invited me to a dinner in my next visit to Sydney. I 
thanked him for the information and dinner invitation. 
He did not identify the new employer and position, 
if any. That was the last telephone conversation I 
had with my friendly Australian manager. I never 
saw him again although I continued to visit the 
Australian subsidiary and perform business with the 
local personnel and vendors for several years. The 
local Information Technology and business personnel 
never mentioned his name during business. 


Negotiation assignment 

I was receiving telephone calls at any time of the day 
and night due to the time zone difference between 
remote locations and headquarters. These telephone 
calls lead to two memorable assignments in particular. 


Purchase contract 

As a member of the divisional management I was 
requested to participate in the negotiation process 
for the purchase of coconut oil for the Far East 
subsidiaries. One evening as the Manila hotel chef 
and I were enjoying a special dinner prepared by him, 
the telephone rang. The divisional manager requested 
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me to travel to Kuala Lumpur and represent him for 
the purchase of coconut oil for the Far East Division. 
He gave me the initial information and I travelled 
early the next day. I participated in the meetings and I 
listened carefully to the discussions between the local 
purchase managers and vendors. 

The objective was to purchase coconut oil for one year. 
The vendors offered a reduced price of approximately 
20% and most of the local personnel were ready to 
accept the offer. I gave some thoughts and I performed 
a quick calculation by reducing the original price 
by 50%. I also thought to provide the producers of 
coconut oil with free cash flow for the next five years 
in order to avoid loans and interest payments to the 
banks. That quick calculation produced a net profit of 
over a million dollars during the five year contract. In 
addition the six subsidiaries will have the availability 
of the main ingredient for various products. Based on 
my quick calculations I suggested to the vendors that 
if they reduce their original price by 50%, we shall 
enter into a five year contract subject to the divisional 
management’s approval. I contacted the headquarters 
and I presented the modified purchase order with 
a quick justification and cost/benefit analysis. The 
five year contract will produce a great savings and 
three year nets zero expense for coconut oil to six 
subsidiaries. The vendors will have the cash flow 
availability and they will need no loans from the local 
banks. The local managers looked at me very angry 
and confused because I was changing the contract 
requirements without any coordination or discussion 
with them. 
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I decided to take the risk of changing the terms 
of the contract based on the following reasons: (a) 
Demonstrate my business understanding, (b) Provide 
extended availability of key ingredients to the six 
subsidiaries for the next five years, (c) Reduce the 
expense of the rawmaterial. (d) Improve the relationship 
with the vendors, (e) Display my negotiation skills to 
the local managers. I communicated to the divisional 
manger my quick cost/benefit analysis during the 
telephone conversation and he approved my suggested 
change to the contract. I returned to the meeting and 
requested the local attorneys to prepare the legal 
documents for the five year purchase agreement of 
coconut oil at a reduced price of 50% and provide the 
vendors with the required cash flow during the term 
of the contract and according to the agreed purchase 
price. The local purchase managers were silent and 
they could not understand my justification for the 
change of the contract. Later on that day, I invited 
them to dinner so that I could explain the reason for 
changing the contract. We had a lengthy conversation 
and they agreed after I had demonstrated to them a 
detailed cost/benefit analysis. The contract was signed 
and approved on the same day. 

I was pleased with the achieved results and I was 
ready to return to Manila. Later on the same day, the 
divisional manager, once again, called me and asked 
me to travel to London. The purpose of that trip 
was to represent him in a small M & A negotiation. 
This time I had the opportunity to travel using the 
supersonic flight from Kuala Lumpur to London. 
Upon arrival in London, I contacted the local 
personnel and received the preliminary information 
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for my participation in the meetings. My employer 
was interested to buy a small chocolate company. I 
participated in every meeting and offered my opinions 
regarding the terms and conditions of the contract. I 
reviewed their hardware/software environment and 
the budget of the I.T. Department. The contract 
including my suggested changes was completed 
within ten days. I was pleased not only to represent 
divisional management in technical transactions but 
also to satisfactorily complete non-technical business 
transactions. 


Visible and risky assignment 

The consumer products company had acquired 
a cosmetic company a few years prior to my 
International assignment. My participation in the 
original acquisition was to review their automated 
applications and the status of their hardware/software 
environment. In one of my travels to Australia and 
New Zealand, I was requested to perform an E.D.P. 
Audit of their automated applications including their 
long range plans with the corresponding budgets for 
the I.T. Department which was located in Melbourne, 
Australia. I completed the project and submitted my 
report to Divisional Management. Upon completion 
of my assignment, the local management invited me to 
play golf in the course owned by the cosmetic company. 
Apparently, it was not known to the international 
division’s executive that the ownership of the golf 
course in Melbourne was part of the acquisition 
from the cosmetic company. The golf course had an 
estimated value of multimillion US dollars. Several 
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days later, I accepted a dinner invitation from the 
international division’s executive. During dinner we 
discussed several topics related to the region’s business 
and additionally one unrelated topic regarding my 
golf outing. I became an aggressive individual to 
discuss my golf outing with this gentleman where this 
discussion could very well have a risky outcome. He 
was surprised to know the existence and the value of 
the golf course. We had a lengthy conversation and he 
asked me to obtain additional information regarding 
the acquisition and value of the golf course, which I 
did during the same trip to Melbourne. I prepared 
and submitted my report directly to him. 

Several weeks later I received a conference call 
from the international division’s executive and the 
I.T. director regarding the golf course report and 
specifically the current value. They asked me to return 
to Melbourne and if possible obtain a real estate 
company for the selling of the property. I was quite 
pleased with this assignment and I departed from 
Manila to Melbourne the following day. Upon my 
arrival in Melbourne, I gathered a task force and we 
initiated the search of a real estate company for the sale 
of the golf course. Within less than one week, we had 
three respectable and worthy companies interested to 
purchase the golf course with value of multimillion 
US dollars. I prepared a detailed report which was 
discussed and agreed with the members of the task 
force. The report was submitted to the international 
division executive and the I.T. director for their review 
and consideration. We received their approvals over a 
telephone conversation and the international division 
executive travelled to Melbourne in order to finalize 
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the transaction. The local Legal department prepared 
the contract for the sale of the golf course including 
all bureaucratic paper work for the completion of this 
transaction and before his arrival. When he arrived 
we reviewed the entire project and we presented to 
him the legal papers for his review and approval. A 
meeting was called with all interested parties and the 
transaction was fully executed within two days after 
his arrival. 

I was extremely pleased because this risky 
transaction was fully and successfully completed. It 
was a highly visible project and I should never have 
been involved. I have enjoyed getting involved with 
risky projects. I am thriving to participate in highly 
visible and politically dangerous assignments. Since I 
had initiated the discussion for the golf course I had 
no choice but to complete the project. However, the 
result was successful and the executive management 
remembered me very well during my annual evaluation 
review. 


Business and politics 

A senior information technology manager in the 
international arena has three key responsibilities, 
which are technical, business and promotion. I had 
understood very well my responsibilities. I also had 
the opportunity to meet a lot of people in business, 
academia and politics, nuns and some “fringe” 
occupations. It is worth mentioning three discussions 
and meetings that I had regarding corporate business 
with key political and business personnel. 
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Business in Manila 

On my first day in Manila, I met the salesman of 
the IBM Corporation whose name was Ramon. He 
was a truly professional and nice individual. We had 
numerous business discussions and we established a 
professional relationship. He also invited me to have 
dinner with his wife and her name was Linda. She 
was the Managing Director of the National Bank 
and she was an appointee by the key individual of 
the local government. I asked them what the legal 
procedures are for converting Pesos to U.S. dollars as 
I was being paid in local money. Linda volunteered 
to help me because she had good knowledge of the 
procedures and every loophole. Linda had a great 
and close relationship with a key member of the local 
government. She explained that she could assist me 
in the conversion by making donations of money or 
goods to charities identified by this key individual. 
Several days later, the Subsidiary Manager gathered 
all of us and he requested any person’s assistance for 
the conversion of a large amount of local money to 
U.S. dollars. He wanted a Chase Manhattan Bank 
official check to be sent to the Home Office as a 
dividend from the subsidiary. I raised my hand and 
I volunteered to assist him on his request. Every 
person in the room looked at me with a surprised and 
wondering expression. I was in Manila approximately 
three weeks and I was ready to assist the local company 
in this big transaction. The Subsidiary Manager asked 
me where and how we are getting the large amount 
of money legally out of the country. I answered all 
his questions professionally and every person in the 
room was wondering if I could successfully provide 
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my stated assistance. I requested to make a call 
from a secure telephone and contact my person. The 
Subsidiary Manager invited me in his office and 
requested that he listen to my conversation, which 
I agreed. The telephone call was made and Linda 
suggested the required donation as the representation 
fee, which were two car loads of detergent to the local 
charities. The Subsidiary Manager agreed with the 
arrangement. The transaction was completed later 
in the evening by exchanging the local money for 
a legal and an official check payable to Corporate 
Headquarters. 


Business with Nuns 

In the Far East Countries nuns have a great deal 
of information and knowledge. They have excellent 
relationships with local politicians, business personnel 
and academia. They also have plenty of resources 
regarding personnel, real estate and cash in various 
currencies. Quite simply nuns were the source of 
important information for business and politics 
including mergers and acquisitions. Nuns were the 
coordinators and they had the available resources to 
convert local money to U.S. dollars. I was introduced 
to a number of nuns in various Far East Countries 
by key local personnel. The reward for this type of 
transaction was the representation fee, which was 
stated as commission, brokerage fees or anything else. 
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Business and social events 

I met several business and other personnel during 
my work in Manila, Bangkok, Kuala Lumpur, Jakarta 
and other cities. As part of doing business with 
various personnel, it is required to organize business 
meetings thus cultivating relationships, product 
conferences and social gatherings, such as golf outings 
and local cultural events. On several occasions I had 
to organize dinners by inviting key political, business 
and academic personnel. The primary purpose of 
these dinners was to demonstrate the company’s 
products and objectives as improvement to the local 
society and better employment and education for the 
local population. 


Final task 

Life in the international arena was wonderful. I 
was enjoying my technical and business assignments 
including travelling around the globe frequently. My 
childhood dream was on the road to success. I was 
getting the best academic and business education I had 
ever received. However corporate politics continued 
to occupy a good part of my day and many sleepless 
nights. The international assignment gave me the best 
lesson and experience in corporate politics. I do not 
believe there are one or multiple courses given in any 
educational center that will provide the student with 
the knowledge and experience that I have achieved 
and enjoyed during this international assignment. 

However, I was in travel status approximately 50 out 
of 52 weeks a year for five and one half years. Many 
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times I felt that I needed some relaxation. Several 
months and before my completion of the first five 
year term, divisional management offered a seven year 
extension to the same employment contract. That was 
the beginning of my seeking a new opportunity with 
a less demanding travelling schedule and closer to 
home. 


My professional career 



The management team of the Philippines subsidiary during 
their annual meeting in Cebu in 12/77. 



Three first class singers ( General & Sales Managers & Da- 
vid from Manila) at a Chanukah party. 




The executives participated in a Marketing gathering and 
are welcomed in the hotel in Cebu. 



The executives travelled from Manila to Cebu via their 
private plane in December 1977. 




These photos were taken during a Marketing presentation in 
Bangkok on July 1st 1980. 






One photo was taken parasailing in Pattaya Beach on May 
17 1 980. Another photo was taken in front of the guest 
house in Chiang Mai on May 31 1980. 
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Senior member 
of the executive 
technology team 



Banking dc brokerage assignments 

( 06 / 1983 - 02 / 1991 ) 


During a quick stop in New York, I was invited to 
attend a charity party raising money for the Hadassah 
Hospitals in Israel. In the same gathering I met several 
professionals from my business travels to Israel. One 
of those individuals was the President of IBM in Israel 
whose brother was the President of an Israeli Bank in 
New York. The two brothers introduced me to one 
of the Bank’s executives whose name was Dennis. 
During our conversation Dennis said to me that there 
is a good possibility for a long term employment 
contract or a permanent position in New York, if you 
are interested. Our discussion changed to a lengthy 
type of an interview process. Apparently he was 
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interested to offer me a job with the Bank; however, 
I requested him to delay my response because I was 
leaving the following day for a business assignment 
in Sydney Australia. He agreed by stating that we can 
maintain a long distance communication, if you are 
seriously interested for the prospective position. My 
response to him was affirmative. 

Upon my return from an overseas trip we finalized 
the employment contract. I was reporting to the 
SVP of Information Technology department, whose 
name was Arthur. In my discussions with Arthur he 
informed me that the majority of the executives and 
senior managers are Israelis and they are assigned to 
those positions by the Bank in Israel. He also told me 
that the major business decisions are made in Israel 
that we are going to implement in New York. One of 
these decisions was the acquisition of several retail 
branches from a major commercial bank in New York. 
The implementation phase of those branches had 
some serious delays that affected the daily financial 
controls of the Bank. Based on our discussion, I was 
assigned as an external consultant working with the 
FDIC Team and reporting to Arthur. 


FDIC Team 

During my first two weeks, I realized from the 
review process and the informal discussions with 
the members of the FDIC Team, that the Bank had 
numerous financial control procedures and legal 
problems. According to the FDIC Team Leader, the 
Bank could very well lose the operational licenses 
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permanently. Immediately, I contacted Arthur and 
we had a lengthy discussion of each issue regarding 
the financial control and legal procedures including 
the possibility of the Bank losing the operational 
licenses. He, in turn, contacted Dennis and all of us 
had a meeting to review the issues. Dennis identified 
suggested responses which were fully documented 
and reviewed by all participants. Each suggestion 
was submitted as a preliminary response to FDIC on 
behalf of the Bank’s management. The FDIC review 
lasted approximately four months. They recorded 
the preliminary responses to their final report, 
which was delivered to the Board of Directors. We, 
Dennis, Arthur and I, attended the Board meeting. 
The Board of Directors was furious with the contents 
of the report. The President on behalf of the Board 
promised to the FDIC that he will personally ensure 
that all recommendations will be fully implemented 
within six months. After FDIC delivered the report 
and left the meeting, the President of the bank 
assigned me as the project manager correcting each 
problem as identified and agreed in the FDIC report. 
He stated that I will report to Arthur and Dennis. 
He also mentioned that I will be invited to attend the 
monthly Board meeting and provide a written and 
oral report to the Board. The majority of the Board 
members were from Israel. Several days later, Arthur 
and Dennis offered me a permanent position with 
the Bank as a Vice President in charge of Planning 
and Development for the Information Technology 
department effective December 31 1983. 

With Arthur and Dennis’s assistance, we identified 
a team of technical and user personnel for the drafting 
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of the daily financial controls, a series of procedures 
and the legal issues. It was a law that every Bank 
in New York State balances its financial records by 
no later than midnight and on a daily basis. The 
procedures were drafted, reviewed and approved. 
The approved procedures were implemented and the 
team organized various seminars for the education of 
the employees. I was also responsible to ensure that 
the various departments adhered to the procedures 
and each morning the bank’s financial records were 
in balance. I prepared and delivered my final report 
to the Board after it was reviewed and approved by 
Arthur, then Dennis and lastly by the President of 
the Bank whose name was David. I monitored this 
process for the next six months and on a daily basis I 
was communicating to all department managers and 
executives the financial results of the Bank. 

It was an interesting but politically dangerous 
assignment with high visibility in New York and 
Israel. I was looking to have a job in a quiet and 
tranquil environment. Instead I was employed by an 
Israeli Bank with complex corporate and international 
politics from Tel Aviv to New York. My experience 
from the previous international assignment was a 
great help to me specifically working with a group 
of Israelis with strong opinions. Several months later, 
Arthur got a serious illness that kept him in the 
hospital for a number of weeks and then recuperating 
at home for six to seven months. 
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Year- end tasks for 1984 

It was December of 1984 and Arthur continued to 
recuperate at home. The Bank was required to prepare 
the annual financial statements and prepare the year- 
end reports. Dennis, once again, called me and he 
assigned to me the year-end tasks. As the project 
manager, I identified four to five technical persons 
and I also requested the accounting department’s 
assistance because I did not have the knowledge and 
experience of this assignment. The completion date 
of the assignment was January 31. The Bank by State 
law could not change the completion date. The team 
really worked smart and hard on 7/24 work schedule 
and the assignment was successfully completed 
one week earlier. The department managers were 
extremely pleased because they received their annual 
reports several days in advance and their personnel 
did not work any weekend as they did the previous 
years. 


Important information 

During the course of these two assignments, I 
cultivated my professional relationships with a number 
of department managers. I also had the opportunity to 
work with an Israeli executive in the Money Transfer 
and Repo transactions between USA and Off Shore 
Entities. He was a truly professional individual and 
he really taught me several legal aspects for these 
transactions which offered improved value in every 
portfolio, legally and with a minimum knowledge. This 
manager really gave me some good financial advice 
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regarding the federal tax regulations. He invited me 
to lunch and we had lengthy discussions in finance 
and “REPO”, which means Repurchase Agreement. 
He demonstrated to me that you do not have to pay 
income taxes legally if you invest in repo. He was in 
charge of the repo transactions and suggested to open 
an account. He also said leave the checking account 
with a balance of less than $10.00 by automatically 
transferring money to a repo account. I listened and 
I opened a repo account on the same day. His advice 
resulted in a large amount of interest payments to me 
without paying any federal, state and local income 
taxes legally. 

According to the dictionary “REPO” is a form of 
short-term borrowing for dealers in government 
securities. The dealer sells the government securities to 
investors usually on an overnight basis, and buys them 
back the following day. “REPO” is an alternative to a 
regular savings account and pays an interest on a daily 
basis. In the early 1980’s the government allowed any 
person to open a “REPO” account without a social 
security number. 

Another Israeli manager from the Loan department 
gave me an overview of corporate politics in Tel Aviv 
and New York. The Israeli executives were either 
related or friends with a number of large share- 
holders of the bank. Each privileged individual had a 
great friendship with someone in the executive branch 
and he/she was waiting for a great position of two or 
three year assignment in New York. He also stated 
to me that the Chairman of the Bank in Israel has 
a close relationship with a technical consultant who 
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is making the key suggestions for major technical 
changes in New York. I was aware of this consultant 
whose name was Isaac. We had a discussion regarding 
the migration from NCR to IBM equipment. The 
additional information gave me the opportunity to 
pay special attention to his suggestions and make an 
attempt to be in agreement with him on future issues 
and discussions. 


Major projects 

As the responsible individual for the department, 
I had several key projects to initiate with major 
expenses that required senior management’s approval. 
Prior to the initiation of any project, I prepared the 
Long Range Plan document identifying each project 
with the corresponding expense, schedule, technical 
and user resources, and estimated completion date. 
The draft document was reviewed by Arthur, then 
Dennis. Upon their approval I presented the Long 
Range Plans document to the Executive Committee 
for their review and consideration. The committee 
approved the document and we initiated the 
implementation process. Arthur was in the office 
two to three days a week. He continued to be the 
department’s manager and I had total responsibility 
for all projects and authority over personnel. An 
overview of the implementation process is listed 
below by major project. 
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Integration of retail branches 

Integration was important to the retail branches 
that were acquired by the bank several months ago. 
The users and I established a team for the completion 
of the integration to our environment. The team 
worked diligently and they successfully completed the 
integration of the acquired branches within several 
weeks. The team also was responsible to ensure that 
the branch administration department adhered to 
the new financial procedures by balancing the books 
by midnight, daily. This was an on-going task and it 
was monitored on a daily basis because the Board of 
Directors requested a monthly written report signed 
by Dennis. 


Migration from NCR to IBM 

With the assistance of the Operations manager, 
we established another team to identify and prepare 
the physical location for the installation of the new 
IBM hardware and network center. It was necessary 
to maintain the NCR and IBM environments in the 
same location for several months. We had to test 
and verify the results from both environments for 
a number of months before we had management’s 
approval removing the NCR equipment. 


Banking applications 

It was imperative that we develop and implement 
each major banking application for the IBM 
environment. With users assistance we established a 
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team for each major application. We had five teams 
working on (a) incoming and outgoing exchanges 
(b) accounting, accounts payable and receivables (c) 
commercial loans (d) mortgages and (e) installment 
loans. Each application team consisted of technical 
and user personnel. The users were in charge of 
each team. The team was responsible to identify and 
describe the major functionalities for each application. 
The department manager was the sponsor of the 
team. He was also responsible for the budget which 
included the development of the application and the 
conversion of data from NCR to IBM environment. 
Upon approval of the major functionalities by senior 
management, the team was ready to issue the Request 
for Proposal (R.F.P.) document and send it to several 
vendors for their review and response. Each vendor’s 
response was evaluated by the team on three key areas 
(a) financial strength of vendor (b) satisfaction and 
verification of the required functionalities and (c) 
vendor’s customer satisfaction from the market place. 
The team selected the vendor for the installation of 
the application based on the review of the above three 
criteria. The contract was signed and the application 
was installed and became operational upon completion 
of the converted data. 


Education and personnel 

It was important to educate the current technical and 
operations personnel to the IBM technology. In order 
to accomplish this task, I established another team 
of two individuals, one person from the development 
and one person from the operations. These individuals 
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identified the courses, dates and duration of each 
course and the location. They also prepared the 
educational budget for my review and consideration. 
The requested budget was expanded to include the 
employment of additional technical personnel and 
several consultants. I, in turn, submitted the entire 
budget to senior management for their review and 
consideration. The budget finally was approved after 
several modifications, although Tel Aviv personnel 
had difficulty to understand that we had to pay for the 
education of the technical personnel instead of the 
vendor providing free education for their equipment. 


Israeli politics 

The corporate politics between New York and 
Tel Aviv were the worst I had ever experienced in 
the domestic or international arena. According to 
an individual in Tel Aviv named Andy, the vendor 
of the new hardware was responsible to educate all 
personnel and free of charge. The vendor was also 
responsible to participate in the conversion of the 
in house business applications for their hardware/ 
software environment at no charge. Since I was in 
charge of the department’s budget, I included the 
education and software modifications expense in the 
president’s budget, which was approved by Tel Aviv 
without any question. This approach allowed me to 
expedite and successfully complete the projects. 

It is important to mention that several years later I 
met Andy in my next employment. This individual and 
I became good business and professional associates in 
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my last job. We worked together in a complicated and 
politically dangerous assignment. He always presented 
himself as the expert on anything and everything. One 
day he demonstrated to several friends and associates 
his negotiation practices with the vendors including 
the specific project for the Israeli Bank without 
knowing that I was the other person of the same bank 
in New York. Upon completion of his lengthy lecture, 
I stated to him that I was the individual preparing 
and changing the budgets according to the local 
practices and not according to his expertise. He was 
extremely surprised and he never again mentioned his 
negotiation knowledge and expertise. The two of us 
worked in various assignments in Zurich, London, 
Toronto, Mexico City and New York for several years. 


Management change 

I continued to be the responsible individual for 
each major project of the Long Range Plans. I was 
reporting to Arthur, and Dennis. I was also delivering 
the monthly status report to the President of the 
Bank and occasionally I was invited to the Board 
of Directors meeting presenting the status of each 
project with the associated expense. The installation 
of the IBM hardware/software environment was 
completed and the network center was installed and 
became operational. Each major application was 
installed and the data was converted and verified. The 
NCR equipment was sold to an individual and was 
removed from the Bank’s premises. The major tasks 
of the Long Range Plans were successfully completed 
within the specified time frame and budget. This 
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process took almost four years. Arthur was in and out 
of the hospital quite frequently and Dennis decided 
to hire a new SVP as the director of the Information 
Technology department. I was familiar with this 
individual. He had a number of positions with many 
major commercial banks and within a short time of 
his employment he was asked to resign from each 
position. Dennis did not offer the job to me because I 
was not recommended by Isaac, the consultant and a 
close friend of the Chairman in Tel Aviv. 


Memorable assignments 

The director hired his own personnel and rearranged 
the assignments for several persons. The director 
wanted me to resign. He had already employed one 
of his friends for my replacement; however, Dennis 
was not in agreement with the director. The director 
gave me two assignments with strict time constraints 
because he wanted to test my professionalism and 
technical expertise with the hope that I would fail. 
These memorable assignments were (a) draft a 
methodology and establish a structured application 
development process and (b) draft the testing and 
data security procedures for the applications and 
network center. Both assignments were completed on 
time and within budget. It is important to mention 
that the drafting and implementation of both 
procedures were reviewed by the external consultant, 
Isaac, who was a close friend of the Chairman, EDP 
and Financial Auditors including the External EDP 
and Financial Auditors. Each person who reviewed 
and analyzed these procedures prepared and sent 


272 


CLIMBING TIIE CORPORATE HIERARCHY 


a very complimentary letter for a job well done to 
the President, executive management and every 
department manager. Dennis and I were extremely 
pleased with their recommendation. Dennis suggested 
a monetary reward of one month’s extra salary for each 
assigned personnel and two months extra salary for 
me. However, the director was very unhappy, and he 
displayed an unprofessional and nasty attitude. That 
was the beginning of the end for my employment 
with the Israeli Bank. 

My employment with the Israeli Bank lasted 
approximately eight years. I really obtained an 
experience working with a group of Israelis in New 
York and Tel Aviv. The Israelis believed that they have 
an excellent knowledge and experience in negotiations 
and business. One year later Dennis resigned and 
obtained a political job in Las Vegas. David, the 
President of the Bank, returned to another position 
in Tel Aviv. After Dennis left for a new position in 
Las Vegas, The director was replaced with another 
individual and friend of the new President. 

Consulting assignments (02/1991 to 02/1992) 

During the next twelve months I received several 
consulting assignments with a number of Brokerage 
Houses and some small companies. Each assignment 
lasted between six and seven months. I finally 
obtained permanent employment by a multinational 
corporation. The interview process for this 
employment took more than three months due to two 
reasons, (a) I was interviewed by several technical and 
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management staff from the Information Technology 
department. They approved of my technical skills 
for the prospective position, (b) The department’s 
manager resigned during the interview process and 
he was replaced with another individual who was 
not even aware of the open requisition. Finally the 
new manager interviewed me and approved of my 
employment. 


Reinsurance assignment (02/ 1992 - 11/2008 ) 

This multinational company had its headquarters in 
Zurich and regional offices almost in every country. 
I was employed by the New York office as a member 
of the Information Technology department. The 
department had identified a new position, which 
was the development and implementation of Policy 
and Procedures for the development of the in-house 
applications. I was hired to draft these technical 
procedures which identified the responsibilities of 
each individual participating in the development and 
implementation team of any application. 


Policies and procedures 

I initiated the project by interviewing several 
technical and management personnel from the 
department. I also interviewed users and senior 
managers who strongly suggested that I should have 
some discussions with a number of executives. The 
senior managers believed that the executives do not 
have a good understanding of the work performed 
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by the technical personnel. The executives also were 
under the impression that the technical personnel do 
not listen and do not understand the business needs. 
It was my responsibility to contact the executives 
and listen to their suggestions. I scheduled the 
interviews with three executives from the Planning, 
Financial and Underwriting departments. I had 
prepared three topics of discussions, which were (a) 
communication and coordination between technical 
and business personnel (b) cross education for each 
group prior to the development of an application 
and (c) management task force for the purpose of 
communicating the business long range plans to the 
technical personnel. It was the moment of truth for 
having the opportunity of meeting the executives 
and listening to their suggestions. These executives 
answered the above three questions with an emphatic 

U » 

yes . 

I was also responsible for the training and 
implementation of this structured environment. I 
prepared a series of presentations for the technical 
staff and users. I had great difficulties with the 
technical personnel and the user community changing 
the development process. The entire team resisted the 
change from an unstructured to a structured process. 
The technical and user personnel initiated a political 
war by stating that the structured environment will 
increase the development effort of each application. I 
requested senior management to allow me to become a 
member of the development team, thus demonstrating 
that the additional steps will increase the development 
effort at the beginning but will decrease the 
maintenance effort and produce an improved quality 
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of developed applications. I finally participated in two 
projects. I identified, monitored and documented the 
effort for the additional tasks. I also demonstrated the 
improved quality of the development effort based on 
three criteria. (a)The users were satisfied because the 
application was implemented with all business needs 
identified by the users, (b) The users were able to use 
the application because they were trained and they 
had documented training material, (c) The operations 
personnel were pleased because they had a detailed 
operational documentation. 

These two applications resulted in approximately 
50% reduction in maintenance for the next two 
years. The reason for the maintenance reduction was 
based on three criteria, (a) The users defined and 
documented the requirements of the application, (b) 
The users also educated the development team prior 
to the development process. (c)The users participated 
in the development process. 

This was an extremely difficult task because I was 
in New York and a number of applications were 
developed by a team located in Europe. Once again, 
I found myself in a delicate situation and every step 
required an exceptional professional approach using 
the appropriate communication and coordination 
effort. The implementation was successful; however, 
it took twice the estimated time. The additional time 
was due to the resistance by many technical and 
user personnel avoiding the structured environment 
in the areas of documentation and training. It was 
imperative to develop the required user and operation 
training material and to provide the training for both. 
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Document management assignment 

My next assignment was to research, evaluate and 
select a Document Management and Workflow 
technology for the local company. I.T. Management 
assigned me to a project and asked me to expedite the 
research and evaluation of the software technology. I 
prepared a project plan with an estimated budget for 
the evaluation of the software and the implementation 
of the prototype project, which was the conversion of 
the Global Legal Contract File from paper to images. 
It was presented and approved by management. 


Requirements 

I scheduled a number of interviews with the 
members of the Legal Contracts Department and we 
jointly identified and documented the requirements 
thus preparing the Request for Proposal document. 
I researched and identified a number of software 
vendors for this technology. I forwarded the Request 
for Proposal to each vendor. Several days later, I 
received the responses and I began the evaluation 
process. 


Evaluation and approval process 

I reviewed each vendor’s response and I decided 
to attend a small vendor’s presentation. I attended 
their presentation and I listened to their marketing 
explanation. The vendor demonstrated and 
emphasized the rich library of the internal modules 
and the direct links that were available from the 
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software for any developer thus extending the 
functionality for an application. I spent several days 
reviewing and analyzing the technical material for 
the software including a number of library routines 
and links. I also drafted an overview for the major 
business requirements and the design of the Global 
Legal Contract File. This process ensured me that 
the internal modules provide alternatives to the 
developer that will satisfy the business requirements. 
The expanded functionality was achievable with a 
minimum development effort. I also requested the 
vendor to demonstrate the software including libraries 
and links to several developers and to provide free 
training to them for the prototype. The vendor agreed 
to my request and we negotiated the license agreement. 
The cost of this software including unlimited user 
access was approximately three hundred thousand 
dollars vs the cost of any other software in millions 
of dollars. I prepared and delivered my evaluation 
report to management. The report was approved and 
management signed the contract for the Document 
Management and Workflow technology. 


Prototype development and implementation 

The prototype application was developed by using 
two software packages from two different vendors 
including the expanded use of the software’s internal 
modules and links. It was the first time that a developed 
application of an international company made use 
of their Document Management and Workflow 
technology in combination with another well-known 
software package. The developed application was 
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presented in New York and San Francisco industry 
conferences and the results were well received by the 
majority of the attendees. The corporation of the 
well-known software asked me to demonstrate the 
development process of the two software packages 
to a number of industry conferences, their internal 
and external clients and several software vendors’ 
seminars. 

The assignment was successfully and timely 
completed. The selected software was the least 
costly software available in the market. Very rarely 
will a national or international company spend 
time evaluating a new vendor’s software package 
for two reasons, (a) The vendor was unknown in 
the national market place, (b) The vendor could not 
provide references for customer support and software 
maintenance. 

At the same time the local I. T. manager was promoted 
and relocated to Zurich as the I.T. Division Head of 
the entire global company. Several months later, I was 
informed that he was interested to implement the 
Document Management and Workflow technology 
in Zurich. 


Background information - corporate politics 

Several years ago and prior to my employment, a 
similar project was initiated in the Headquarters and 
failed. The members of the old team reviewed and 
evaluated a number of Document Management and 
Workflow software around Europe and the Americas. 
They prepared their report by stating that the existing 
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software did not satisfy the company’s business 
requirements. The team was disbanded and each 
member was assigned to a different position. The old 
team members certainly were not happy to witness 
the success of this new project and specifically from 
the local company. The corporate politics for the 
implementation of this technology were extremely 
high and very critical for my position because I was 
recommended by the new I.T. Division Head. 

I was alone on this project and within several months I 
had selected and presented the results to management 
and users. They accepted my recommendations and 
approved the budget for the licenses of the software 
package and the implementation of the prototype 
project, which was the conversion of the Global Legal 
Contract File from paper to imaging with an entry 
level workflow process. 


Corporate politics dc surprises 

Several months after the implementation of the 
prototype in New York, I was invited to make a 
technical presentation to the I.T. personnel in the 
Headquarters, which I did. Some of the participants 
were members of the failed team. Upon completion 
of the technical presentation and lengthy discussion, 
they suggested to have another meeting the following 
day with the same personnel. I was very uncomfortable 
with their questions and attitude and I was suspecting 
something was rotten with their approach. At night, 
I decided to draft a user presentation in case these 
individuals had invited some users in the following 
day’s meeting. 
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The following morning, I arrived in the office 
and the team directed me to a new location. They 
had reserved a large auditorium which was crowded 
with standing room only. The room had a capacity 
of over 500 persons and they informed me the room 
was ready with projectors and microphones for my 
presentation of the Document Management and 
Workflow technology to the users and management 
of the headquarters. 

I gave the presentation and several questions were 
asked regarding the response time for accessing the 
Global Legal Contract File. I asked the audience if we 
have any Underwriter or an Account Executive present 
so that he/she can name a customer. An individual 
identified himself as S.V.P. and he named the client. 
Within seconds I accessed the document and he 
verified it to be the correct Global Legal Contract 
document that was signed and approved several days 
ago. Several users named their clients and I displayed 
the signed and approved contracts. The users were 
pleasantly surprised and they finally accepted the 
new technology. They also asked me how soon this 
technology can be implemented in the Headquarters. 
My response was as soon as management approved this 
project. My friendly corporate I.T. team was confused 
that I was able to demonstrate the new technology 
within a short time and limited budget. The users 
communicated to the I.T. Division Head their request 
for the implementation of this technology in the 
Headquarters and global locations. This technology 
was installed and implemented in New York, Zurich, 
London, Toronto and Mexico City. 
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Industry recognition and awards 

The successful implementation of this technology 
resulted in receiving industry and media recognition. I 
was also interviewed by a number of industry magazines 
regarding my approach for the development of the 
prototype application using two software packages 
and specifically converting the Global Legal Contract 
File from paper to images. The Reinsurance Company 
was awarded with numerous awards from industry 
conferences and several articles were favorably written 
for the development of the prototype application and 
identifying me as the project manager and the person 
that evaluated the software and the design of the 
prototype application. 


International politics - acquiring companies 

I had the pleasure and privilege to be assigned, twice, 
as the project manager for converting the data of the 
acquired companies into the Reinsurance format 
and processing applications. These two assignments 
were not difficult from a technology point of 
view. These assignments required an experienced 
individual in corporate politics. The reason for 
the additional experience was that the users of the 
acquired companies were not willing to provide total 
information about their business and data. It was my 
responsibility to fully understand their business and 
data in order to convert them to the Reinsurance 
applications. The users of the acquired companies 
were also in turmoil and afraid for losing their jobs. 
The conversion of the acquired companies’ data 
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took over six months traveling between New York, 
Calabasas and Kansas City. 

Other assignments were my participation in 
the development and implementation of several 
global applications such as Enterprise Relationship 
Management, Underwriting, Claims, and Financials. 
Approximately two plus years I was splitting my time 
in Zurich, Mexico City, Toronto, London and other 
cities. I was treated extremely well in every assignment 
by senior management and users. During my entire 
employment, I reported to 13 different directors 
and each one of them treated me professionally and 
they gave me the most difficult and confidential 
assignments. Each director was better than the 
previous one. I was fortunate to work in one of the 
best and well-known companies of the world. Finally 
I was pleasantly separated from this company on 
November 8th 2008. 


Thriving for challenges 

There is an expression “the American dream is still 
alive and well”. I totally agree with this expression. 
Any person, either an American born or an emigrant 
just off the boat, has the opportunity to achieve the 
American dream. Any dream can be achievable and 
possibly successful provided that the individual believes 
and does the hard and smart work for that dream. 
My childhood dream has been completed and it has 
been successful. I left a small town of approximately 
one hundred thousand residents and arrived in a 
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large cosmopolitan city with a population over eight 
million, without money and not understanding a 
word of English language. My strong determination 
and persistent hard and smart work including the 
appropriate education made my childhood dream a 
great success. It is always my pleasure to live and work 
by solving difficult and time constrained challenges. 


Communication vehicle 

This document serves as a communication vehicle 
and demonstrates the strength and courage of a 
Holocaust Survivor and Naturalized American 
citizen. It also describes my childhood dream from 
inception to completion. It displays the foundation of 
my business knowledge acquired from my father and 
uncle and then applied to working in factories, small 
business, and well-known national and international 
companies. It presents a series of risky and daring 
projects that I was thriving to undertake many times in 
the national and international arena. It also identifies 
selected events and my personal observations before, 
during and after the Holocaust period including my 
life experience from the occupation of Greece by the 
Nazis. 


Personal observations 

My employment lasted several decades. During 
my business career most of my employers trusted 
me with numerous national and international 
business assignments. These assignments gave me the 


284 


CLIMBING TIIE CORPORATE HIERARCHY 


opportunity to travel around the States and to visit 
numerous countries around the world several times. 
During my business travels, I met several individuals 
from various countries and nationalities. I also 
obtained great business and personal experience. After 
our wedding date, which was on February 16 1986, 
Gail and I have taken several trips to Asia, Africa, 
Middle East and Europe except Germany. I strongly 
believe and hope that I will never visit Germany the 
country that initiated the Holocaust. We have visited 
every one of the “Seven Wonders of the World” which 
are: (a) Taj Mahal in India, twice (b) Petra in Jordan 
(c) Coliseum in Rome, three times (d) Chechen Itza 
in Yucatan Mexico, twice (e) Machu Picchu in Cuzco 
Peru, (f ) The Great Wall of China in China, twice (g) 
Christ the Redeemer in Rio de Janeiro Brazil. At the 
present time, we continue to enjoy travelling around 
the globe several times each year. 


Professional observations 

On June 14 1956, I entered the labor market as a 
factory worker in Brooklyn. On November 8 2008, 
I was separated as a member of senior management 
and a financially independent person. During this 
time frame, corporate management of well-known 
national and international companies offered me 
employment and they selected me four times for their 
international assignments. The companies and their 
projects were: (a) prepared the educational material 
and delivered business simulation seminars to a group 
of professionals for the Consulting Company, (b) 
managed the I. T. departments for the International 
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Division of the Consumer Products Company for 
over five years, (c) Managed the I.T. department of an 
Israeli Bank for about eight years, (d) Evaluated and 
provided technical support for the new technologies 
for the Americas Division of Reinsurance Company. 
Each domestic and international assignment required 
mental strength and courage to overcome corporate 
political obstacles and great challenges. 

I also experienced two major and unfortunate 
situations during my entire professional career. The 
unfortunate experiences were: (a) I applied for a 
position in another well-known consumer products 
company in New York City. They scheduled six 
interviews with their technical and managerial 
personnel. I successfully completed all interviews 
including my medical examination. I was told by the 
H.R. department that I was fully qualified for the job. 
However, it was customary to have a meeting with a 
senior member of their management, who happened 
to be of German origin. I met this individual and 
he refused to approve my employment due to my 
religion, (b) Once again, I applied for a job with a 
well-known utility company in New York City and 
although I had all the qualifications they refused my 
employment due to my religion. These events took 
place in the early 1980’s. 
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Life with others 


Overview 

The foundation of any professional or personal 
relationship is established based on “truth, trust and 
respect” by all concerned individuals. My relationship 
with Gail was also established on the same criteria. 
Since I strongly believe on this foundation, I decided 
to divide this chapter into three distinct and separate 
phases which are: Friendship, Relationship and 
Partnership. 


Friendship 

Gail and I were introduced by a mutual professional 
person in the summer of 1984. We had our first date 
in September of that year. On our first date, I was two 
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hours late due to business emergencies. She was not 
pleased with my lateness and she was not impressed 
with my wardrobe. Due to my lateness, we remained 
in her apartment and we had a polite conversation. 
It was a meeting of two individuals developing the 
beginning of a friendship. I did not call Gail for any 
date between September and December due to my 
busy schedule in the office and because I had scheduled 
a vacation to Ixtapa, Mexico. I sent her a Hanukkah 
card before I left for vacation. She called my home 
while on vacation and when my sister answered the 
call Gail was totally and rightly confused. I received a 
Hanukkah card from Gail stating that “you are fading 
away”. 


Relationship 

On my return from vacation, I called her and we 
scheduled our second date in the middle of December. 
On that date, I was on time and we had a long 
conversation over drinks. The following week, we 
had another date over dinner with several telephone 
calls during the week. That was the beginning of a 
new and truly personal relationship. We continued 
dating over the next several months. Gail met some 
of my business associates from the Israeli Bank and 
I met some of her professional associates from her 
employment in the Hospital. During this time we 
exchanged family information. We also had a long 
and honest conversation regarding the future of our 
relationship. It was understood that both of us had 
the same objectives regarding our relationship. Gail 
invited me to her parents’ house for the second night 
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of Seder, which was on Saturday April 7 1985. I also 
invited Gail to my aunt’s house on Friday, April 6 
1985 celebrating the first day of Seder. Gail was 
welcomed by my family. She appeared to be quite 
comfortable with everyone. She tasted the Greek 
Sephardic Jewish food without showing any difficulty 
or a problem. The following night I met her family 
and once again I was welcomed in their home. Her 
parents were respectable and honorable individuals. 

On my first visit with her family, I took away 
three important and critical pieces of information, 
(a) Mother and daughter had an extremely close 
relationship and they were inseparable, (b) Her father 
told me that he loved his three sons. He also stated to 
me that the daughter-in-law took away his oldest son 
to another town. His statement described the terms 
and conditions of “his inner circle or his exclusive 
club” which was closed for ever to any other person. 
This club had room only for 4 members, (c) I was 
in the presence of an extremely nice family with very 
strong ideas. An outsider had a very small chance and 
it would or could be extremely difficult to ever be 
accepted in his outer circle with limited invitations. 
These pieces of information gave me two messages 
(a) Gail could not be relocated to another country 
since I had an offer for a two year assignment with a 
bank in Bangkok, Thailand. I declined that offer the 
following day. (b) Her father was a very good man; 
however a strong individual. He was also surprised 
to meet a Greek Jewish person and specifically the 
first one that his daughter had developed a true 
relationship. I was not sure if her father would ever 
approve an Immigrant Greek Jewish Holocaust 
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Survivor with strange English accent to enter his 
outer circle. Later that night and after a very short 
and abbreviated Seder, her father was testing my 
knowledge on baseball, basketball and football. I 
responded to him that I do not have any knowledge 
with these sports. He was really and totally surprised. 
He also asked me the key question: are you planning 
to marry my daughter? With a smile in my face, my 
response to him was “maybe”. 

During the evening there were several incoming 
calls from Steven to ensure that his father was on his 
best behavior and Steven achieved his objective. Max’s 
brother Bill was present and he also was watching and 
ensuring that Max would not misbehave during my 
presence the entire night. The truth of the matter is 
that Max was really on his best behavior. That was 
Max’s first and last time displaying a good behavior. 
Gail and I continued to see each other on a regular 
basis. It is important to mention that in a Sephardic 
tradition when the dating couple accepts a dinner 
invitation and meets the respective families they are 
unofficially engaged, effective that date. 


Partnership 

One Saturday morning in September of 1985, I 
called and asked Gail to meet in the front of Radio 
City around 12 Noon. She did and we went shopping 
for a ring in the diamond exchange. She selected the 
style and I chose the stone. During the following 
week, a dinner was scheduled with both families on 
Columbus Day of 1985. Gail met me in Forest Hills 
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and accepted the engagement ring with great pleasure. 
I had communicated to her parents the week before 
about the engagement and they accepted my dinner 
invitation. The two families met for the first time 
during the engagement dinner, which took place in 
an Italian restaurant in Forest Hills. The families had 
a polite conversation over dinner. The wedding was 
scheduled for February 16 1986. It has been a very 
special and close relationship with ups and downs 
like any other marriage. We had a five year difficult 
period when every year a member from either family 
died. In August of 2002 Gail and I visited Auschwitz 
and Birkenau, where we saw a hand-written log in 
an enclosed glass case containing several relatives and 
family names from Arta and Patras who perished in 
the crematorium. Since that year we have scheduled 
several vacations on an annual basis. It has been a 
beautiful and supportive relationship and partnership 
although the first date was an extremely bad one. 


295 


Our wedding photos 



The bride and groom toasting their wedding day 




Our wedding photos were taken on 
Sunday, February 16 1 986 




Max and Pearl Bradbard 



The bride Gail Bradbard Baruch 





Sam and Betty Elias 


Isaac, Estelle and David 




Wedding photos were taken with friends 






Two photos with friends Paul, Barry and David taken on 
February 161 986 and May 28 2006. 



A photo with Unde Sam, my sister Estelle and David 



A photo of my brother Isaac with 
our relative Emmanuel Aakar 



Honeymoon photos 
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/% spent our honeymoon at the Couples Resort in Jamaica 
the last week of February 1 986 
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Memorable trips 


Travels to Eastern Europe in 2002 

This trip was scheduled and confirmed several 
weeks in advance. Bill, my manager, had approved 
my vacation and I was ready to go. The flight was 
scheduled for departure via JFK on Thursday evening 
August 15th thus arriving in Warsaw on Friday 
Noon August 16th. Unfortunately on Thursday, 
August 9th Bill informed me that I had to travel to 
Zurich due to a business emergency. I had no choice 
but to accept Bill’s request. I departed on Saturday, 
August 11th for Zurich. I reviewed the emergency 
with two other professionals. The emergency was 
due to several software problems with an in-house 
designed application by a former associate. The team 
identified and corrected the software problems. We 
incorporated the changes to the application and we 
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performed several tests together with the users in 
order to ensure the accuracy of the in-house designed 
application thus obtaining the required approvals by 
the user community. We communicated the results to 
New York and Zurich management and I departed on 
Friday morning from Zurich to Warsaw. 

Warsaw airport was the designated place meeting 
Gail on Friday, August 16th. Gail arrived in Warsaw 
and she exited a different door thus presenting a small 
discrepancy of locating her in the airport. An hour 
later, I located Gail and we joined the travel group for 
our bus trip to the hotel. That was an extra curriculum 
activity prior to the scheduled vacation. 

The trip to Eastern Europe included visits to Warsaw, 
Prague, Budapest, and Vienna. The trip started on 
Saturday, August 17th until Monday, September 2nd 
2002. The group consisted of 38 persons in addition 
to the national director and the bus driver. That 
was our first trip with Tauck World Discovery. The 
tour company prepared an excellent itinerary and 
they provided very good services regarding hotels, 
restaurants and various excursions with local guides 
on each country. The national tour director was an 
extremely nice lady and she was present and available 
to assist us on 7/24 time schedule. The bus driver 
kept the bus clean and he was a safe driver. We were 
four Jewish couples and we requested to attend Friday 
night services in the Budapest synagogue. The bus 
driver volunteered to drive us back and forth from 
the hotel to synagogue and from the synagogue to 
the restaurant. The national director had prepared a 
special table for our Friday night Jewish dinner. It was 
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a special treat for the Jewish members of the traveling 
group and we really appreciated their extra effort. 

This trip became memorable, specifically to 
me, because we had the opportunity to visit the 
concentration camps of Auschwitz and Birkenau. We 
spent one day visiting both concentration camps. We 
first visited Auschwitz and as soon as we entered the 
camp I visualized a group of Jewish people arriving 
tired, exhausted and hungry from their inhumane trip 
to the Nazi camps. They really did not know the truth 
for the existence of these camps. We saw the railroad 
tracks and stations. We toured each barrack which 
was identified by country. Each barrack had several 
rooms. Each room was fully enclosed with glass and it 
was the storage for shoes, luggage, clothing or human 
hair. We finally arrived and visited the barrack for the 
Greek Jews. I was looking and searching every room 
and then I noticed an enclosed glass case with hand 
written documents. One of these documents was a log 
with familiar and known names to me. There were the 
names of the Baruch, Elias and Gabai families. This 
hand written log contained names of the individuals 
that were related to the above referenced families. 
Some of the names in the hand written log were 
searched and found in: www.google.com and then 
kksm.org: 

Most of the Barouch names were included in the hand 
written log and they were related to my grandfather’s 
family. All of the Elias names were included in the 
hand written log and they were related to my paternal 
grandmother because her maiden name was Astro 
Elias. All of the Gabai names were included in the 
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hand written log and they were my Aunt Esther’s in- 
laws from Arta. 

Upon completion of visiting the barracks, train 
stations, gas chambers and ovens of the Auschwitz 
concentration camp we walked several hundred steps 
and we arrived in the Birkenau concentration camp. 
This camp had several long and wide rooms with 
large wooden shelves allowing the Jewish people to 
sleep as groups of inhumane animals. The rooms were 
dark without electricity, toilets, window or door. We 
took several pictures from each camp and the national 
director gave us two roses so that we could place them 
at any place of each camp. The national director also 
gave me a water glass of vodka to drink because she saw 
me being very upset and emotional. I drank the entire 
glass of vodka and it tasted like a glass of water. It was 
one of the most emotional days in my entire life. The 
visit to the concentration camps reminded me that 
each person of the six million Jews was converted to 
ashes due to their religious persuasion. The free world 
and their government including the United States of 
America and Vatican City were informed and they 
knew Hitler’s objectives. Unfortunately no action was 
taken by any government. 


Travel to Greece in 2014 

First visit to Patras since 1956 

It was our first trip to Greece which was scheduled 
from June 22 to July 13 2014. I had not visited my 
birth country for at least 30+ years. I had many good 
memories and I was surrounded by many Christian 
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good friends and families, although I was a minority 
Jewish boy. I attended the public schools and enjoyed 
life to the fullest with a loving family. I had also bad 
memories living in the mountains and hiding from 
the Germans during their occupation. I certainly 
can state that my worst memories were when we 
lost many family members and friends during the 
Holocaust. So my initial thoughts regarding this 
trip changed several times from the time we made 
the reservations to the actual taxi ride to JFK airport. 
My final thoughts were: (a) visit my birth country 
and pay our respects to the late family members and 
friends (b) collect additional information for family 
and friends (c) give Gail a personal tour of my birth 
town that she can compare my stories against the 
most memorable events and locations of Patras. This 
document highlights my personal observations for 
Ioannina, Athens and Patras. 


Ioannina - June 26 to 29 2014 

On Thursday, June 26, the group arrived in Ioannina 
and checked into the Hotel Dulac, which was a very 
nice modern hotel with restaurants and an outdoor 
swimming pool. Initially I did not recognize this city 
because I found myself in a large cosmopolitan setting 
with new high rises, shopping areas, many restaurants 
and coffee shops everywhere. It was not the small 
town where I spent several summers visiting Uncle 
Joe and Aunt Esther. After settling in our room, my 
first question to the Front Desk Personnel was how 
far away are we from Soutsou 26 Street? The response 
was approximately 15 minutes of walking distance. 
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On the same evening the group had a scheduled 
dinner in a restaurant which was located near the 
Lake. When we arrived in the restaurant immediately, 
I left the group and walked a block away where I saw 
my aunt’s house in good condition with a framed 
plaque named “The Foundation of Joseph and Esther 
Gany”. I stared at the plaque for a minute or two and 
mentally I had a dream that I was visiting my uncle 
and aunt in their home for a family vacation. Then 
my dream disappeared and I instantaneously faced 
reality. I also noticed two women sitting outside their 
homes looking at me like I was a criminal person. 
They became at ease and friendly after I initiated 
a conversation in Greek. They knew my aunt quite 
well and they told me stories. My emotions were 
great upon hearing this connection. I returned to the 
restaurant and described my findings to Gail who was 
so very surprised and eager to return with me to the 
house. 

On Friday, June 27 2014, Gail and I visited my 
aunt’s house, which now were the Foundation of 
Joseph and Esther Gany. I rang the doorbell and 
the young lady looked thru a curtain wondering at 
the strange visitors. She finally opened the door and 
we introduced ourselves. She knew my aunt and her 
family quite well. She was pleasantly surprised to see 
us. We had a long and emotional conversation. She 
later gave us a tour of the Foundation. Each room 
became a library. Each library contained books for 
one subject such as: books describing the lives and 
history of the Jewish people of Ioannina as well as the 
Jewish people of Greece and other countries around 
the world. Another room contained the documented 
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results from research done by the University students. 
Another room maintained medical books donated 
by the University and used for research purposes. 
The Foundation also maintained the donated works 
prepared by local and famous artists. Personally, it was 
an emotional visit to follow the walk thru of my aunt’s 
house. It was the same house where I spent several 
summers with a great and loving family. Mentally I 
was not looking at every room as a library but I was 
fantasizing being welcomed by my aunt and uncle 
in their home where we had coffee or hot milk with 
cookies and a very nice family conversation. I was 
also looking at every room as it had been, such as the 
summer bedroom, family room, dining room or the 
winter living room. I had great difficulties to view 
these rooms as library rooms. I was physically present 
but mentally absent remembering our walks to the 
square or to a restaurant near the Lake for dinner for 
a nice evening with family and friends. 

Suddenly, the doorbell rang and I opened the 
door like it was my aunt’s house without realizing 
that house was already donated and it was now the 
Foundation. I opened the door and I saw some of our 
fellow travelers. I welcomed them into the Foundation. 
Reality came back to me, immediately, and I realized 
that the young lady was the responsible individual to 
give the tour of the Foundation. She observed me and 
understood that I was dreaming having a visit with 
my family. She immediately allowed me to describe 
my aunt’s house as I knew it many years ago. My 
description to the group was short and emotional 
because my thoughts were with my uncle and aunt. 
She continued the tour of the Foundation from room 
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to room and she answered all questions. The group 
took some photos and several individuals observed 
me and understood my emotions. After the group 
left, the young lady called her mother who cared for 
my aunt for approximately 17 years. 

I spoke to her mother on the telephone and she 
suggested meeting us as soon as possible. Gail and 
I met the mother and her daughters on Friday 
afternoon in our hotel. I had lengthy conversations 
and her mother told me several stories from my aunt’s 
life and specifically during her last days in the hospital 
and in her home with doctors visiting and examining 
her three times a day. The mother was living with my 
aunt and the daughters were present most of the day 
reading books and newspapers to my aunt. It was a 
lengthy and emotional discussion. The conversations 
were in the Greek Language. Gail was talking to her 
daughters and they were taking some photos. Later 
on, we joined the group for the scheduled meeting 
to attend Friday night services in the synagogue with 
members of the Jewish Community. The services were 
performed by a local congregant. Prior to the services 
the group had the opportunity to tour the synagogue. 
We saw a series of marble plaques inscribed with 
the names of all Jewish persons from Ioannina who 
perished in Auschwitz and Birkenau among them 
my Uncle Yaakov Gabai, Esther’s first husband. The 
services were emotional and the attendees’ eyes were 
tearful throughout. There was also a Friday night 
group dinner with local food and music catered in 
our hotel. This dinner was attended by some members 
of the Jewish Community. The entire evening will 
remain vivid and memorable for a long time. 
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On Saturday, June 28 2014, the group went to 
a restaurant on the other side of the Lake and we 
enjoyed a delicious lunch with local food. After lunch 
the members did sightseeing, shopping and returned 
to the hotel or they adventured around Ioannina for 
the rest of the day. I, once again, had great memories 
visiting the Lake with the family and friends. I 
remembered the trip to the Lake and the surroundings 
areas extremely well. I had taken this trip several times 
with my uncle and aunt using the old and small boats 
going back and forth. We went by the Lake to have 
lunch or dinner several times during each visit. Many 
times we spent the entire afternoon there with friends 
enjoying the peaceful and green locations. Every spot 
on that side of the Lake was and continues to be vivid 
and a memorable one. On Saturday night Gail and I, 
once again, met the mother and daughters who told 
us more stories of my aunt and the Foundation such 
as: various events that took place in the past and the 
annual scholarships as defined by the Foundation. 


The Reasons for the Foundation 

Esther Gany and her first husband Yaakov Gabai 
were transported to Auschwitz and Birkenau from 
Ioannina on March 25 1944. After the liberation 
in 1945, Esther was told that her husband died in 
Auschwitz. Esther was a Holocaust Survivor and she 
worked and did hard labor in Auschwitz and Birkenau 
for over a year. She was liberated by the English 
Army and was transported to a hospital in Stockholm 
Sweden because she was extremely sick and very 
weak. She remained hospitalized for over a year until 
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she was fully recovered and healthy. Her family in 
Patras was searching for Esther thru the Red Cross 
and the Jewish Community Center of Athens for over 
six months. Finally the Jewish Community Center of 
Athens identified and found Esther in a hospital in 
Sweden. The good news was communicated to the 
Jewish Community of Patras and then to the family. 
The entire Baruch family was extremely happy and 
pleased with great news. Our communications with 
Esther in Sweden were minimal for a year. She 
returned to Patras and joined her family consisting 
of her mother, brothers, sister, nephews and niece. In 
Patras she lived with the family in the same house until 
she remarried to Joseph Gany, who had his house and 
business in Ioannina. So Esther was married twice 
and both husbands were living and had their business 
in Ioannina. Esther, as a Jewish person and worthy 
citizen, wished to express her gratitude to the city of 
Ioannina by donating her house and entire fortune 
to the University thus establishing the “Foundation 
of Joseph and Esther Gany”. The Foundation was 
established in the year 2000 and it will be in existence 
in perpetuity according to the legal documents and 
as I was told by the mother. The Foundation elects 
seven directors, which are: (a) The President (b) The 
Vice President (c) The Secretary (d) The Treasurer 
(e) Three Board Members. 

The Foundation is managed by elected directors 
from the Medical, Financial and Legal professions 
as well as the woman who cared 17 years for Esther 
(my aunt). Esther established her as a permanent 
director and no one will ever remove her from that 
position. Esther also identified her older daughter as 
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the permanent administrator of the Foundation. The 
Foundation maintains my aunt’s original furniture, 
photos, silverware and her personal clothing. My aunt 
identified the key criteria for the establishment of the 
Foundation (a) the house will be a gift to the University 
of Ioannina thus becoming the research center, (b) 
It will stage performances and exhibits selected by 
the directors and given by famous artists each year. 
Initially they invited the Israel Philharmonic to play 
for the invited guests, (c) It will award an annual 
scholarship to the selected individual who lives, studies 
and remains in Ioannina upon completion of his/her 
studies. The current results of the scholarships are: 
The first scholarship was given to an individual who 
became a doctor and now is working for a hospital 
in Ioannina. Another scholarship was given to an 
individual who is doing cancer research. 

Esther Gany proved to be a worthy and honorable 
citizen of Ioannina and she really displayed her 
gratitude in two areas: (a) donated her house and entire 
fortune towards her city of Ioannina by establishing 
this Foundation in perpetuity (b) displayed her real 
love and affection towards the lady and her daughters 
who became her loving family until her last moments. 
Currently, this loving family visits and maintains the 
graves of Joseph and Esther Gany quite frequently 
and places flowers on each grave. 


Athens - July 2 to 42014 

On Wednesday, July 2nd we arrived in Athens and 
we checked into the Electra Palace Hotel which was 
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located near a well-known area called Plaka. The 
hotel was within walking distance to Acropolis and 
near shopping areas. Gail and I did some window 
shopping and visited some stores in the market. 
On this evening the group had a scheduled dinner 
in a Chabad Kosher Sephardic restaurant. It was an 
enjoyable evening having kosher dinner with a very 
nice group of people. After the dinner due to late 
hours a number of individuals returned to the hotel 
for their preparation to their flights home. 

On Thursday, July 3rd The following morning the 
group visited the Jewish Museum of Greece where 
displayed among other items were the artifacts 
from the Synagogue of Patras. This visit was very 
important and emotional to me because I recognized 
the artifacts from the Synagogue where I became Bar 
Mitzvah. Everything was present except my family 
and specifically my grandmother to give me the 
special hugs and kisses. I stepped on the Bema and 
I faced the Ark with the same feelings and emotions 
when I became Bar Mitzvah. Gail took a number of 
photos and then she joined me on the Bema. Members 
of our group asked me many questions regarding my 
memories and experiences and were very supportive. 
Later on, I opened the Ark and I took out a Torah, 
as the Bar Mitzvah boy and in the same way as my 
father handed over to me the Torah. The Director of 
the Jewish Museum was surprised to see me standing 
on the same Bema, the person who had become Bar 
Mitzvah many years ago. The same afternoon we 
visited both synagogues in Athens and we met the 
Chief Rabbi Negrin. He provided us with the history 
of each synagogue and I also obtained information 
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and the location of my father’s grave in the Jewish 
Cemetery in Athens. Later we had a dinner with 
some of the group in a local rooftop restaurant facing 
the Acropolis. 

On Friday, July 4th 2014 the group transported via 
bus to Piraeus. We were heading out for a three night 
four day cruise to the Greek Islands where we had a 
great time. We returned to Piraeus on Monday, July 
7th in the morning. 


Patras - July 7 to 10 2014 

On Monday, July 7, Gail and I travelled to Patras, 
the city where I was born, raised, educated and lived 
until my arrival to New York City. Patras is the third 
largest city of Greece after Athens and Thessaloniki. 
The city had approximately 300 Jewish people and 
a synagogue with a Rabbi, before the Holocaust. 
We attended religious services every Friday night, 
Saturday and the Jewish Holidays. The occupation 
for most of the Jewish people was in the garment 
industry with the exception of one person having a 
small brokerage office. The Jewish people were the 
minority but we were treated well most of the time. It 
was my chance to give Gail a walking tour of my birth 
town. Gail had also the opportunity to compare my 
stories with the actual events and places. We checked 
into the Byzantino Hotel which was located in the 
city’s main center. After settling in our room, we took 
a walk and I became the tour director. We walked 
towards my father’s business and I noticed the old 
buildings were replaced with brand new high rises 
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except the Main Square and City Theater Building 
and two or three coffee shops. We continued our 
walk and arrived near my father’s business. The street 
name and the building were exactly the same except 
the physical store was divided into two sections and 
had changed from garment to fish and butcher stores. 
Every store in the next several blocks had changed 
to a different type of business. However, the covered 
promenade remained the same. 

I was pleasantly surprised to see my old elementary 
school in the same building as it was several decades 
ago. We left the business area and proceeded towards 
our residence after the Holocaust. Once again, I was 
faced with an unpleasant surprise. Our home was 
still in existence except the main door was closed and 
secured with padlocks and chains and the windows 
were nailed with large aluminum plates. The house 
had been located in a very nice neighborhood; 
however, the current location was not a desirable one 
and it had been suggested not to remain there during 
the evening hours when the streets were deserted. We 
walked two to three blocks away from our residence 
and in search of a friend’s family home. The family 
name was Polimeri and they were four daughters, 
their mother and uncle. The Polimeri family allowed 
us to stay in their home for one evening before we 
departed for the hiding location in the mountains. 
The Germans had given strict orders to every Greek 
person not to hide Jewish people. The punishment 
was death to both Christian and Jewish families. The 
home was now converted from one family home to 
a four story building. We spoke with people outside 
who then brought us to the fourth floor where we 
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met the caregiver. She told us that the three sisters, 
mother and uncle had died but the fourth sister was 
alive in the back bedroom, lying in bed but having 
problems recognizing people. The sick sister opened 
her eyes and she saw me and remembered my aunt 
and my brother although not me. I was sad to see 
the condition of the remaining sister and the loss of 
the rest of her family, the family that saved us from 
the Germans. The location of this family house was 
very important to me because it reminded me of the 
starting point for the hiding location of the entire 
Baruch family. 

Gail and I returned to the central section and we 
had a nice and quiet dinner in the main square and 
near the hotel. Again though, a bittersweet evening 
as this was the very square filled with Nazi tanks with 
guns pointed out during the German occupation. 

On Tuesday, July 8, Gail and I met some friends 
and we visited the Jewish Cemetery. We had an 
appointment to meet the gatekeeper who unlocked 
and opened the door. The cemetery was full of 
overgrown bushes and brambles very difficult to walk 
through. My personal opinion was that the grounds 
had not been maintained for many, many years. We 
found several graves of well-known Jewish people and 
among them were my grandmother’s grave; however, I 
was unable to find my mother’s grave due to the very 
large bushes and overgrowth at the end of the cemetery. 
We took several photos and we returned to our hotel. 
In the afternoon, I had a scheduled appointment with 
a Christian attorney who was interested of writing 
a book about the Jewish people of Patras before and 
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after the Holocaust. We met the prospective author 
and I provided the requested information. Later in 
the afternoon we visited a friend who lived near a 
resort area. We spent a pleasant evening with him 
and his wife and we returned to our hotel late in the 
evening. 

On Wednesday, July 9, Gail and I took a long walk as 
I described more of Patras. In addition Gail witnessed 
a demonstration of the Greek people demanding jobs 
from their Government. In the evening and at the 
request of the attorney we returned to his office with 
another person formally from Patras to continue the 
conversation regarding the lives of the Jewish people 
before and after the Holocaust. Every minute and 
every step became memorable due to the discussions 
and eyewitness of the events. 


Memorable dates (June 11 1956 July 102014) 

On Thursday, July 10 2014 we travelled by bus from 
Patras to Athens. This bus trip reminded me of the 
same trip I took with my father leaving Patras for 
Athens on June 11 1956. It was the last trip that I 
took with my father leaving my birthplace for the 
successful completion of my childhood dream. New 
York City was my final destination where I have spent 
58 years and 30 days or a grand total of 21,215 days. 
This time cycle occupied a big part of my life from 
June 11 1956 to July 10 2014. In Athens we spent 
three days touring the city like any other tourist. We 
really enjoyed our trip to Greece. It was certainly one 
vivid, emotional, and memorable trip with a group of 
newfound friends. 


Concentration camps 

Concentration camps photos - an overview 

This is an introduction for the photos that were 
taken during our visits to the concentration camps in 
2002 and 2015. I fully comprehend the events of the 
Holocaust because I am a Holocaust Survivor. It was 
a well-known documented fact that Hitler conceived 
a systematic and barbaric approach to exterminate the 
European Jews once he was appointed the Chancellor 
of Germany in 1933. Between the years of 1933 and 
1945 the Nazis did every imaginable and conceivable 
atrocity to exterminate the European Jews from any 
country occupied by Germany. More than six million 
Jewish men, women and children perished. 



Holocaust Memorial 1940-1945 in Auschwitz 



AUSCHWITZ 1940-1945 

- NAJW1EKSZY HULEROWSKI OBbZ 
KONCENTRACYJNY DLA WIEZNlOW 

rOZnej narodowoSci 

-OD 1942 R BYt R0WNIEZ CENTRUM 
ZAGtADY EUROPEJSKICH ZYDOW 

-THE BIGGEST NAZI CONCENTRATION 
CAMP FOR PRISONERS OF VARIOUS 
NATIONALITIES _ 

-SINCE 1942 IT WAS A C^R FOR 
EXTERMINATION OF EUROPEAN JEWS 


A Plaque in Auschwitz 1 940-1 945 



David & Gail inside the Auschwitz concentration camp 
in the summer of 2002 



David standing by the door of the crematorium 
in Auschwitz in the summer of 2002 




Gail at the entrance of the barracks in Auschwitz 




Barrack #15 for the Greek Jews in Auschwitz 


The synagogue of Patras was dissolved in 1980. 
The artifacts were removed and placed in the Jewish 
Museum of Athens. This is the Bema where my 
father, uncles and brother were standing with me 
and providing moral support during the reading of 
the Parashat (Torah Reading) for my Bar Mitzvah. 
Several decades later, in July 2014, 1 was standing on 
the same Bar Mitzvah Bema. 



This photo was taken in the Jewish Museum of Athens in 
the presence of my wife and group of friends. 



My father handed me this Sefer Torah. It was 
during my Bar Mitzvah celebration in Patras. I do 
remember this happy day of my life very well. It was 
a very emotional day to open the Ark and see my Bar 
Mitzvah Torah in Athens. I, once again, visualized 
the synagogue in Patras with my family, relatives 
and congregants being present. It was an emotional 
moment that I will truly remember. 


This photo was taken during our visit to the Jewish Museum 
of Athens in July 2015. 



This is the “ Foundation of Joseph and Esther Gany”. 


It is located at Soutsou 26 Ioannina Greece. Esther 
donated all her fortune to the Foundation as her 
gratitude to the city of Ioannina and the woman 
who took care of her during the last 17 years of her 
life. The Foundation provides annual scholarships to 
worthy graduates from the University of Ioannina. 

I visited my uncle and aunt before I relocated to 
America, which was in May 1956. On June 26 2014 
and 5 8 years later, I was standing in front of their home 
now a Foundation. It was a very emotional moment 
as I had a mental picture of visiting my family. 
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David’s dream 
flourishes 


The bird ready to fly 

I, David Baruch, had my first childhood dream at the 
age of six years old. My dream was to leave the small 
town of Greece and relocate to a cosmopolitan city in 
America. The key criteria of my dream were extracted 
from the movies. I was an active and fearless boy. I had 
the pleasure of watching movies showing beautiful 
houses, beaches and people well-dressed walking and 
enjoying life in those environments. I had a great 
family who gave us plenty of love, pleasure, support, 
security and luxurious living conditions. However, I 
was missing my personal freedom and independence. 
I had many sleepless nights thinking of that dream. 
It was important for me to fully understand and 
believe the essence of this dream. I was determined to 
successfully execute my childhood dream sometime in 
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the future. My dream could also be described as a bird 
getting ready to fly away from the cage. I revealed 
the dream to my grandmother and she was furious 
and upset. My family did not believe that my dream 
was an important event to me. I was sure they were 
laughing at my crazy idea. I was a strong believer and 
my dream was engraved in my soul and heart forever. 
The initial effort of executing my dream faced serious 
difficulties due to international, national and family 
obstacles. The completion of these obstacles required 
plenty of time and patience. However, I always knew 
and believed my dream was alive and well. I had a 
strong thought that my childhood dream will have a 
successful end. My childhood dream began in 1938 
and it was completed on June 11 1956, duration of 
18 years. 


Resolution 

June 13 1956, it was my first day in America 
realizing the completion of my childhood dream. It 
was the first day that I believed my total freedom and 
independence was at hand. It was the first day that the 
bird was out of the cage free to fly to any place and 
anywhere. It was the first day that I fully understood, 
believed and comprehended the following three words 
“freedom, independence and opportunity”. 


Freedom 

As a Holocaust Survivor, I and the Jewish people 
cherish the right to practice our religious persuasion 
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openly and without fear. My family was displaced 
from the comfort of our home to a remote hiding 
location in the Greek mountains because the Nazis 
initiated the extermination of all European Jews. It 
also means freedom of speech and travel. 


Independence 

As an active boy, I conceived my childhood dream 
at a young age. I relocated from Greece to America 
and I was able to climb the educational, technical 
and professional ladder due to two reasons, (a) The 
Holocaust experience gave me additional strength and 
courage to overcome any difficulty in life, (b) America 
identified the avenues to obtain my professional and 
technical education thus securing employment in the 
technology industry. My childhood dream became 
reality. 


Opportunity 

As an independent and determined boy, I had the 
inspiration to establish the guidelines for achieving 
the successful completion of my childhood dream. 
America also gave me the chance to enter the work 
force as a factory worker in 1956 and to retire as a 
senior member of the technology industry for the 
international corporate community in 2008. 


Accomp lishmen ts 

A Greek Jewish immigrant arrived legally to 
America. His entire possessions consisted of a small 
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suitcase with a $2.00 bill in his pocket and without 
understanding a word of the English language. 
However, he had the total support of his aunt, brother 
and sister. The four of us established a family with 
great support, dignity and respect. 

I became a factory worker the day after my arrival 
in New York City. My initial pay was $0.95 per hour. 
Within 20 years after my arrival in New York City, 
I was jetting the globe as the senior member of the 
executive team for a major international company. I 
continued as a member of the technology industry 
and a member of the executive team for international 
companies of the financial industries until my 
retirement in 2008. 

Since my retirement I have continued my frequent 
travels around the globe as a financially independent 
individual. I have visited many countries in Europe. 
I have enjoyed a number of safaris in Africa and 
Northern India. I have also traveled and really enjoyed, 
once again, my visits to the Far East Countries and to 
the Americas. My childhood dream has been totally 
and successfully realized. 


My professional milestones 

My major professional milestones are listed below 
in chronological sequence: 

1. Arrived in New York City on June 13 1956. 

2. Entered the work force as a factory worker in 
Brooklyn on June 14 1956. 
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3. Employed as a shipping clerk in Manhattan on 
September 4 1956. 

4. Assigned as an assistant buyer and shipping clerk 
in Manhattan I n November 1956. 

5. Employed as a bookkeeper in Lower Manhattan 
from 1958 to 1960. 

6. Employed as a programmer in Manhattan from 
1960 to 1961. 

7. Promoted to a consultant travelling around the 
USA and UK from 1961 to 1972. 

8. Promoted to a member of the executive team 
responsible for 42 subsidiaries around the globe from 
1972 to 1983. 

9. Promoted to a senior member of the executive 
technology team responsible for the Americas and 
Europe from 1983 to 2008. 

10. Retired from the financial industry as a member 
of senior management in 2008. 


My childhood dream was successfully achieved 
including a total personal and financial independence. 


With my thanks and gratitude 

It will be an omission not to express my sincere 
appreciation and gratitude to my parents, grandparents, 
uncles and aunts. My life story and dream could not 
exist without their presence and assistance. Each one 
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of them contributed to my wellbeing and the person I 
am today. My parents, Sabbethai and Rachel Baruch 
welcomed me into this world with their love and 
pleasure. Sadly I was unable to share my dream with 
my mother due to her early death. My father was my 
best friend, advisor and protector. My grandmother, 
Astro Baruch, was always present providing whatever 
I needed. Unfortunately I did not have the opportunity 
to know my grandfather, Isaac Baruch, and my 
grandparents, David 8c Havoula Zadick. My aunts 
Hannah and Esther advised me to get an education 
and become a polite and worthy individual. My 
uncles Yaakov Zadick, Yaakov Gabai, Joseph Gany 
and Sam Elias loved and protected me. My special 
uncle Elias taught me the negotiation process and the 
understanding of the textile industry and he also gave 
me plenty of love, respect and great friendship. My 
aunt Berlina (Betty) was a very special and dedicated 
person in my life. She used her knowledge and 
experience to take care of me and my siblings in the 
absence of my mother. She was always present and 
available to assist me in every step of my entire life. 
She also decided to relocate to America with me and 
my siblings thus ensuring her continuous support. It 
was my pleasure, privilege and pride to have a brother 
named Isaac. He was the person that I cannot and 
will not forget for my entire life. We always had a 
true and honest conversation about any subject. He 
was the person whose advice and friendship I dearly 
miss. My one and only sister Estelle was a wonderful 
person in her own way. She really loved and respected 
her brothers on an equal basis. She was the princess 
of the Baruch family in Greece. She was treated 
extremely well by my father, grandmother, uncles and 
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aunts all the time. I have certainly missed her. My 
dearest wife Gail is a wonderful and beautiful person 
outwardly and inwardly. She has been my best friend, 
financial advisor, tour and social director and my daily 
Psychologist. She is the person with whom I have 
spent the last 30+ years together although our first 
date was a disaster. I have the pleasure to know and 
share my life with an extremely loving and intelligent 
individual named Gail Bradbard Baruch. 

With my appreciation, I sincerely express my thanks 
and gratitude to all of them. They were the individuals 
I deeply loved and I always knew that they were ready, 
willing and available to protect me and my siblings at 
anytime, anyplace and anywhere. 
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Gratitude 

I was blessed to be born into a great family. I 
and my siblings were surrounded with love and 
affection by every member of the Baruch and Zadick 
families. These families achieved their objectives 
because my brother, sister and I grew up becoming 
respectable and honorable members of our society. 
We, the three children, received excellent family and 
academic education. The family taught us respect 
for all individuals, an understanding of work ethics, 
the art of giving and sharing, a good knowledge of 
the textile industry including business transactions 
and negotiations with vendors and customers. The 
academic education gave us the opportunity to read 
and write thus cultivating our minds and improving 
our knowledge with an objective of becoming 
professionals and truly nice persons in our social and 
personal life. I am proud to carry their name as the 
only living member of the Baruch family since April 9 
2012.1 would also wish to express my deepest gratitude 
and love to each member of the Baruch, Zadick, Gany, 
Gabai and Elias family. I will love, respect and adore 
each member of the above referenced families until 
the end of my life. I was born as a Jewish person, 
I was in hiding with the Baruch family during the 
Holocaust and I shall continue to be a proud Jewish 
person. 


Holocaust 

Hitler created a problem -the Jews. He hated the Jews 
because he thought they caused Germany’s problems. 
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Since 1933 when he was appointed Chancellor of 
Germany he decided to exterminate the Jews from 
Europe. A number of the Greek Christian Orthodox 
people were respectable individuals which makes me 
a proud Greek Jewish person. It is my pleasure and 
privilege to express my gratitude to several Greek 
Christian Orthodox individuals, (a) The Director of 
the Patras Police department for providing the “Fake 
Ids” to the entire Baruch and Zadick families, (b) The 
Polimeri family for allowing us to spend one night in 
the basement of their home and before our departure 
to the hiding location. The entire Polimeri family was 
in grave danger for hiding Jewish people in their home, 
(c) The Christian Orthodox Priest and the President 
of Vrachni village for identifying the hiding location, 
keeping our secret, and coordinating the purchase and 
delivery of food for the entire hiding period. 


New York City 

Patras was my birth town where I conceived my 
childhood dream. The successful completion of my 
dream was achieved by substituting a small, beautiful, 
serene and peaceful city with a cosmopolitan and 
one of the greatest cities of the world named New 
York City. My birth town was an industrial one with 
large textile, spirit, tobacco and other manufacturers; 
however, it was substituted with one of the largest 
financial centers of the world where mega million dollar 
transactions are executed every second of each working 
hour and day. My birth country was the foundation of 
democracy, freedom and culture. The words “freedom” 
and “democracy” have a great meaning; however, these 
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words have been misunderstood by many individuals 
and countries. I consider myself to be a privileged one 
because I was born in Patras, Greece and relocated 
to New York City, USA where both countries believe 
and practice freedom and democracy as part of their 
constitution and daily life. 

New York City offers numerous business and 
educational opportunities to every person and at any 
age. However, the individual has to be a strong person 
who believes and works towards achieving his/her 
dream. It is the city where you meet any kind of people 
from the business, academia, political, medical, and 
financial and many other occupations. It is the city that 
welcomes many immigrants from all over the world 
on a daily basis. It is the city where a Greek Jewish 
Holocaust Survivor arrived on June 13 1956. It is the 
city where this immigrant successfully completed his 
childhood dream. Selected accomplishments were: (a) 
received an education in English language so as to 
integrate and communicate with mainstream society, 
b) Attended various technical education classes in 
order to become a member of the technology industry, 
(c) Obtained employment by well-known companies 
and was assigned to their international projects, (d) 
Travelled the world for business and pleasure, except 
Germany, (e) Introduced to a very nice and beautiful 
lady who decided to share her life effective, February 
16, 1986. 



David and his siblings Estelle and Isaac were bom in Patras. 
Sabbethai and the Baruch family were born in Arta. 
Rachel Zadick Baruch and the Zadick family were born in Corfu. 
“Joseph and Esther Gany’s Foundation” is in Ioannina. 
David’s army hoot camp was in Korinthos. 

David was discharged from the army in Tripoli. 
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